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CASTAIC UNION SCHOOL DISTRICT 
Our Mission Statement 

Castaic Union School District, in partnership with the community, provides children with a  

creative and collaborative learning environment supported by a safe and nurturing atmosphere 

 that creates life-long learners and empowers them to be critical thinkers in a global community. 
 

REGULAR MEETING OF THE GOVERNING BOARD 
District Office • 28131 Livingston Avenue • Valencia, California 91355 • (661) 257-4500 

 

AGENDA 
 

Thursday, June 8, 2017 
5:30 P.M. Closed Executive Session (Conference Room) 

6:30 P.M. Open Session (Board Room) 
 

Public records related to the public session agenda, that are distributed to the Governing Board less than 72 hours before a regular meeting, may be inspected 

by the public at 28131 Livingston Ave., Valencia, CA 91355, during regular business hours, 8:00 a.m. to 4:30 p.m. 
In compliance with the Americans with Disabilities Act, if you need special assistance, disability-related modifications or accommodations, including 

auxiliary aids or services, in order to participate in the public meetings of the District’s governing board, please contact the office of the District Superintendent 

at (661) 257-4500 ext. 1500. Notification 72 hours prior to the meeting will enable the District to make reasonable arrangements to ensure accommodations 
and accessibility to this meeting. Upon request, the District shall also make available this agenda and all other public records associated with this meeting in 

appropriate alternative formats for persons with a disability. 

 

CALL TO ORDER _________ P.M. 
 

I. ROLL CALL 
 Mrs. Susan Christopher, President _________ 
 Mrs. Laura Pearson, Clerk _________ 
 Mrs. Stacy Dobbs, Member _________ 
 Mr. Fred Malcomb, Member _________ 
 Mrs. Mayreen Burk, Member _________ 
   
 Mr. Steve Doyle, Superintendent _________ 
 Mrs. Janene Maxon, Assistant Superintendent of Educational Services _________ 
 Ms. Linette Hodson, Chief Business Official _________ 
 Mr. Jaime Garcia, Director of Facilities _________ 
 Mrs. Charmin Ortega, Executive Assistant to the Superintendent _________ 

 
 
II. PUBLIC COMMENT ON CLOSED SESSION ITEMS 

The President announces in Open Session the items to be discussed in Closed Session, 
and will ask if there are any public comments regarding closed session items. 

 
 
III. CLOSED EXECUTIVE SESSION 
 Convene to Closed Session: ________ P.M. 
 Motion: Second: VOTE:     MB  FM  SD  LP  SC   

 

 
CLOSED EXECUTIVE SESSION:  
With respect to every item of business to be discussed in closed session pursuant to GC Section 54956.8 
  
With respect to every item of business to be discussed in Closed Session pursuant to GC Section 54956.9(b)(1) (i.e., 
potential litigation)  
 Conference with Legal Counsel:  GC Sections 54954.5(c) and 54956.9(d)(1) 
With respect to every item of business to be discussed in closed session pursuant to GC Section 54957 
 Public Employee Employment:  Evaluation of Superintendent      
 Public Employee Discipline / Dismissal / Release: 
With respect to every item of business to be discussed in closed session pursuant to GC Section 54957.6 
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IV. RETURN TO OPEN SESSION    
 Reconvene to Regular Open Session at ________ P.M. Visitors Present: _______ 

 

 

V. REPORT OF CLOSED SESSION ACTION 

 Motion:   Second:   VOTE:    MB  FM  SD  LP  SC 

 

 

VI. PLEDGE OF ALLEGIANCE  By:  __________________________ 

 

 

VII. APPROVAL OF AGENDA 
 Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 

VIII. SPECIAL ITEMS & RECOGNITIONS 
 

1. Board of Trustees: “Spotlight on Success” 

 

 2. Retirement Celebrations & Presentations from the Board, City, County & Legislators 
                         

Retiree Resolution 
Jane Bates, Castaic Elementary School #16/17-38 

Terri Frankel Mulein, Castaic Elementary School #16/17-39 

June Downs, Castaic Middle School #16/17-40 

Terry Schmidt, Castaic Middle School #16/17-41 

Jan Wakelin, Castaic Middle School #16/17-42 

Pablo Avila, Live Oak Elementary School #16/17-43 

Andrea Baker, Live Oak Elementary School  #16/17-44 

Dolly Van Natta, Live Oak Elementary School #16/17-45 

Laurie Kroschinsky, Northlake Hills Elementary School #16/17-46 

 

        Cake will be served in honor of our retirees. 

 

***RECESS***     Time Out: ________     Time In: ________ 

 

3. CTA Comments 

 

4. CSEA Comments 

 

 

IX. HEARING SESSION 
State law prevents the Board from acting on any matter not listed on the agenda, or from 

discussing any such matter in any detail. Speakers who must have submitted their 

“Advance Request to Address the Board” prior to the start of the meeting, should limit their 

comments to a maximum of 3 minutes per speaker, 20 minutes per topic, and should 

only expect the Board to take their comments under advisement for possible future 

discussion and/or action. 

 

1. Advance Requests to Address the Board 

2. Comments and/or Questions on Agenda Items 
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X. PRESENTATIONS & REPORTS 
 

1. Superintendent’s Report 

  

2. Educational Services Report 

   

3. Business Services Report 

 a.  Facilities 

 b.  Fiscal Services 

 

 

XI. REGULAR CONSENT CALENDAR  

 Unless a Trustee has a question concerning a particular item and asks that it be withdrawn 

from the Consent Calendar, the consent items are approved with a single motion by the 

Board of Trustees. 
 

 Items Removed from Consent Calendar  

 Motion: Second: VOTE:     MB  FM  SD  LP  SC 
 

 Approval of Consent Calendar   

 Motion: Second: VOTE:     MB  FM  SD  LP  SC 
 

   

   EXHIBITS 
 

 1. Minutes of the Regular Board Meeting of May 11, 2017  A   

 

 2. Personnel Report #16/17-12 B  

 

 3. Financial Report #16/17-11 C   

 

 4. Donations D 

 

 5. Authorize Inter-Fund Transfer E   

 

 6. 2017-2018 School Plans for Castaic Elementary School and  F   

  Castaic Middle School 

  

 7. Revised 2018-2019 Castaic Union School District School Calendar G  

  

    

XII. ACTION ITEMS EXHIBITS 
 

 1. Adoption of Resolution #16/17-47:  Delinquent Property Tax H 

  Financing Program 

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 2. Adoption of Resolution #16/17-48:  Notices of Unprofessional I 

  Conduct or Unsatisfactory Performance under Education Code  

  Section 44938 

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 
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 3. As Required by AB 1200, Public Hearing to Present the Proposed J 

  Collective Bargaining Agreements with Castaic Teachers 

  Association (CTA) and California School Employees Association 

  Chapter #401 (CSEA #401) and for Confidential Management (AB 1200) 

  Public hearing opened at ________. 

  Public hearing closed at ________. 

 

 4. Approval of Ratification of Tentative Agreement between the K    

  Castaic Union School District and the Castaic Teachers 

  Association (CTA)  

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 5. Approval of Ratification of Tentative Agreement between the  L    

  Castaic Union School District and the California School 

  Employees Association (CSEA) Chapter #401  

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 6. Approval of Ratification of Tentative Agreement between the   M    

  Castaic Union School District and the Management/Confidential 

  Employees 

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 7. Approval of Dickinson Enterprise, Inc. Repair Estimate  N     

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

  

 8. Appointment of Measure QS Citizens Oversight Committee O  

   Members  

   Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 9. Approval of Purchase and Installation of Tandus/Centiva Carpet P  

   through Palo Verde Unified School District Piggy Back  

   Bid #B-DMCI-17 

   Motion: Second: VOTE:    MB  FM  SD  LP  SC 

 

 10. Approval of Proposal for Concrete Work at Castaic Elementary and Q  

  Castaic Middle Schools 

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 

  

 11. Approval of Fire Life Safety Service Agreement  R  

  Motion: Second: VOTE:    MB  FM  SD  LP  SC 
    

 

XIII. REPORTS/INFORMATION   EXHIBITS 

 

 1. Public Hearing to Present the Local Control and Accountability S 

  Plan (LCAP) for the Castaic Union School District 

  Public hearing opened at ________. 

  Public hearing closed at ________. 
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 2. Public Hearing to Present 2017-2018 Budget with 2016-2017 T 

  Estimated Unaudited Actuals 

  Public hearing opened at ________. 

  Public hearing closed at ________. 

    

  

XIV. DISCUSSION     
 

1.  Review of District policy and/or protocol requiring students to provide a doctor’s note/release with 

 any necessary restrictions before returning to school after an injury or surgery. 

 

2.  Review of District fever policy/practice.   

  

 

XV. ITEMS FOR POSSIBLE DISCUSSION, FUTURE CONSIDERATION  

 AND/OR UNDER PREPARATION 

 

 

KEEP or DELETE 
 

____ 1. Status of Charter School Applications/Renewal 

____ 2. SCV Trustee Requests 

____ 3. Inter-District Collaboration 

 

 

XVI. RETURN TO CLOSED EXECUTIVE SESSION  (If Needed) 

 Return to Closed Session at ________ P.M. 

 Motion: Second: VOTE:   MB  FM  SD  LP  SC 

 
 
XVII. RETURN TO OPEN SESSION    
 Reconvene to Regular Open Session at ________ P.M. 
 Motion: Second: VOTE:   MB  FM  SD  LP  SC 

 

 

XVIII. REPORT OF CLOSED SESSION ACTION 

 Motion:   Second:   VOTE:    MB  FM  SD  LP  SC 

 

 

XIX. ADJOURNMENT ________ P.M. 

 Motion:  Second: VOTE:   MB  FM  SD  LP  SC 



CASTAIC UNION SCHOOL DISTRICT EXHIBIT 

BOARD AGENDA ITEM A 
 
Meeting Date: June 8, 2017 

 

 
 

Item Title: Minutes of the Regular Board Meeting of May 11, 2017 
 

 
 

Item Type: Consent 
 
 
 
 
BACKGROUND: 

 
See attached. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FISCAL IMPLICATIONS: 

 
There is no fiscal impact on the District. 

 
 
 
 
RECOMMENDATION: 

 
Approve item as submitted. 

 
 
 
 
Submitted by: Charmin Ortega, Executive Assistant to the Superintendent 

 
 
 
 
Approved for Submission to Board of Trustees: Steve Doyle, Superintendent 
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CASTAIC UNION SCHOOL DISTRICT 
Our Mission Statement 

Castaic Union School District, in partnership with the community, provides children with a  

creative and collaborative learning environment supported by a safe and nurturing atmosphere 

 that creates life-long learners and empowers them to be critical thinkers in a global community. 

 

REGULAR MEETING OF THE GOVERNING BOARD 
District Office • 28131 Livingston Avenue • Valencia, California 91355 • (661) 257-4500 

 
 

MINUTES 
Thursday, May 11, 2017 

 
 
TRUSTEES PRESENT: 

 Mrs. Susan Christopher, President     

 Mrs. Laura Pearson, Clerk  

 Mrs. Stacy Dobbs, Member   

 Mr. Fred Malcomb, Member  

 Mrs. Mayreen Burk, Member   

  

STAFF/GUESTS PRESENT FOR CLOSED AND/OR OPEN SESSION:  

 Mr. Steve Doyle, Superintendent 

        

STAFF PRESENT: 

 Mrs. Janene Maxon, Assistant Superintendent of Educational Services 

 Ms. Linette Hodson, Chief Business Official 

 Mr. Jaime Garcia, Director of Facilities 

 Mrs. Charmin Ortega, Executive Assistant to the Superintendent 

 

 

President, Susan Christopher, called the Regular Meeting to order at 5:30 P.M. and noted the 

roll. 
  

President Christopher announced the closed session agenda item(s) as indicated on the agenda.  

There were no public comments. 
 

The motion was made by Mrs. Dobbs, seconded by Mrs. Pearson, and passed 5-0 to adjourn to 

closed session at 5:31 P.M. 

 

 
   

The Board returned to open session at 6:32 P.M. and President Christopher called the meeting 

to order. 
 

District personnel and visitors totaled approximately 75. 
 

The Pledge of Allegiance was led by President Christopher. 

 

President Christopher reported that there was no action taken in closed session. 
 
 
 

 
 

 

Call to Order, 

Roll Call 

 
Public Comment, 

Closed Session Items 

 
Closed Session 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Reconvene, 

Open Session 

 
Visitors Present 

 
Pledge of Allegiance 

 
Report, 

Closed Session Action 
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The motion was made by Mrs. Dobbs, seconded by Mrs. Pearson and passed 5-0 to approve 

the agenda as presented. 

 

 
 

Celebrate Success 

The following Board members relayed the events they recently attended and/or are interested 

in: Mrs. Burk and Mrs. Dobbs (visited Castaic Middle School and participated in a frog 

dissection), Mr. Malcomb (attended STEM Night at Northlake Hills Elementary School), Mrs. 

Dobbs (visited Castaic Elementary School’s Flutes Around the World program), Mrs. Pearson 

(shared that she attended the Health and Human Growth presentation at Castaic Middle 

School), and President Christopher (attended a “walk-through” at Live Oak Elementary 

School). 

 

Special Recognition 

Janene Maxon, Assistant Superintendent of Educational Services, introduced members of the 

English Language Arts/English Language Development Pilot Team and thanked them for their 

time and support in using and selecting the new Kindergarten – 8th Grade English Language 

Arts/English Language Development curriculum. 

 

Live Oak Elementary School Awards 

Cynthia Seamands, Principal of Live Oak Elementary School (LOS), introduced Kaito Ikeda 

as Student of the Month, Blanca Schreier as Volunteer of the Month, Sandra Manion as 

Classified Employee of the Month and Joy Ediger as Certificated Employee of the Month.  

Each received a framed certificate and a writing pen. 

 

Principal’s Report   

Mrs. Seamands introduced Live Oak Elementary School’s Music contractor, Natalie Mendoza.  

Ms. Mendoza led the chorus in a special performance exhibiting song and dance learned by the 

students as part of the Visual and Performing Arts program.  Mrs. Seamands announced the 

calendar of events planned at Live Oak Elementary School. 

   

  President Christopher called a recess at 7:12 P.M.  The meeting reconvened at 7:22 P.M. 

 

CTA COMMENTS 

Suzanne Graff, CTA Chapter President, shared that June 2-4, she will be attending State 

Council and is also planning to attend the President’s Conference this summer.   

 

CSEA COMMENTS 

Danielle Hernandez, CSEA Chapter #401 President, shared that negotiations has concluded 

and the Chapter is awaiting the completion of the CSEA Policy 610 approval process, at which 

time it will go before the membership for ratification and will be formally submitted to the 

Board of Trustees.  The negotiations team is looking forward to resuming negotiations in the 

fall and to further discuss the minimum wage increase and how it is impacting the Chapter 

members.  Mrs. Hernandez will be attending the President’s Conference in July.  She concluded 

by thanking the Board for the spring Staff Appreciation Luncheons at each site. 

 
There were no requests to address the Board, nor were there any comments or questions 

regarding the agenda as presented. 

  

 

PRESENTATIONS & REPORTS 

 

Steve Doyle, Superintendent, acknowledged SchoolsFirst Federal Credit Union for sponsoring 

the Staff Appreciation Luncheons.  He acknowledged that the District has Tentative 

Approval of the Agenda 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Special Items & 

Recognitions 

 

 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Recess, Reconvene 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hearing, 

Requests to Address, 

Comments, Questions 

 

 

 

 
Superintendent’s Report 
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Agreements with both the Castaic Teachers Association (CTA) and California School 

Employees Association, Chapter #401 (CSEA-Castaic).  Principals are finalizing their School 

Plans for Student Achievement (SPSA) to present to the Board, Business Services is working 

to complete the budget and Educational Services is working on the Local Control 

Accountability Plan (LCAP).  Mr. Doyle mentioned the recent Kids Loving Animals within 

Shelters (KLAWS) event at which students learned to photograph animals.  He shared that the 

Los Angeles Committee on School District Organization met regarding the proposed transition 

to a by-trustee election system and the District’s request to move to even year elections has 

been approved.            

 
Janene Maxon, Assistant Superintendent of Educational Services, shared that the LCAP will 

be ready to present at the June 8 Board of Trustees meeting.  She briefly explained some new 

language related to Title I.  Northlake Hills Elementary School has selected the iReady 

intervention assessment tool to use next fall as a universal screening process.  Educational 

Services is in the process of finalizing the Extended School Year (ESY) summer school 

program and is hoping to provide a Title I summer school as well.  There will also be two credit 

recovery classes for middle school students who need to complete credits.   

 

Jacky Vasquez, Supervisor of Preschool Programs, shared that the Preschool Program began a 

partnership with the College of the Canyons Performing Arts Center and Linda Candib to 

provide music in the classrooms.     

 

Linette Hodson, Chief Business Official, shared that Business Services is working on the 

budget and she will be attending the Governor’s May Revise meeting next Friday.  Ms. Hodson 

presented the Summer Work 2017 plan on behalf of Marilyn Nebe, Manager of Custodial and 

Facilities Operations.  Jaime Garcia, Director of Facilities, explained the Summer Work 2017 

prioritization process and Work List.  

 
A copy of the Summer Work 2017 presentation is hereby made part of the minutes of this meeting by 

reference as if fully set forth herein. 

 

The motion was made by Mr. Malcomb, seconded by Mrs. Dobbs and passed 5-0 to approve 

the Consent Calendar as follows: 

 Minutes of the Regular Board Meeting of April 13, 2017 

 Personnel Report #16/17-11 

 Financial Report #16/17-10 

 Student Teaching Agreement between University of LaVerne and Castaic Union 

School District 

 2016-2017 State Preschool Program Self Evaluation – Agency Annual Report 

 2017-2018 School Plans for Live Oak Elementary School and Northlake Hills 

Elementary School 

 Retainer Agreement for Legal Services in 2017-2018 School Year for Margaret A. 

Chidester & Associates 

 

The motion was made by Mrs. Pearson, seconded by Mrs. Dobbs and passed 5-0 to approve 

the quote from Action Sales. 

 

 
 

 

 

The motion was made by Mrs. Dobbs, seconded by Mr. Malcomb and passed 5-0 to approve 

the purchase of in-wall tables for Live Oak Elementary School. 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Educational Services 

Report 

 

 

 

 

 

 

 

 

 

 

 
 

Business Services 

Report 

 

 

 

 

 

 

 

 
Consent 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

 

 

 

 

 

 

 

 

 
Action, 

Action Sales 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

In-wall Tables 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 
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The motion was made by Mrs. Dobbs, seconded by Mr. Malcomb and passed 5-0 to approve 

the Notice of Completion (NOC) for AAA Network. 
 

 

 

 
The motion was made by Mrs. Pearson, seconded Mrs. Burk and passed 5-0 to approve the 

independent contract with Dr. Sandi Fischer, Ph.D. to perform and Individual Education 

Evaluation (IEE). 

 

 

 
The motion was made by Mrs. Dobbs, seconded by Mrs. Pearson and passed 5-0 to approve 

the music instruction contract with Molly White. 

 

 

 

 
 

The motion was made by Mrs. Burk, seconded by Mrs. Pearson and passed 5-0 to approve the 

proposal for professional development with Wendolly Lemus. 

 

 

 

 
The motion was made by Mrs. Dobbs, seconded by Mrs. Pearson and passed 5-0 to approve 

to dispose of surplus computer and electronic equipment. 

 

 

 

 

 

The motion was made by Mrs. Pearson, seconded by Mrs. Dobbs and passed 5-0 to approve 

the Kindergarten – 8th Grade English Language Arts/English Development Adoption (2017-

2024, 8 years). 

 

 

 

The motion was made by Mrs. Dobbs, seconded by President Christopher and passed 5-0 to 

approve the adoption of Resolution #16/17-37:  Support of SB 751 – Fix the Reserve Cap. 

 

 

 

 

 

The motion was made by Mrs. Pearson, seconded by Mrs. Dobbs and passed 5-0 to adopt 

revised Board Policy and delete Administrative Regulation 3541.2:  Transportation for 

Students with Disabilities. 

 

 

 

 

 

 

 

Action, 

NOC, AAA Network 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Sandi Fischer, Ph.D. 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Molly White 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Wendolly Lemus 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Surplus Equipment 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

ELA/ELD Adoption 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Resolution #16/17-37 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Action, 

Revised BP 3541.2 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 
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The motion was made by Mr. Malcomb, seconded by Mrs. Burk and passed 5-0 to delete old 

Board Bylaw and adopt new Board Bylaw 9240:  Board Training. 

 
 

 

 
In accordance with Mrs. Pearson’s request, at the June 8 Board meeting she would like a 

review of the District policy and/or protocol requiring students to provide a doctor’s 

note/release with any necessary restrictions before returning to school after an injury or 

surgery.  In addition the review of District fever policy/practice.  

 

There was a brief discussion regarding an article on Charter schools.  Mrs. Dobbs asked who 

is planning to attend the Trustees Association meeting on June 5.  

 

A motion was made by Mrs. Dobbs, seconded by Mrs. Burk and passed 5-0 to return to 

closed executive session at 8:09 P.M. 

 
The Board returned to open session at 9:37 P.M. and President Christopher called the meeting 

to order. 

 
President Christopher reported that there was no action taken in closed session. 

 
The motion was made by Mrs. Pearson, seconded by Mrs. Dobbs and passed 5-0 to adjourn 

the meeting at 9:38 P.M 

 

 

 

 

 

 ____________________________________ 

 Clerk, Board of Trustees 

 

 

 ____________________________________ 

 Secretary, Board of Trustees 

 

 

 ____________________________________ 

 Date Approved 

Action, 

New Board Bylaw 9240 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 

Discussion 

 

 

 

 

 

 

 

 

 

Reconvene, 

Closed Session 

 

 

Reconvene, 

Open Session 

 

 

Report, 

Closed Session Action 

 

Adjournment 

Burk-Aye 

Malcomb-Aye 

Dobbs-Aye 

Pearson-Aye 

Christopher-Aye 

 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  B 

 
Meeting Date: June 8, 2017 
 
 

Item Title: Personnel Report No. 16/17-12 

 

 

Item Type: Consent 
 
 
 

BACKGROUND:  

 

See attached. 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

FISCAL IMPLICATIONS: 

 

All positions shown are authorized by the Board and are included in the 2016-2017 budget. 
 
 
 

RECOMMENDATION: 

 

Approve item as submitted. 
 
 
 

Submitted by: Wendy Mullins, Assistant Director of Human Resources 
 
 
 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



 

CASTAIC UNION SCHOOL DISTRICT 
 

PERSONNEL REPORT NO. 16/17-12 

 

JUNE 8, 2017 
 

 

CERTIFICATED 
 
 
RESIGNATION POSITION EFFECTIVE DATE 
 
Karen Cowell Teacher – CM – Permanent 6/30/17 
 
Matt Henzie Teacher – CM – Permanent 6/05/17 
 
Susan Lieberman Teacher – CM – Permanent 6/30/17 
 
Brian Ortiz Teacher – CM – Permanent 7/01/17 
 
Karry Pena Teacher – NH – Permanent 6/30/17 

 
RETIREMENT 
 
Dolly Bryant Teacher – LO – Permanent 6/05/17 
 
 

CLASSIFIED 
 
 
CHANGE OF STATUS POSITION EFFECTIVE DATE 
 
Sandra Avila From: Instructional Aide – LO 8/07/17 
  Range 6 – 2.0 hours/day, 4 days/wk. 
 To: Instructional Aide – NH 
  Range 6 – 2.0 hours/day, 4 days/wk. 
 
Viki Gibbons From: Health Clerk – NH 5/15/17 
  Range 7 – 3.5 hours/day 
 To: Paraed. – Severe – NH  
  Range 11 – 6.5 hours/day 
  (Short Days:  5.25 hours) 
 
RESIGNATION 
 
Cindi Throckmorton Payroll/Personnel Assistant – DO 6/09/17 
 Range 12 – 8.0 hours/day, 12 mos. 
 
LEAVE OF ABSENCE 
 (Paid Medical) 
Susan Jones Paraed. – Severe – Sp. Ed. Preschool 5/08 – 5/12/17 
  Range 11 – 3.92 hours/day 
 
Dorothy Salas State Preschool Instr. Aide – NH 4/28 – 5/05/17 
  Range 7 – 3.92 hours/day (Extend Leave) 
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Page 2 

 

 

NON-CLASSIFIED 
 
 
EMPLOYMENT POSITION EFFECTIVE DATE 
 
Sonia Guzman Substitute Bus Driver – Range 16 5/17/17 

 

RESIGNATION 

 

Michelle Paz Noon Duty Aide – NH 6/02/17 

  Range 3 – 2.92 hours/day 

  (Short Days:  2.75 hours) 

 

 

CONFIDENTIAL/MANAGEMENT 
 
 
LEAVE OF ABSENCE POSITION EFFECTIVE DATE 
 (Paid Medical) 

Marilyn Nebe Mgr. of Custodial Operations – DO 5/01 – 5/11/17 

 Range 20 – 8.0 hours/day, 12 mo. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
WM/bm 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  C 

 

Meeting Date:  June 8, 2017 
 
 

Item Title: Financial Report No. 16/17-11 
 
 

Item Type: Consent 

 

 

 

BACKGROUND:  

 

1. Commercial Warrant Registers for the month of May are attached and submitted for approval. 

 

2. Amounts charged to individual Funds for the period are as follows: 

 
 FUND  DESCRIPTION AMOUNT 
 #01  General Fund (Unrestricted, Restricted) $295,980.39 
 #12 Child Development Fund $2,504.16 
 #14 Deferred Maintenance Fund $0 
 #21 Building Fund $0 
 #21.1 2013 Bond Series 1 $84,686.85 
 #25 Capital Facilities Fund $2947.15  
 #40 Special Reserve for Capital Outlay $0 
 #40.2 Capital Facilities Fund 2 $0 
 #49.1 CFD $0  
 #52.1 Debt Service – CFD #1 $0 
 #52.2 Debt Service – CFD #2 $0 
 #52.3 Debt Service                                                                        $0 
 #63 Preschool Fund $211.31 
          #63.1 RISE Afterschool Program                                                   $11,808.52 
 #76 Warrant Pass-thru  $32,830.18 
 
  TOTAL $432,868.56 
3. Payrolls for May 2017: 

 
  Certificated $928,991.60  
  Classified - Monthly $128,810.08 
  Classified - Hourly $208,863.94 
 
 TOTAL $1,266,665.62 

 

 

 

FISCAL IMPLICATIONS: 
 

Total of this report:  $1,699,534.18 

 
(continued on next page) 
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LEGAL EXPENSES: 

 
 YTD 16-17 15-16 14-15 13-14 12-13 

Margaret Chidester $120,649.22 $160,000 $100,000 $185,504 $39,288 

Lozano Smith $8,477.42 $3,195 $36,004 $18,376 $12,401 

Fagen, Friedman, Fulfrost $19,392.22 $40,959 $4,642 $22,158 $24,330.12 

Dannis, Woliver, Kelley $0.00 $1,250 $5,845 $0 $0 

Total $148,519 $205,404 $146,491 $226,038 $76,019.12 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by:  Julia Phippen, Supervisor of Business Services 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent  

  















































 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  D 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Donations 

 

 

Item Type: Consent 

 

 

 

BACKGROUND:  
 

From a variety of Castaic parents, vendors, and PTA’s, the District has received the following donations: 

 

TO: AMOUNT 

District     $14,693.36 

Preschool     $     148.61 

Castaic Elementary      $16,384.00 

Castaic Middle School     $     500.00 

Live Oak Elementary     $  2,266.92 

Northlake Hills Elementary     $11,262.02 

TOTAL     $45,254.91 

 

 

 

 

FISCAL IMPLICATIONS: 
 

Donations valued at $45,254.91. 

 

 

 

RECOMMENDATION: 
 

Approve item as submitted. 

 

 

 

Submitted by: Steve Doyle, Superintendent 

 

 

 

Approved for Submission to Board of Trustees:   Steve Doyle, Superintendent 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  E 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Authorize Inter-Fund Transfer 

 

 

Item Type: Consent 

 

 

 

BACKGROUND:  

 

Transfer the California Clean Energy Jobs Act Grant (Prop 39) for 2016-2017, $126,196.00 currently in the 

General Fund to Fund 21.1, Measure QS Bond, Resource 06230.0 to co-fund the HVAC project approved at 

the November 2015 Board meeting.  The 2016-2017 budget also needs to be adjusted to reflect the increase 

due to the transfer. 

 

 

 

 

 

 

 

 

 

 
 

FISCAL IMPLICATIONS: 

 

Approval of this item will move the money from the General Fund to Fund 21.1. 
 
 
 

RECOMMENDATION: 

 

Approve item as submitted. 
 
 
 

Submitted by: Julia Phippen, Supervisor of Business Services 
 
 
 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  F 

 
Meeting Date: June 8, 2017 
 
 

Item Title: 2017-2018 School Plans for Castaic Elementary School and Castaic Middle School 

 

 

Item Type: Consent 
 
 
 

BACKGROUND:  

 

The State requires all public schools to annually submit a School Plan for Student Achievement (SPSA) to 

their local Governing Board for approval if the school site is in receipt of categorical funds. Although none 

of CUSD’s four schools receive categorical funds as part of their annual budget, the CUSD Board of 

Trustees, in conjunction with the Superintendent and Educational Services Management Team, recognize 

the importance of a School Plan to guide student achievement at each of Castaic Union School District’s 

four distinct school sites. Therefore, the Educational Services Department in collaboration with the 

Superintendent’s Administrative Council and Cabinet, created a unique School Plan template that succinctly 

reflects the academic goals of CUSD schools, in addition to aligning directly with the Castaic Union School 

District’s Local Control Accountability Plan (LCAP) 2014-2017. Stakeholders, represented through School 

Site Councils, Parent Advisory Committees and/or other site-based stakeholder groups such as ELAC and 

PTA, have provided input and are also engaged in the planning processes reflected in each site’s School 

Plan. 

 

 
 
 
FISCAL IMPLICATIONS: 

 

Based on each school site’s outline of expenditures. 
 
 
 

RECOMMENDATION: 

 

Approve item as submitted. 
 
 
 

Submitted by: Janene Maxon, Assistant Superintendent of Educational Services  
 
 
 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



 

CASTAIC ELEMENTARY SCHOOL 

CDS: 19643456012033 

Stephanie Beach, Principal 

 Steve Doyle, Superintendent 

 

30455 Park Vista Drive 

Castaic, CA 91384 

661-257-4530 

sbeach@castaicusd.com 

http://ces.castaicusd.com 

 

 

 

http://ces.castaicusd.com/
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In order to align the goals of Castaic Elementary School with those of the 

Castaic Union School District’s Local Control Accountability Plan (LCAP), the 

stakeholders, including teachers, administrators, staff and parent groups, 

have developed and approved the following 

 Single Plan for Student Achievement (SPSA) for the 2017-2018 school year. 

 

Shared with Leadership on 5/9/17, staff on 5/16/17 and PTA on 5/23/17.  

Board Approval Date:  
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LCAP GOAL 2: CUSD will ensure a rigorous curriculum that is aligned with State Standards, Preschool Foundations, and 21st century learning and                      
provide intervention and enrichment opportunities that enhance student achievement. 
 
CES SCHOOL GOAL: All students will continue to enhance their achievement in ELA and math as measured by district and school assessments by                       
focusing on data driven instruction with a STEAM focus. 
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Students’ math 
CAASPP scores in 
grade levels 3-6th will 
increase, as 
compared with 
previous year’s and 
all grades will show 
progress on GoMath 
tests and 
benchmarks. 

Principal, 
teachers 
RISE 

● As a school, we will focus on 
refining our teaching of math to 
encourage student engagement 
and increase student mastery 

● Teachers will collaborate at 
weekly PLC meetings on student 
progress, evaluate test results 
and reteach concepts as 
necessary 

● Professional Development and 
study of the book “Engage in the 
Mathematical Practices; 
Strategies to Build Numeracy and 
Literacy Within K-5 Learners.” 

● Universal Assessment/ 
Benchmark to identify and target 
student weaknesses in math 

● Through RISE, we will offer after 
school homework help in math 

● One parent information night will 
be dedicated to informing 
parents how to help their child at 
home 

● 4th-6th grade students will set 
goals for this year based on 
previous CAASPP scores 

Small to minimal 
cost to site (with 
exception of 
universal 
assessment), 
parents will pay 
for after school 
help 
 
Universal 
assessment for 
math for 
benchmark/ 
progress 
monitoring  

District to 
help provide 
Universal 
Assessment 
Tool 
 
Minimal cost 
for other 
tasks 

2017-2018 
school year 

Compare and 
analyze data from 
CAASPP testing, 
Go Math tests, 
benchmarks and 
progress 
monitoring 
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Students will 
continue to make 
growth in ELA.  All 
teachers will fully 
and effectively 
implement the new 
National Geographic 
ELA/ELD curriculum 
during the 
2017-2018 school 
year. 

Principal, 
Teachers, 
Instructional 
Assistants, 
District Office 

● In PLCs, staff will discuss data 
compiled from CAASPP testing, 
DiBELS, benchmark tests, and 
various formative/summative 
assessments to determine 
student progress and drive 
instruction. 

●Teachers will use pacing guides, 
district-wide benchmark and 
formal and informal assessments 
to measure student progress. 

●Teachers will be trained by 
publisher on new ELA/ELD series 
and effectively utilize materials  

●All students will be benchmarked 
in reading at the beginning and 
end of the school year 

● Struggling students will continue 
to receive intensive reading 
instruction for an hour a day,4 
days a week in our Tier 2 RTI 
reading program and be progress 
monitored weekly 

●Two instructional assistants will 
be dedicated to Tier 2 RTI for 
reading 

●4th-6th grade students will set 
goals for this year based on 
previous CAASPP scores 

Universal 
assessment for 
math 
benchmark/ 
progress 
monitoring 
 
Extra Duty pay 
for instructional 
assistants to 
allow time to 
cover all grades 
for RTI (Site 
Budget) 

District to 
help provide 
Universal 
Assessment 
Tool and PD 
for new ELA 
series 
 
Approx. 
$1,000 out 
of Site 
Budget for 
RTI aides 
 
 
Minimal cost 

for other 
tasks 

 
 

2017-2018 
school year 

Data results from 
assessments 
 
Teacher 
discussion during 
monthly Data 
Analysis Mtgs. 
(DAM) to 
determine 
student progress 
 
Principal walk 
throughs and 
observations 

CES will focus on 
STEAM integration 

Principal, 
teachers, 
PTA, RISE 

● Continued PD on arts 
integration and participation 
in the Kennedy Arts Center 
training. 

● Offer artist residencies at 
grade levels K-5th 

$6,500- artist 
residencies 
 
$6,000- science 
specialist and 
supplies 

Direct 
Donation 
Fundraiser; 
Arts for All 
Grant 
monies;  

2017-2018 
school year 

Principal 
walk-throughs; 
documentation; 
Evaluations 
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● Hire a music specialist to 
teach music classes once a 
week and offer Chorus 
and/or Keyboarding after 
school 

● Continue to fund science 
specialist to assist with the 
implementation of NGSS 
standards and work on 
hands on science 
experiments in science lab 

● School-wide theme for next 
year “Full STEAM Ahead” 

● Offer after school STEM 
club, once in the fall and 
once in the spring 

● RISE will offer robotics, 
coding, art and drama after 
school enrichment 
opportunities 

● Hold STEAM night for 
parents and students to 
participate  

● Progress toward creating a 
“Makerspace” on campus in 
coordination with our 
science lab 

● PD at monthly staff 
meetings on how to 
integrate more STEAM 
activities in the classroom 

● Purchase and utilize Tynker 
coding curriculum to 
support STEM 

 

 
$3,800- Tynker 
 
$10,000- Music 
Teacher 
 
Parents will pay 
for after school 
STEM club, 
music and RISE 
opportunities 

PTA 
donation to 
artist 
residencies 
and music 
teacher; 
teacher 
grants 



Page 6 of 12 
 

Students will make 
progress in meeting 
physical fitness 
standards 

 ● Hire a PE specialist to teach 
PE to every class once a 
week 

● PE specialist will provide 
lessons to classroom 
teachers to teach other days 
during the week that 
reinforce skills learned in PE 
class 

● 4-6th grade classes will run 
at least twice per week 

● Have 4-6th grade students 
sent fitness goals 

● Celebrate students who 
make progress towards 
fitness goals 

PE specialist $4500/ year 
out of Site 
Budget and 
Direct 
Donation 
Fundraiser 

2017-2018 Improve scores on 
5th grade PE 
fitness tests, 
principal and 
teacher 
observations 
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LCAP GOAL 3: CUSD will utilize technology to provide instruction to support full implementation of State Standards and foster communication                    
with all stakeholders. 
 
CES SCHOOL GOAL: CES will use technology to support implementation of state standards, teach students to utilize technology appropriately to                    
increase achievement and staff will continue to use technology to communicate on a weekly basis with parents and community through                    
newsletters, email and social media. 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Continuous 
communication with 
parents and 
community 

Principal; 
Office Staff 

● Weekly communication using 
School-Messenger via email 
messages and/or voice 
messages. 

 
● School’s website will provide 

important information regarding 
school and activities.  

No cost  2017-2018 
school year 

Number of 
responses and 
feedback from 
community will 
determine 
effectiveness 
 
School Messenger 
report will let us 
know who is not 
being reached  
 

Continuous 
communication 
using social media 

Principal; 
Assigned 
Teacher; PTA 

● Weekly posts on the 
school’s and PTA’s 
Facebook pages to update 
school happenings. 

No cost  2017-2018 
school year 

Weekly feedback 
from FB responses  

Teachers will 
communicate 
through email 

Teachers ● Daily/weekly 
communication via 
emails/ newsletters  

No cost  2017-2018 
school year 

Feedback from 
teachers and 
parents via 
surveys, email 
messages copied 
to principal 

Students will be 
taught technology 

Teachers, 
computer lab 

● Lessons on technology 
standards during weekly 

Multi Year goal- 
$33,000 to 

Direct 
Donation 

2017-2019  Formal and 
informal 
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standards at each 
grade level and will 
utilize technology 
on a regular basis. 

assistant computer lab time 
● PD for teachers on how to 

effectively use technology 
with students (weekly 
emails, staff meetings, 
additional after school 
training) 

● Google accounts for all 
students 

● Increase the number of 
Chromebooks on site until 
we reach 1:1 in grades 4-6 
and 2:1 in lower elementary 
grades 

reach student 
to Chromebook 
ratio  
 
 

fundraiser, 
teacher 
grants, 
Chinese 
Exchange 
Program 
 
Carry over 
from 
2016-2017 

assessment of 
mastery of 
technology 
standards 
 
Google Classroom 
and account usage 
 
Survey of 
teachers, students 
and parents 
 
Student 
engagement 
measured by 
classroom 
observations of on 
task behavior 
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LCAP GOAL 4: Utilizing the strengths of a diverse community, CUSD will strive to maintain high levels of student engagement that will sustain                       
above average percentages of attendance and promote the development of character traits in a bully-free environment through the                  
implementation of PBIS. 
 
CES SCHOOL GOAL:  Staff will continue to implement the” Cubs with Character” PBIS plan to enhance student engagement. 
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Maintain a low 
number of referrals 
for inappropriate 
behavior/bullying 
behaviors, educate 
and encourage 
students to 
demonstrate desired 
character traits 

Principal; Teachers; 
PBIS Team; PTA 

● Staff will teach and 
reinforce the three 
character traits: respect, 
responsibility, and safety 
on a daily basis, using the 
school’s materials and 
yearly timeline.  

● Staff will implement School 
Ambassadors, an 
anti-bullying program. 

● Start the school year with 
Anti-bullying assembly and 
follow-through the whole 
year with reinforcement 

●Parent anti-bullying 
education night offered in 
conjunction with student 
assembly 

●Consistently enforce 
school rules across all 
areas (classroom, yard, 
etc) 

●Character Traits per 

$2,500- PTA 
Anti-bullying 
project funding 
 
 

PTA 2017-18 
School year 

Decrease in 
number of 
referrals  
 
Staff observations 
 
Collect data of 
frequent offenders 
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month- SSA members will 
provide lessons and 
support 

●Recognize students who 
demonstrate the character 
trait of the month at 
monthly cub rally 

●Create an Alternative 
Means of Correction 
model to correct behavior 
rather than just punish 

Increase 
opportunities for 
students to 
demonstrate school 
pride 

Principal; Teachers; 
Staff 

Staff will participate in the 
PBIS program by reinforcing 
appropriate behaviors 
through Cubby Cash student 
rewards and participation in 
school-wide activities. 

No Cost  2017-18 
School year 

Number of staff 
who willingly 
participate in PBIS 
plan and activities 
will be recorded 
along with student 
participation. 

Increase student 
engagement and 
prevent absenteeism 
 

Principal; Teachers 
Staff 

●Monthly Cub Rallies 
●Cubby Cash Reward 

incentives, including Cubby 
Cash activities and store 

● Spirit Days and spirit points 
● Incentives for perfect 

attendance 
● Implement adult mentor 

program 

$1,500   PTA and 
Student 
Council 
Funds 

2017-18 
school year 

Participation in 
Cub Rallies, 
reward incentives, 
spirit days, and 
attendance 
reports will be 
recorded 

Increase student 
engagement through 
classrooms with 
flexible seating 
options 

Teachers, Principal ●Continue to create model 
classrooms utilizing flexible 
seating 

● Look for grant 
opportunities for funding 
and encourage teachers to 
write grants for flexible 

 Teacher 
Grants 

Ongoing  
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seating 
 

 

CUSD LCAP Goal 5: The Castaic Union School District promotes collaboration and respect amongst all stakeholders and actively seeks parental                    
input in the decision making process. 

 
CES GOAL:  Castaic Elementary School will encourage more collaboration and input in the decision-making process amongst all stakeholders. 
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Castaic Elementary 
will offer parent 
information nights 
throughout the year, 
in coordination with 
evening PTA meetings 

Principal 
 
 

●  Survey parents on 
topics for parent 
information nights 

● Plan nights in 
coordination with 
PTA evening 
meetings 

● Update parents on 
school goals each 
trimester 

Minimal to no 
cost 

Site Budget 2017-2018 Use meeting agendas and 
sign in sheets to measure 
participation  
 
Parent feedback 
 
End of year surveys 

CES will coordinate a 
parent/student night 
where parents can 
come to school with 
their child and 
participate in hands 
on learning activities 
with their child. 

Principal 
 
Parent/Student 
night committee 

● Select spring date 
● Plan focus of evening 

(STEAM night) 
● Plan and coordinate 

each center 
● Solicit CMS NJHS 

volunteers to help 
● Publicize event to 

school community in 
the Signal, KHTZ, 
Facebook, Twitter 
and Instagram 

$500 Site Budget  Sign-in sheets 
 
Student and parent 
feedback 
 
End of year surveys 

CES will survey Principal ● Create and send No cost  2017-2018 Survey Responses 
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parents for input on 
programs, 
after-school activities, 
and school priorities. 
Survey students for 
student input on 
programs 

surveys to parents 
and students at the 
middle and end of 
the year 
 

 



 

 

            CASTAIC MIDDLE SCHOOL   

CDS: 19643456106215 

 

Bob Brauneisen, Principal 

Steve Doyle, Superintendent 

 

28900 Hillcrest Parkway 

Castaic, CA 91384 

661-257-4550 

 

bbrauneisen@castaicusd.com 

http://cms.castaicusd.com 

 

 

http://cms.castaicusd.com/
http://cms.castaicusd.com/
http://cms.castaicusd.com/
mailto:bbrauneisen@castaicusd.com
http://cms.castaicusd.com/
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In order to align the goals of Castaic Middle School with those of the Castaic 

Union School District’s Local Control Accountability Plan (LCAP), the 

stakeholders, including teachers, administrators, staff and parent groups, have 

developed and approved the following 

Single Plan for Student Achievement (SPSA) for the 2017-18 school year. 

 

 

Board Approval Date:  
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LCAP GOAL 2: CUSD will ensure a rigorous curriculum that is aligned with State Standards, Preschool Foundations, and 21st century learning                     
and provide intervention and enrichment opportunities that enhance student achievement. 
 
CMS SCHOOL GOAL: All staff will focus on student improvement, especially relevant sub-groups, in all core subject areas as measured by                     
district and school assessments, while providing depth, complexity and support based on student needs.  
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Further develop and 
refine the focus of 
in-school intervention, 
RtI, for ELA, Math, 
History, and Science 

Administration, 
Leadership 
Team, 
Counselor, 
Teachers 

● During August PD time, 
evaluate effectiveness of RTI 
Advisory, make necessary 
changes to ensure it meets the 
Three Tiers of RTI 

● Move to Quarter system for 
exploratory classes which will 
allow the ability to develop a 
quarter RTI class at each grade 
level 

● Teacher 
release 

 
 

Site Budget  2017-18 
School year 

Compare and analyze 
data from CAASPP, 
California Dashboard, 
department 
assessments; Evaluate 
effectiveness of RTI 
program by 
evaluating grades, 
benchmarks, teacher 
and student feedback 

Focusing on multiple 
sources of last years 
data, math students in 
grades 7-8 will show 
progress on multiple 
assessments.  
 

Administration, 
Teachers  

 Minimal cost to 
site  

 2017-18 
School year 

Compare and analyze 
data from CAASPP, 
California Dashboard, 
Math benchmarks, 
and publisher tests 
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Continue to focus on 
school-wide goal of 
increasing literacy by 
implementing 
Universal Reading 
Assessment Tool with 
every student 

Administration, 
ELA teachers 

● Administer Universal reading 
assessment used district wide 
to every student multiple times 
during the year 

● Share results of the reading 
assessment with all teachers to 
utilize while planning 
instruction and support within 
their subject matter 

● Teacher 
release 

 
 

District  2017-18 
School year 

Annual growth will be 
measured based on 
ELA and Math 
Benchmarks. 

CMS PD team will 
focus on meeting the 
school wide goal of 
improving school wide 
literacy through a 
focus on providing 
support with new ELA 
Universal screener 
and continued 
development of State 
Standards, essential 
questions, close 
reading, student 
engagement, 
technology 
development 

Administration; 
CMS PD Team 

● With the turnover of staff and 
the end of interdisciplinary 
academic teams, a focus on 
school-wide team building and 
renewed focus on other PD 
goals will be necessary during 
PD times and Faculty Meetings 

● The PD team will meet monthly 
to coordinate and evaluate the 
current status and needs of the 
staff 

● During staff meetings, PD team 
members  will provide training 
in small/large group setting 

● Provide PD support with 
integrated ELD model  

Professional 
release time to 
plan PD and 
purchase 
resources as 
needed 
 
PD training for 
PD Team 
members 

Site Budget Ongoing Administration will 
check for evidence of 
implementation of 
these strategies 
taught during 
professional 
development during 
walk-throughs, 
observations and 
evaluations.  

Provide EL support 
through an ELD 
integrated model and 
additional quarter ELD 
support class 

Administration, 
EL Lead 
Teacher, Core 
subject 
teachers  

● Cluster ELD students in regular 
ELA, Math, Science and History 
classes 

● Create ELD support class as an 
alternating quarter class 
selection 

Professional 
development, 
minimal costs  

Title III, Site 
Funds  

2017-18 
School year 

Admin. 
walk-throughs; staff 
surveys 

 



Page 6 of 10 

 

LCAP GOAL 3: CUSD will utilize technology to provide instruction to support full implementation of State Standards and foster communication                    
with all stakeholders. 
 
CMS SCHOOL GOAL: Castaic Middle School will continue to use and develop the use technology to increase school-wide literacy and to foster                      
communication with all stakeholders.  

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Teachers will continue 
to utilize Google 
Classroom to enhance 
student use of 
technology to support 
standards 

Administration
, department 
teams, 
teachers  

● Train new teachers and assign 
PD mentor to provide 
one-on-one support 

● Provide teachers with 
additional Chromebook carts 
and other technology to meet 
goal of increasing student use 
of technology 

● Provide 
additional 
mobile 
Chromebook 
carts with the 
goal of one cart 
per teacher 

Site Funds; 
grants  

2017-18 
school year, 

ongoing 

 

Communicate with 
families via Jupiter 
Grades, email, School 
Messenger email/voice 
messages 

All Staff  ● Daily/weekly communication 
via emails and phone calls 

● Cost of Jupiter 
Grades and 
School-Messen
ger programs  

District Funds  Jupiter grades parent 
responses and 
School-Messenger 
reports 

Teacher use of Google 
Blogs to provide online 
information and lesson 
support for families 
and students  

Teachers  ● Continue to provide support 
and PD to assist teachers in 
developing a blog presence  

● Increase teacher use of blogs 
across all core  subjects  

 

Minimal to no 
cost 

Site Funds Ongoing Google Blog pages 
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Teachers will utilize the 
current technologies 
available to support 
student mastery of 
State Standards and 
21st Century Learning 
Skills. 

Teachers  ● Digital content will be further 
integrated into instruction as 
appropriate 

● All students will have access to 
school-wide  technology, 
including newly-purchased 
Chromebooks  

● 7th  and 8th  grade students will 
use Google Classroom to 
support instruction 

● Teachers will utilize 
Chromebooks for Writing 
Benchmarks, digital portfolios, 
Kahoot, digital news, Google 
Apps. and other 21st Century 
Learning projects 

Minimal cost 
with current 
technology 
 
Additional cost 
to add more 
Chromebook 
carts  

Site funds;  
grants  

Ongoing  ● Teacher 
implementation of 
strategies taught 
during professional 
development will be 
evident and noted 
during 
walk-throughs, 
observations and 
evaluations 

● Digital portfolios 
● Writing prompts 
● Content from Google 

Classrooms 

 

 

 

 

 

 

 

 

 

 



Page 8 of 10 

LCAP GOAL 4: Utilizing the strengths of a diverse community, CUSD will strive to maintain high levels of student engagement that will sustain                       
above average percentages of attendance and promote the development of character traits in a bully-free environment through the                  
implementation of PBIS. 
 
CMS SCHOOL GOAL: CMS will focus on engaging students through the implementation of unique exploratory/career pathway class offerings                  
while providing a positive and safe learning environment.  
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Work within the 
master schedule to 
offer a variety of 
exploratory and 
career pathway 
classes that meet 
student interests 

Administration, 
counselor  

 
● Work within the schedule and 

teacher expertise to create a 
better variety of exploratory 
offerings  

● Develop different music class 
offerings which meet expertise 
of new music teacher  

● Each culinary 
art class costs 
$800 

● Budget for Art 
classes  

● Ongoing cost 
to maintain 
music 
instruments 

 

Site budget, 
parent 
donations, 
grants  

On going  ● Master schedule 

● Student surveys 

● Class offerings such 
as culinary arts, 
practical arts, 
drone-technology, 
fine and performing 
arts . . .  

Maintain and add 
new clubs to existing 
clubs (NJHS, KLAWS, 
Dance Club . . .) to 
enhance the school 
experience and 
provide a bridge to 
the community 

Administration, 
Counselor, 
teachers 

● National Junior Honor Society 
will continue to provide 
enrichment experiences such 
as college tour field trips and 
service projects  

● KLAWS Club continue to do 
community outreach and 
service projects at the local 
animal shelter 

● Field Trip costs 

 

 

Business and 
parent 
donations, 
club dues 

Ongoing   

With the loss of our 
SSA Coordinator find 
a new coordinator to 

Principal; SSA 
Coordinator, 
Assistant 

● Find new SSA coordinator to 
take over SSA program 

$1,000 for 
teacher release 
and professional 

Site budget; 
donations 

Fall 2017 Compare aspects of the 
program from prior 
years  
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continue the Safe 
School Ambassador 
(SSA) anti-bullying 
program. 

Principal  ● Recruit new 7th grade students 
to be part of SSA program 

● Train new participants, 
including the coordinator  

development  
 

Continue to 
consistently 
implement Cougar 
Pride Project which 
helps recognize 
student and staff 
achievement, fosters 
teamwork and 
integrity, enhances 
student engagement, 
decreases 
absenteeism, and 
encourages school 
spirit. 

Administration, 
staff  

● Organize B.U.G. (Bring UP your 
Grade) Awards 

● Student of the Quarter 
Luncheons 

● Cougar Pride Friday activities 
● Utilize Jupitergrades as an 

online absentee notification 
system 

● Maintain accurate  
    Jupitergrades records  

●$2500 for 
Cougar Pride 
Project 

ASB Budget, 
site budget, 
donations 

2017-18 
school year 

Aeries attendance data, 
 
Jupiter Grades demerit 
data 
 
Student surveys  
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CUSD LCAP Goal 5: The Castaic Union School District promotes collaboration and respect amongst all stakeholders and actively seeks parental                    
input in the decision making process. 

 
CMS GOAL:  Castaic Middle School will encourage more collaboration and input in the decision-making process amongst all stakeholders. 
 

ACTION PERSONS 
RESPONSIBLE 

TASKS PROPOSED 
EXPENDITURES 

FUNDING 
SOURCE 

TIMELINE EVALUATION 

Continue to build the 
PAC (Parent Advisory 
Committee) and 
promote an increase in 
parent participation 
across all subgroups and 
student populations 

Administration, 
Counselor  

● Offer different topics and 
learning opportunities for 
each PAC meeting, such as 
coffee with the Counselor or 
Principal  

● Send home information via 
Jupitergrades and School 
Messenger 

● Advertise PAC meetings and 
schedule on CMS master 
calendar 

● Create subcommittees 
specific to group needs  

Minimal to no 
cost 

Site budget 2017-18 
School Year 

Use meeting agendas, 
minutes and online sign 
in sheets to measure 
participation and 
opportunities for 
collaboration 

Survey parents and 
students for input on 
programs, school 
priorities and other 
meaningful school 
issues 

Administration, 
Counselor, Staff  

● Google Surveys will be used 
to get stakeholder input

 

No cost   2017-18 
School Year 

Survey Responses  

 

 



  

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  G 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Revised 2018-2019 School Calendar 

 

 

Item Type: Consent  

 

 

 

BACKGROUND:  
 

It is recommended to adopt the revised school calendar for 2018-2019.  The calendar was revised on May 

10, 2017 to reflect the change of dates of the winter break from December 17 – January 4 to December 24 – 

January 11, which aligns with the Wm. S. Hart High School District Calendar.  

 

 

 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 
 

There is no fiscal impact on the District. 

 

 

 

RECOMMENDATION: 
 

Approve item as submitted. 

 

 

 

Submitted by: Charmin Ortega, Executive Assistant to the Superintendent 

 

 

 

Approved for Submission to Board of Trustees:   Steve Doyle, Superintendent 







 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  H 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Adoption of Resolution #16/17-47:  Delinquent Property Tax Financing Program  

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

This program is the result of consultations and agreements reached over the course of several years 

beginning in the late 90’s that involved members of the California legislature, the Department of Finance, 

the Department of Education, the Governor’s Office, school districts, the California State Association of 

Counties, and School Services of California.  California Government Code 6516.6 authorizes local taxing 

agencies, like school districts, to form joint powers authorities to purchase delinquent property tax 

receivable.  Each school district that participates in the program receives an amount of money in excess of 

the base tax due, in effect a premium or benefit, for the tax receivables that it sells and assigns to the JPA.  

School districts do not incur any expenses associated with their participation in this program.  The total 

premiums received by Castaic Union School District since 2002 is $109,781. 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 
 

The district will receive additional unrestricted income that does not, by law, offset state aid. 
 
 
 
RECOMMENDATION: 
 

Approve Resolution as submitted. 
 
 
 
Submitted by: Linette Hodson, CBO 
 
 
 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



 
CASTAIC UNION SCHOOL DISTRICT 

Board of Trustees 

 
RESOLUTION #16/17-47 

 
 

RESOLUTION OF THE GOVERNING BOARD OF THE CASTAIC  
UNION SCHOOL  DISTRICT APPROVING ASSIGNMENT OF  

DELINQUENT TAX RECEIVABLES TO THE CALIFORNIA STATEWIDE 
DELINQUENT TAX FINANCE AUTHORITY FOR FISCAL YEARS ENDING 
JUNE 30, 2017, 2018 AND 2019, AND AUTHORIZING EXECUTION AND 

DELIVERY OF RELATED DOCUMENTS AND ACTIONS 
 
 
WHEREAS, under Section 6516.6(b) of the Government Code of the State of California 

(the “Law”), a school district, community college district or other local educational agency is 
authorized to sell and assign to a joint powers authority any or all of its right, title, and interest in 
and to the enforcement and collection of delinquent and uncollected property taxes, 
assessments, and other receivables that have been levied by it or on its behalf for collection on 
the secured, unsecured, or supplemental property tax rolls, in accordance with such terms and 
conditions as are set forth in an agreement with the joint powers authority; and 

 
WHEREAS, the California Statewide Delinquent Tax Finance Authority (the “Authority”) 

has been formed as a joint powers authority for the purpose of purchasing delinquent ad 
valorem property taxes in accordance with Section 6516.6 of the Law upon terms and 
conditions which are acceptable to local educational agencies in Los Angeles County; and 

 
WHEREAS, under the Law the amount of property tax receipts to be reported in a fiscal 

year for revenue limit purposes is equal to 100% of the local educational agency’s allocable 
share of the taxes distributed to it for the fiscal year, and any additional amounts will not be 
reported and will be provided directly to the local educational agency; and 

 
WHEREAS, the Board has previously adopted its resolutions approving the participation 

by the Castaic Union School District (the “District”) in the delinquent tax finance program of the 
Authority with respect to prior fiscal years; and 

 
WHEREAS, the Authority has requested the District to consider selling it certain 

delinquent tax receivables arising with respect to the fiscal years ending June 30 in each of the 
years 2017, 2018 and 2019 (collectively, the “Tax Receivables”), at a purchase price which is at 
least equal to 110.0% of the amount of Tax Receivables; and 

 
WHEREAS, in order to provide funding for the purchase of the Tax Receivables, the 

Authority has made arrangements to issue and sell a certificate of participation for each fiscal 
year to a designee of Tower Capital Management, LLC, a Delaware limited liability company; 
and 

 
WHEREAS, the Governing Board of the District (the “Board”) wishes to take its action at 

this time approving the sale of the Tax Receivables to the Authority, and approving related 
documents and actions; 

 
NOW, THEREFORE, BE IT RESOLVED by the Governing Board of the Castaic Union 

School District as follows: 
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Section 1.  Sale of Tax Receivables to Authority.  The Board hereby approves and 

authorizes the sale of the Tax Receivables to the Authority, at a purchase price at least equal to 
110.0% of the amount of Tax Receivables. 

 
Section 2.  Approval of Purchase and Sale Agreements.  The sale of Tax 

Receivables shall be accomplished under a Purchase and Sale Agreement (the “Purchase and 
Sale Agreement”) between the District and the Authority, in substantially the form executed by 
the District in connection with previous sales of tax receivables to the Authority. 

 
The Purchase and Sale Agreement is hereby approved in substantially the form on file 

with the Clerk of the Board, together with any changes therein or modifications thereof approved 
by the Superintendent (or other chief executive officer) or the chief business officer of the 
District (each, an “Authorized Officer”).  The Authorized Officer is authorized and directed to 
execute and deliver each such Purchase and Sale Agreement on behalf of the District, and the 
execution and delivery of each such Purchase and Sale Agreement by the Authorized Officer 
shall be conclusive evidence of the approval of any such changes and modifications.  The 
Board hereby authorizes the delivery and performance of the Purchase and Sale Agreements. 

 
Section 3.  Official Actions.  The Authorized Officer and any and all other officers of 

the District are hereby authorized and directed, for and in the name and on behalf of the District, 
to do any and all things and take any and all actions, including execution and delivery of any 
and all assignments, certificates, requisitions, agreements, notices, consents, instruments of 
conveyance, warrants and other documents, which they, or any of them, may deem necessary 
or advisable in order to consummate the sale of the Tax Receivables to the Authority and the 
other transactions described herein.  Whenever in this resolution any officer of the District is 
authorized to execute or countersign any document or take any action, such execution, 
countersigning or action may be taken on behalf of such officer by any person designated by 
such officer to act on his or her behalf in the case such officer is absent or unavailable. 

 
Section 4.  Effective Date.  This resolution shall take effect from and after the date of 

approval and adoption thereof. 
 
PASSED AND ADOPTED this 8th day of June, 2017, by the following vote: 

 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
 

  
President 

ATTEST: 
 
 
  

Secretary 
 
 
LH/bm  5/5/17 



CASTAIC UNION SCHOOL DISTRICT EXHIBIT 

BOARD AGENDA ITEM I 
 

Meeting Date:     June 8, 2017 
 

 
 

Item Title:            Adoption of Resolution #16/17-48:  Notices of Unprofessional Conduct or Unsatisfactory 

Performance under Education Code Section 44938 
 

 
 

Item Type:           Action 
 
 
 

 
BACKGROUND: 

 
The Board believes that District Administrators, the Superintendent and his/her designees have the most 

exposure to certificated staff and are the most qualified in conjunction with site-level principals, to evaluate 

teacher conduct and performance.  Education Code 44938 provides that the District shall not act upon any 

charges of unprofessional conduct against a certificated employee unless the Board or its authorized 

representative has provided the employee with 45-days prior notice of his/her unprofessional conduct, or for 

unsatisfactory performance, the employee must be given 90-days prior notice.  Therefore, the District would 

like to adopt the attached resolution authorizing, District Administrators, the Superintendent or designees to 

issue 45-day Notices of Unprofessional Conduct and 90-day Notices of Unsatisfactory Performance pursuant 

to Education Code Section 44938. 
 
 
 
 

 

FISCAL IMPLICATIONS: 

 
There is no fiscal impact on the District. 

 
 
 

 
RECOMMENDATION: 

 
Approve Resolution as submitted. 

 
 
 

 
Submitted by:    Steve Doyle, Superintendent 

 
 
 

 
Approved for Submission to Board of Trustees:    Steve Doyle, Superintendent 



CASTAIC UNION SCHOOL DISTRICT 
BOARD OF TRUSTEES 

 

Resolution #16/17-48 
 

NOTICES OF UNPROFESSIONAL CONDUCT OR 

UNSATISFACTORY PERFORMANCE UNDER 

EDUCATION CODE SECTION 44938 

 

 
WHEREAS, the Governing Board of the Castaic Union School District believes that the students of 

the District are entitled to instruction of the highest quality in a learning environment that includes 

teachers who serve as excellent professionals, role models, and educators; and 

 

WHEREAS, the Board believes that District Administrators, including the Superintendent, and 

his/her designees, have the most exposure to certificated staff and are the most qualified in 

conjunction with site-level principals, to evaluate teacher conduct and performance; and 

 

WHEREAS, Education Code 44938 provides that the District shall not act upon any charges of 

unprofessional conduct against a certificated employee unless the Board or its authorized 

representative has provided the employee with 45-days prior notice of his/her unprofessional 

conduct; and 

 

WHEREAS, Education Code 44938 provides that the District shall not act upon any charges of 

unsatisfactory performance against a certificated employee unless the Board or its authorized 

representative has provided the employee with 90-days prior notice of his/her unsatisfactory 

performance. 

 

NOW THEREFORE BE IT RESOLVED, that District Administrators, including, but not limited 

to, the Superintendent, or his/her designee, are hereby authorized to issue 45-day Notices of 

Unprofessional Conduct and 90-day Notices of Unsatisfactory Performance pursuant to Education 

Code Section 44938. 

 

BE IT FURTHER RESOLVED, that the Superintendent and his/her designee is authorized to take 

other steps as may be required to fulfill the intent of this Resolution. 

 

PASSED AND ADOPTED this 8th day of June 2017 at a regular meeting by the following vote: 

 

 Ayes:____ Noes:____ Absent:____ Abstain:____ 
 

 

ATTEST: 

 

 

 

_____________________________        ______________________________ 

Susan Christopher, President Laura Pearson, Clerk 

 
SD/bm  5/16/17 

 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  J 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of AB 1200 Public Disclosure  

 

 

Item Type: Public Hearing 

 

 

 

BACKGROUND:  

 

Government Code 3540.2, 3543.2 and 3547.5 require that districts disclose all relevant information to 

provide an understanding of the financial impact of any collective bargaining agreement.  The AB 1200 

certification serves to provide information to the public and the governing board regarding the affordability 

of the proposed agreement before the board takes action on the agreement. 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

The 1% retroactive raise for certificated bargaining unit members is approximately $92,901.00. 

The 1% retroactive raise for classified bargaining unit members is approximately $38,948.00. 

The 1% retroactive raise for management/confidential staff is approximately $31,476.00. 

The total impact is approximately $163,325.00 which includes salary and benefits. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by:  Linette Hodson, Chief Business Officer 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent  





















































































































 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  K 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Ratification of Tentative Agreement between the Castaic Union School 

District and the Castaic Teachers Association (CTA) 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

Attached is the Tentative Agreement that was reached between the District and CTA on April 25, 2017.  The 

agreement includes a 1% on salary schedule raise retroactive to July 1, 2016, and changes to contract 

language as outlined. 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

The 1% retroactive raise for certificated bargaining unit members is approximately $92,901.00. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by:  Linette Hodson, Chief Business Officer 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent  







 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  L 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Ratification of Tentative Agreement between the Castaic Union School 

District and the California School Employees Association (CSEA) Chapter #401  

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

Attached is the Tentative Agreement that was reached between the district and CSEA #401 on April 28, 

2017.  The agreement includes a 1% on salary schedule raise retroactive to July 1, 2016, and changes to 

contract language as outlined. 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

The 1% retroactive raise for classified bargaining unit members is approximately $38,948.00. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by:  Linette Hodson, Chief Business Officer 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent  

























































 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  M 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Ratification of Tentative Agreement between the Castaic Union School 

District and the Management/Confidential Employees 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

It is recommended that the board of trustees approve a 1% on salary schedule for management/confidential 

employees retroactive to July 1, 2016. 

 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

The 1% retroactive raise for classified management/confidential employees is approximately $31,476.00. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by:  Linette Hodson, Chief Business Officer 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent  



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  N  

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Dickinson Enterprise, Inc. Repair Estimate 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

Bus 14 is a regular education bus. It is one of the larger diesel buses that does maintain its value and a 

crucial bus for the daily use in transportation and field trips.  

 

 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

$6,285.00 from the General Fund. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Jaime Garcia, Director of Facilities 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



DICKINSON ENTERPRISE, INC.

SANTA CLARITA, CA.  91351

20601 SANTA CLARA ST
Sub Estimate For Order #

004132

Phone: 661-298-0334   Fax: 661-298-7164
BAR# 267188

Estimate Date : 4/5/2017Estimate for Services

Odom. In: 140075Lic # : 1055141 - CA28131 LIVINGSTON AVE.

Unit # : 14Valencia, CA    91355

VIN # : 1BABNBXA4 YF091913Office:  661-294-1427    Cellular:  805-807-3484 Brad

2000 Blue Bird - All American RE - CUMMINS ISC CM554CASTAIC UNION SCHOOL DISTRICT  -  BRAD RENISON

ExtSaleQtyPart Description / Number Labor Description Extended

 845.00FUEL INJECTION PUMP - R&I - All Applicable Models 

- [Includes setting engine to TDC.]

 37.11FREIGHT IN

 4.00Hazardous Materials

 1.00  4,964.50  4,964.50FUEL PUMP, CAPS - REMAN

4076442RX

Parts/Supplies: 4,964.50 Labor: 882.11 Tax: 434.39 Total : $ 6,285.00HazMat/Fees: 4.00

TEARDOWN ESTIMATE: I understand that my vehicle will be reassembled within____days of the date shown above if I choose not to authorize the service 

recommended. All Parts removed will be discarded unless instructed otherwise:  Save all Parts ____. NOT RESPONSIBLE FOR LOSS OR DAMAGE TO CARS OR 

ARTICLES LEFT IN CARS IN CASE OF FIRE, THEFT OR ANY OTHER CAUSE.

Date_____________________  

Time________________

Signature ___________________________________________________________________________________________ 

Page 1 of 1Thomson, John Copyright (c) 2017 Mitchell Repair Information Company, LLC  esthrs 4.06.2016kr



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  O  

 

Meeting Date: June 8, 2017 

 

 

Item Title: Appointment of Measure QS Citizens Oversight Committee Members 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

The Citizens Oversight Committee (COC) is comprised of specified members of the community to assist the 

District in reviewing the expenditure of bond funds as they occur. The Board took action to fill the vacancy 

and appoints Mr. Jeff Preach to the COC. The updated COC membership is submitted for approval. 

 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

There is no fiscal impact on the District. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Jaime Garcia, Director of Facilities 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



Measure QS Citizens Oversight Committee (COC)

Name Business

Representative

Taxpayer

Organization

SR Citizen

Group

Parent of

Student

PTA/PTO site

council

Resident

of CUSD

Notes Term

Jeff Preach X X X
Town Council (past), Lions 

Club, Realtor, Castaic 
2017-2019

Vacant

Michael Lambarth X X Parent NHS, past CUSD Board 2016-2018

Vacant

vacant

Renee Marshal
X X X X X several past activites for Castiac 2015-2017

Rodney Lots X Principal AV, past employee 2015-2017













 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  P  

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Purchase and Installation of Tandus/Centiva Carpet through Palo Verde 

Unified School District Piggy Back Bid #B-DMCI-17 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

The District has specified Tandus Powerbond Cushion RS as the standard carpet to be used in the District. 

Palo Verde Unified School District currently holds the Piggy Back bid for carpet by Tandus and GPS carpet 

installers. Annual replacement program of carpet for various rooms at Castaic Elementary, Castaic Middle 

and Northlake Hills Elementary Schools.  

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

Not to exceed $43,915.97 from the General Fund. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Jaime Garcia, Director of Facilities 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



Summer Carpet and Floor through Tandus GPS

School Room Cost

CMS I-4 5,559.50$   

Preschool 3 2,330.79$   

CES Stage/ 8,056.60$   

Computer lab 4,992.87$   

NES Rooms 8,9,18 15,824.91$ 

Preschool 100 7,151.30$   

43,915.97$ 



























 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  Q  

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Proposal for Concrete Work for Castaic Elementary and Castaic Middle 

Schools 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

The proposal is to cut and grind down walkways for a more even surface and remove and replace an area of 

concrete that cannot be ground. Several areas are lifting creating trip hazard around both campuses. At 

Castaic Middle there has been an ongoing slipping hazard with smooth walkways. The proposal will include 

a large area of concrete etching.  

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

Not to exceed $12,500.00 from the General Fund. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Jaime Garcia, Director of Facilities 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



CASTAIC UNION SCHOOL DISTRICT 
28131 Livingston Avenue 

Valencia, CA 91355  
 
 

 PUBLIC WORKS CONTRACT FOR SERVICES UNDER $45,000 AWARDED PURSUANT TO PUBLIC 
CONTRACT CODE 22000 

 
 
THIS CONTRACT made and entered into on June 8th, 2017 by and between Finish Line, hereinafter called the CONTRACTOR and the CASTAIC 
UNION SCHOOL DISTRICT, hereinafter called the DISTRICT. 
 
WITNESSETH; The parties do hereby contract and agree as follows: 
 
1. The CONTRACTOR shall furnish labor and materials to the DISTRICT in accordance with the Terms & Conditions set forth in Attachment A 

thereof and incorporated herein by this reference and any specifications attached for a total contract price of: 
 

Twelve Thousand and Five Dollars ($12,500.00) 
(MAY NOT EXCEED $45,000) to be paid in full within thirty (30) days after completion and acceptance. 

 
2. Contractor shall be a licensed contractor pursuant to the Business and Professions Code and shall be licensed in the following classification: 

Concrete and Masonry.  This contract shall commence on June 15th, 2017 with work to be completed within six (6) consecutive days. 
 
3. SCOPE OF WORK: By submitting a proposal, contractors warrant that they have made a site examination as they deem necessary as to the 

condition of the site and certify all measurements, specifications and conditions affecting the work to be performed at the site.  Proposals are 
subject to acceptance by the signing of a contract and issuance of an appropriate purchase order.  The District reserves the right to accept or reject 
any and all quotes and reserves the right to waive any informality in any quote.  CONTRACTOR PROPOSES TO FURNISH LABOR AND 
MATERIAL IN ACCORDANCE WITH THE FOLLOWING SPECIFICATIONS:  (Describe in detail the scope of the proposed project and materials 
to be furnished.) 

 
 

 

SCOPE OF WORK 
 
 

PROJECT: Castaic Elementary School  
 
Grind down 15 raised concrete locations, scattered around campus   
 
Saw cut / demo / remove 13'x 5' triangle shape /  dowel with rebar / pour concrete from concrete truck 3500 psi  /   
dump fee included / vacuum slurry water and remove included,  per city ordinance. 
 
Schedule, 2 1/2 - 3 days grinding 
 
1 day / saw cut demo/ remove 13 feet x 5 feet 5'' thick concrete / dowel rebar  
 
1 day pour back concrete / broom finish   
 

1) Sub Total $6,800 

 
 
PROJECT: Castaic Middle School 
 
Grind down 2 locations  
11 foot  
6 foot  
 
Concrete Etching 163 feet x 14 feet wide / 2,282 square feet total 
 
Schedule 3 days  
 

2) Total $5,700 

Total $12,500 

 
 
 
 
 
 
 
 
 
 



COLLUSION AFFIDAVIT 
 

The party making the foregoing bid certifies that the bid is not made in the interest of, or on behalf of, any undisclosed person, partnership, company, 
association, organization, or corporation; that the bid is genuine and not collusive or sham; that the bidder has not directly or indirectly induced or 
solicited any other bidder to put false or sham bid, and has not directly or indirectly colluded, conspired, connived, or agreed with any bidder or anyone 
else to put in a sham bid, or that anyone shall refrain from bidding; that the bidder has not in any manner, directly or indirectly, sought by agreement 
communication, or conference with anyone to fix the bid price of the bidder or any other bidder, or to fix any overhead, profit, or cost element of the bid 
price, or of that of any other bidder, or to secure any advantage against the public body awarding the contract of anyone interested in the proposed 
contract; that all statements contained in the bid are true; and, further, that the bidder has not directly or indirectly, submitted his or her bid price or any 
breakdown thereof, or the contents thereof, or divulged information or data relative thereto, or paid, and will not pay, any fee to any corporation, 
partnership, company association, organization, bid depository, or to any member or agent thereof to effectuate a collusive or sham bid. 

 

SCHOOL SAFETY ACT – COMMUNICATIONS WITH PUPILS 
 
______  In accordance with Education Code section 45125.1, the District has determined that fingerprinting and certification will be required of the 

employees of the contractor who provide services under this contract (certification form attached). 
______ In accordance with Education Code section 45125.2, the District has determined that an exemption exists under requirements of 45125.1, and 

that workers may have other than limited contact with students.  Therefore, the Contractor is required to provide or agree to one or more of the 
following:  (to be determined by District) 

 ______ Installation of physical barrier at the work site to limit contact with pupils. 
 ______ Surveillance of employees of the Contractor by school personnel. 

______ Continual supervision and monitoring of all employees of the Contractor by an employee of the Contractor whom the DOJ has 
ascertained has not been convicted of a violent or serious felony. 

 Supervisor’s Name: ______________________________________________________ 
 Soc. Sec. No. ___________________________________________________________ 

______ In accordance with Education Code section 45125.1, subdivision c, the District has determined that this contract is not subject to Education 
Code section 45125.1 (a), because the contractor’s employees, including the employees of any subcontractor, will have only “limited contact” 
with pupils on the site.  Justification is as follows: 
______ Work will be performed on a day or days when school is not in session (holidays, weekend or non-teaching days – may not include 

after school hours). 
______ Other, describe ____________________________________________________________________________________________. 
 

Signature: ______________________________________ Title: _______________________________________ Date: ________________________ 
Signature of District Official responsible for assuring selected conditions are met in accordance with Education Code section 45125.2, if 
applicable. 
 

Contractor understands that District staff may monitor and evaluate adherence to these conditions during the performance of their work. 
 

IN WITNESS WHEREOF, the parties hereunto have subscribed to this Contract, including all contract documents listed below, and acknowledge that the 
provisions of this contract shall prevail over any conflicting provisions of the following contract documents: 
 
         Work Specifications/Scope of Work Statement   
        Certificates of Insurance     Terms and Conditions dated ________________ (Attachment B) 
        Noncollusion Affidavit      Workers’ Compensation Certificate (Attachment C) 
         Purchase Order No. __________________  
 
  TYPE OF BUSINESS ENTITY    TAX IDENTIFICATION 
 ________Individual 
 ________Sole Proprietorship     ________________________________ 
 ________Partnership      Employer Identification Number 
 ________Corporation     ________________________________ 
 ________Other       Social Security Number 
 
                License No:________________________ Classification:_________ Expiration Date:_____________________________ 

 
(District Use Only: License verified by ______________________________ Date:_______________________________)    

 
I hereby agree to abide by these terms and conditions if awarded the project as described herein.  Under penalty of perjury I certify that I am a duly 
authorized agent/representative of the company providing this proposal.  I also certify that none of the individuals identified on the attached certification 
form (if applicable) or any individual identified above has been convicted of a felony as defined in Education Code section 45122.1 
 
Date:________________________________________________ Authorized Signature:____________________________________________ 
 
Company Name:_______________________________________ Printed Name:__________________________________________________ 
 
Address:_____________________________________________ Title:_________________________________________________________ 
 
____________________________________________________ Phone:________________________ Fax: ___________________________ 
 
 
Accepted by: _________________________________________ Title: ___________________________________ Date: ________________ 
  Signature of District Representative 
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ATTACHMENT B 

TERMS AND CONDITIONS 

 
ARTICLE 1. WAGE RATES: Pursuant to the provisions of article 2 
(commencing at section 1770), chapter 1, part 7, division 2 of the 
Labor Code of California, the Director of Industrial Relations has 
ascertained the general prevailing rate of per diem wages in the 
locality in which this public work is to be performed for each craft, 
classification or type of worker needed to execute the contract.  
Copies of said determinations are on file at District’s principal office 
and available to any interested party on request. Refer to Web site 
(www.dir.ca.gov). 
Holiday and overtime work, when permitted by law, shall be paid for 
at a rate of at least one and one-half times the general prevailing rate 
of per diem wages as determined by the Director of Industrial 
Relations, unless otherwise specified.  Each worker of the Contractor 
or any of his subcontractors engaged in work on the project shall be 
paid not less than the general prevailing rate of per diem wages 
determined by the Director of Industrial Relations, regardless of any 
contractual relationship which may be alleged to exist between the 
Contractor or any subcontractor and such workers. 
 
Each worker needed to execute the work on the project shall be paid 
travel and subsistence payments, as such travel and subsistence 
payments are defined in the applicable collective bargaining 
agreements filed with the Department of Industrial Relations in 
accordance with Labor Code section 1173.8. 
 
The Contractor shall, as a penalty to the District, forfeit not more than 
fifty dollars ($50) for each calendar day, or portion thereof, for each 
worker paid less than the prevailing rates as determined by the 
Director of Industrial Relations for the work or craft in which the 
worker is employed for any public work done under the contract by 
him or by any subcontractor under him.  Prevailing wage rates shall 
also be used when determining wages paid for change order items.  
The amount of this forfeiture shall be determined by the Labor 
Commissioner and shall be based on consideration of the 
Contractor’s mistake, inadvertence, or neglect in failing to pay the 
correct rate of prevailing wages, or the previous record of the 
Contractor in meeting his prevailing wage obligations, or the 
Contractor’s willful failure to pay the correct rates of prevailing 
wages.  The difference between the prevailing wage rates and the 
amount paid to each worker for each calendar day or portion thereof 
for which each worker was paid less than the prevailing wage rate 
shall be paid to each worker by the Contractor, and the Contractor 
shall be bound by the provisions of Labor Code section 1775. 
 
Any worker employed to perform work on the project, which work is 
not covered by any classification listed in the general prevailing rate 
of per diem wages determined by the Director of Industrial Relations, 
shall be paid not less than the minimum rate of wages specified 
therein for the classification which most nearly corresponds to work 
to be performed.   Such minimum wage rate shall be retroactive to 
the time of initial employment of such person in such classification. 
 
Pursuant to Labor Code section 1773.1, per diem wages are 
deemed to include employer payments for health and welfare, 
pension, vacation, travel time, subsistence pay and similar purposes. 
Contractor shall post at appropriate conspicuous points on the site of 
project, a schedule showing all determined minimum wage rates and 
all authorized deductions, if any, from unpaid wages actually earned. 
 
Contractor and each subcontractor shall keep an accurate payroll 
record, showing the name, address, social security number, work 
classification, straight time and overtime hours worked each day and 
week, and the actual per diem wages paid to each journeyman, 
apprentice, worker, or other employee employed by him in 
connection with the public work. 
 
The payroll records required above shall be certified and shall be 
available for inspection at all reasonable hours at the principal office 
of the Contractor on the following basis:  
a) A certified copy of an employee’s payroll record shall be made 

available for inspection or furnished to such employee or his or 
her authorized representative on request.  

b)  A certified copy of all payroll records shall be made available 
for inspection or furnished upon request to a representative of 
District, the Division of Labor Standards Enforcement, and the 
Division of Apprenticeship Standards of the Department of 
Industrial Relations.   

c)  A certified copy of all payroll records shall be made available 
upon request to the public for inspection or copies thereof 
made; provided, however, that a request by the public shall be 
made through either the District, the Division of Apprenticeship 
Standards, or the Division of Labor Standards Enforcement.  
The public shall not be given access to such records at the 
principal office of the Contractor. 

 
Contractor shall file a certified copy of the records required above 
with the District or entity that requested such records within ten days 
after receipt of a written request.  Any copies of records made 
available for inspection as copies and furnished upon request to the 
public or any public agency by the District, the Division of 
Apprenticeship Standards, or the Division of Labor Standards 
Enforcement shall be marked or obliterated in such a manner as to 
prevent disclosure of an individual’s name, address, and social 
security number.  The name and address of the Contractor shall not 
be marked or obliterated. 
 
Contractor shall inform the District of the location of the records 
required above, including the street address, city and county, and 
shall, within five working days, provide a notice of a change of 
location and address. 
 
In the event of noncompliance with the requirements of this article 
regarding maintenance of records, the Contractor shall have ten 
days in which to comply subsequent to receipt of written notice 
specifying in what respects the Contractor must comply with this 
article.  Should noncompliance still be evident after such ten-day 
period, the Contractor shall, as a penalty by the District, forfeit 
twenty-five dollars ($25) for each calendar day, or portion thereof, for 
each worker until strict compliance is effectuated.  Upon the request 
of the Division of Apprenticeship Standards or the Division of Labor 
Standards Enforcement, such penalty shall be withheld from 
progress payments then due. 
 
ARTICLE 2. APPRENTICES:  Apprentices of any crafts or trades 
may be employed and, when required by Labor Code section 
1777.5, shall be employed provided they are properly indentured to 
the Contract in full compliance with provisions of the Labor Code.  
The prime contractor shall bear the responsibility of compliance with 
Labor Code section 1777.5 for all apprenticeable occupations and 
agrees that he will comply with said section which reads: “Nothing in 
this chapter shall prevent the employment of properly registered 
apprentices upon public works.  Every apprentice shall be paid the 
standard wage paid to apprentices under the regulations of the craft 
or trade at which he is employed, and shall be employed only at the 
work of the craft or trade to which he is registered.” 
 
Only apprentices, as defined in section 3077, who are in training 
under apprenticeship standards and written apprentice agreements 
under chapter 4 (commencing with section 3070), of division 3, of the 
Labor Code, are eligible to be employed on public works.  The 
employment and training of each apprentice shall be in accordance 
with the provisions of the apprenticeship standards and apprentice 
agreements under which he or she is training. 
 
When the contractor to whom the contract is awarded by the District, 
in performing any of the work under the contract or subcontract, 
employs workers in any apprenticeable craft or trade, the contractor 
and subcontractor shall apply to the joint apprenticeship committee 
administering the apprenticeship standards of the craft or trade in the 
area of the site of the public work for a certificate approving the 
contractor or subcontractor under the apprenticeship standards for 
the employment and training of apprentices in the area or industry 
affected.  However, approval as established by the joint 
apprenticeship committee or committees shall be subject to approval 
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of the Administrator of Apprenticeship.  The joint apprenticeship 
committee or committees, subsequent to approving the subject 
contractor or subcontractor, shall arrange for the dispatch of 
apprentices to the contractor or subcontractor in order to comply with 
this section.  Every contractor and subcontractor shall submit contact 
award information to the applicable joint apprenticeship committee 
which shall include an estimate of journeyman hours to be performed 
under the contract, the number of apprentices to be employed, and 
the approximate date the apprentices will be employed.  There shall 
be an affirmative duty upon the join apprenticeship committee or 
committees administering the apprenticeship standards of the craft 
or trade in the area of the site of the public work to ensure equal 
employment and affirmative action in apprenticeship for women and 
minorities.  Contractors or subcontractors shall not be required to 
submit individual applications for approval to local joint 
apprenticeship committees provided they are already covered by the 
local apprenticeship standards.  The ratio of work performed by 
apprentices to journeymen who shall be employed in the craft or 
trade on the public work may be the ratio stipulated in the 
apprenticeship standards under which the joint apprenticeship 
committee operates, but, except as otherwise provided in this 
section, in no case shall the ratio be less than one hour of apprentice 
work for every five hours of labor performed by a journeyman.  
However, the minimum ratio for the land surveyor classification shall 
not be less than one apprentice for each five journeymen. 
 
Any ratio shall apply during any day or portion of a day when any 
journeyman, or the higher standard stipulated by the joint 
apprenticeship committee, is employed at the job site and shall be 
computed on the basis of the hours worked during the day by 
journeymen so employed, except for the land surveyor classification.  
The Contractor shall employ apprentices for the number of hours 
computed as above before the end of the contract.  However, the 
Contractor shall endeavor, to the greatest extent possible, to employ 
apprentices during the same time period that the journeymen in the 
same craft or trade are employed at the job site.  Where an hourly 
apprenticeship ratio is not feasible for a particular craft or trade, the 
Division of Apprenticeship Standards, upon application of a joint 
apprenticeship committee, may order a minimum ratio of not less 
than one apprentice for each five journeymen in a craft or trade 
classification. 
 
The Contractor or subcontractor, if he is covered by this section, 
upon the issuance of the approval certificate, or if he has been 
previously approved in the craft or trade, shall employ the number of 
apprentices or the ratio of apprentices to journeymen stipulated in 
the apprenticeship standards.  Upon proper showing by the 
Contractor that he employs apprentices in such craft or trade in the 
state on all of his contracts on an annual average of not less than 
one hour of apprentice work for every five hours of labor performed 
by a journeyman, or in the land surveyor classification, one 
apprentice for each five journeymen, the Division of Apprenticeship 
Standards my grant a certificate exempting the Contractor from the 
1-to-5 hourly ratio as set forth in the section.  This section shall not 
apply to contracts of general contractors or to contracts of specialty 
contractors not bidding for work through a general or prime 
contractor, when the contracts of general contractors or those 
specialty contractors involve less than thirty thousand ($30,000) or 
20 working days.  This section shall not use any work performed by a 
journeyman in excess of eight hours per day or 40 hours per week to 
calculate the hourly ratio. 
 
“Apprenticeable craft or trade,” as used in this section, means a craft 
or trade determined as an apprenticeable occupation in accordance 
with the rules and regulations prescribed by the Apprenticeship 
Council.  The joint apprenticeship committee shall have the 
discretion to grant a certificate, which shall be subject to the approval 
of the Administrator of Apprenticeship, exempting a contractor from 
the 1-to-5 ratio set forth in this section when it finds that any one of 
the following conditions is met: a) Unemployment for the previous 
three-month period in such area exceeds an average of 15 percent. 
b) The number of apprentices in training in such area exceeds a ratio 
of 1-to-5. c) If there is a showing that the apprenticeable craft or 

trade is replacing at least one-thirtieth of its journeymen annually 
through apprenticeship training, either on a statewide basis, or on a 
local basis. d) Assignment of an apprentice to any work performed 
under a public works contract would create a condition which would 
jeopardize his life, or the life, safety, or property of fellow employees 
or the public at large or if the specific task to which the apprentice is 
to be assigned is of such a nature that training cannot be provided by 
a journeyman. 
 
When exemptions are granted to an organization which represents 
contractors in a specific trade from the 1-to-5 ratio on a local or 
statewide basis, the member contractors will not be required to 
submit individual applications for approval to local joint 
apprenticeship committees, if they are already covered by the local 
apprenticeship standards. 
 
A contractor to whom the contract is awarded, or any subcontractor 
under him who, employs journeymen or apprentices in any 
apprenticeable craft or trade to perform work under the contract and 
who is not contributing to a fund or funds to administer and conduct 
the apprenticeship program in any craft or trade in the area of the 
site of the public work, to which fund or funds other contractors in the 
area of the site of the public work are contributing, shall contribute to 
the fund or funds in each craft or trade in which he employs 
journeymen or apprentices on the public work in the same amount or 
upon the same basis and in the same manner as the other 
contractors do.  Where the trust fund administrators are unable to 
accept the fund, contractors not signatory to the trust agreement 
shall pay a like amount to the California Apprenticeship Council.  
This contractor or subcontractor may add the amount of the 
contributions in computing his bid for the contract.  The Division of 
Labor Standards Enforcement is authorized to enforce the payment 
of the contributions to the fund or funds as set forth in Labor Code 
section 227. 
 
The District awarding the contract shall cause to be inserted in the 
contract stipulations to effectuate this section.  The stipulations shall 
fix the responsibility of compliance with this section for all 
apprenticeable occupations with the prime contractor.  All decisions 
of the joint apprenticeship committee under this section are subject 
to Labor Code section 3081.  
 
ARTICLE 3. WORK HOURS: As provided in article 3 (commencing 
at section 1810), chapter 1, part 7, division 2 of the Labor Code, 
eight (8) hours of labor shall constitute a legal day’s work.  The time 
of service of any worker employed at any time by the Contractor or 
by any subcontractor on any subcontract under this contact upon the 
work or upon any part of the work contemplated by this contract is 
limited and restricted to eight (8) hours during any one-calendar day 
and forty (40) hours during any one-calendar week, except as 
hereinafter provided.  Notwithstanding the provisions hereinabove 
set forth, work performed by employees of Contractor in excess of 
eight (8) hours per day, and forty (40) hours during any one week, 
shall be permitted upon this public work upon compensation for all 
hours worked in excess of eight (8) hours per day at not less than 
one and one-half times the basic rate of pay. 
 
The Contractor and every subcontractor shall keep accurate record 
showing the name and actual hours worked each calendar day and 
each calendar week by each worker employed by him in connection 
with the work or any part of the work contemplated by this contract.  
The record shall be kept open at all reasonable hours to the 
inspection of the District and the Division of Labor Law Enforcement, 
Department of Industrial Relations of the State of California. 
 
The Contractor shall pay to the District a penalty of twenty-five 
dollars ($25) for each worker employed in the execution of this 
contract by the Contractor or by any subcontractor or by any 
subcontractor for each calendar day during which such worker is 
required or permitted to work more than eight (8) hours in any 
calendar day and forty (40) hours in any one calendar week in 
violation of the provisions of article 3 (commencing at section 1810), 
chapter 1, part 7, division 2 of the Labor Code. 



Any work necessary to be performed after regular working hours, or 
on Sundays or other holidays shall be performed without additional 
expense to District 
 
ARTICLE 4. SUBCONTRACTING: Contractor agrees to bind every 
subcontractor by terms of the contract as far as such terms are 
applicable to subcontractor’s work.  If Contractor shall subcontract 
any part of this contract, Contractor shall be fully responsible to 
District for acts and omissions of subcontractor and of persons either 
directly or indirectly employed.  Nothing contained in contract 
documents shall create any contractual relation between any 
subcontractor and District. 
 
ARTICLE 5. ASSIGNMENT:  Contractor shall not assign or transfer 
by operation or law or otherwise any or all of its rights, burdens, 
duties, or obligations under this contract without prior written consent 
of District.   
 
ARTICLE 6. WORKERS’ COMPENSATION INSURANCE: The 
Contractor shall provide, during the life of this contract, workers’ 
compensation insurance for all its employees engaged in work under 
this contract, or at the site of the project, and if work is sublet, the 
Contractor shall require the subcontractor similarly to provide 
workers’ compensation insurance for all the latter’s employees.  Any 
class of employee or employees not covered by a subcontractor’s 
insurance shall be covered by the Contractor’s insurance.  The 
Contractor shall provide to the District a Certificate regarding 
Workers’ Compensation available from the District prior to 
performing the work of the contract. 
 
ARTICLE 7. PROOF OF INSURANCE: Contractor must provide 
Commercial General Liability Insurance (including automobile 
insurance) which provides limits of not less than $1,000,000 per 
occurrence (combined single limit) and $1,000,000 Project Specific 
Aggregate (for this project only).  Any general liability policy provided 
by Contractor hereunder shall contain an endorsement which applies 
its coverage to District, members of District’s Board of Trustees, and 
the officers, agents, employees and volunteers of District, the State 
Allocation Board, if applicable, the architect, and the architect’s 
consultants, if applicable, individually and collectively as additional 
insured. 
 
The limits set forth above shall not be construed to relieve the 
Contractor from liability in excess of such coverage, nor shall it limit 
contractor’s indemnification obligations to District, and shall not 
preclude the District from taking such other actions available to 
District under other provisions of the contract documents or law. 
 
Contractor and any subcontractor shall not commence work nor shall 
he allow any subcontractor to commence work under this contract 
until all required insurance certificates have been delivered to and 
approved by District. 
 
ARTICLE 8. INDEMNIFICATION: District shall not be liable for, and 
Contractor shall defend and indemnify District against any and all 
claims, demands, liability, judgements, awards, fines, mechanics’ 
liens or other liens, labor disputes, losses, damages, expenses, 
charges or costs of any kind or character, including attorneys’ fees 
and court costs (hereinafter collectively referred to as “Claims”), 
which arise out of or are in any way connected to the work covered 
by this contract arising either directly or indirectly from any act, error, 
omission or negligence of Contractor or its contractors, licensees, 
agents, servants or employees, including, without limitation, Claims 
caused by the concurrent act, error, omission or negligence of 
District or its agents or employees.  However, Contractor shall have 
no obligation to defend or indemnify District from a Claim if it is 
determined by a court of competent jurisdiction that such Claim was 
caused by the active negligence, sole negligence, or willful 
misconduct of District or its agents or employees.  
 
ARTICLE 9. MATERIALS: Contractor warrants good title to all 
material, supplies and equipment installed or included in the work.  
Except as otherwise specifically stated in this contract, Contractor 

shall provide and pay for all materials, labor, tools, equipment, water, 
lights, power, transportation, superintendence, temporary 
constructions of every nature, and all other services and facilities of 
every nature whatsoever necessary to execute and complete this 
contract within specified time.  Unless otherwise specified, all 
materials shall be new and both workmanship and materials shall be 
of good quality.  Materials shall be furnished in ample quantities and 
at such times as to insure uninterrupted progress of work. Contractor 
shall be entirely responsible for damage or loss by weather or other 
causes to materials or work under this contract. 
 
ARTICLE 10. PATENTS, ROYALTIES AND INDEMNITIES: The 
Contractor shall hold and save the District and its officers, agents 
and employees harmless from liability of any nature or kind, including 
cost and expense, for or on account of any patented or unpatented 
invention, process, article, or appliance manufactured or used in the 
performance of this contract, including its use by the District, unless 
otherwise specifically stipulated in the contract documents. 
 
ARTICLE 11. GUARANTEE:  Besides guarantees required 
elsewhere, Contractor shall, and hereby does, guarantee all work for 
a period of one year after date of acceptance of work by District and 
shall repair or replace any or all such work, together with any other 
work, which may be displaced in so doing, that may prove defective 
in workmanship and/or materials within a one-year period from date 
of acceptance without expense whatsoever to District, ordinary wear 
and tear, unusual abuse or neglect excepted.  District will give notice 
of observed defects with reasonable promptness.  Contractor shall 
notify District upon completion of repairs. 
 
This article does not in any way limit the guarantee of any items for 
which a longer guarantee is specified or on any items for which a 
manufacturer gives a guarantee for a longer period.  Contractor shall 
furnish District all appropriate guarantee or warranty certificates upon 
completion of the project. 
 
ARTICLE 12. PROTECTION OF WORK AND PROPERTY: The 
Contractor shall be responsible for all damages to persons or 
property that occur as a result of his fault or negligence in connection 
with the prosecution of this contract and shall be responsible for the 
proper care and protection of all materials delivered and work 
performed until completion and final acceptance by the District.  All 
work shall be solely at the Contractor’s risk.  Contractor shall 
adequately protect adjacent property from settlement or loss of 
lateral support as provided by law and contract documents.  
Contractor shall take all necessary precautions for safety of 
employees on the work and shall comply with all applicable safety 
laws and building codes to prevent accidents or injury to persons on, 
about, or adjacent to premises where work is being performed.  
Contractor shall erect and properly maintain at all times, as required 
by conditions and progress of work, all necessary safeguards, signs, 
barriers, light and watchmen for protection of workers and the public 
and shall post danger signs warning against hazards created by 
such features in the course of construction.  Contractor shall 
designate a responsible member of the organization on the work, 
whose duty shall be prevention of accidents.  Contractor shall report 
name and position of person so designated to District. 
 
ARTICLE 13. DISTRICT’S RIGHT TO TERMINATE CONTRACT: If 
the Contractor refuses or fails to prosecute the work or any 
separable part thereof with such diligence as will insure its 
completion within the time specified or any extension thereof, or fails 
to complete said work within such time, or if the Contractor should be 
adjudged a bankrupt, or if Contractor should make a general 
assignment for the benefit of creditors, or if a receiver should be 
appointed on account of insolvency, or if Contractor should 
persistently or repeatedly refuse or should fail, except in cases for 
which extension of time is provided, to supply enough properly 
skilled workers or proper materials to complete the work in time 
specified, or should fail to make prompt payment to subcontractors 
or for material or labor, or persistently disregard laws, ordinances or 
instructions of District, or otherwise be guilty of a substantial violation 
of any provision of the contract, or if Contractor or  subcontractors 



should violate any of the provisions of this contract, then District 
may, without prejudice to any other right or remedy, serve written 
notice upon Contractor and surety of its intention to terminate this 
contract, such notice to contain the reasons for such intention to 
terminate, and unless within ten days after the service of such notice 
such condition shall cease or such violation shall cease and 
satisfactory arrangements for the correction thereof be made, this 
contract shall upon the expiration of said ten (10) days, cease and 
terminate.   
 
ARTICLE 14. CLEAN UP: Contractor at all times shall keep 
premises free from debris such as waste, rubbish and excess 
materials and equipment caused by his work; debris shall be 
removed from premises.  Contractor shall not leave debris under, in, 
or about the premises.  Upon completion of work Contractor shall 
clean interior and exterior of building including fixtures, equipment, 
walls, floors, ceilings, roofs, window sills and ledges, horizontal 
projections and any areas where debris has collected so surfaces 
are free from foreign material or discoloration; Contractor shall clean 
and polish all glass, plumbing fixtures and finish hardware and 
similar finish surfaces and equipment and remove temporary fencing, 
barricades, planking and construction toilet and similar temporary 
facilities from site. 
 
ARTICLE 15. PROVISIONS REQUIRED BY LAW DEEMED 
INSERTED: Each and every provision of law and clause required by 
law to be inserted in this contract shall be deemed to be inserted 
herein and the contract shall be read and enforced as though it were 
included herein, and if through mistake or otherwise any such 
provisions is not inserted, or is not correctly inserted then upon 
application of either party the contract shall forthwith be physically 
amended to make such insertion or correction. 
 
ARTICLE 16. EXCAVATION DEEPER THAN FOUR FEET: If this 
contract involves digging trenches or other excavations that extend 
deeper than four feet below the surface, then all of the following 
apply: 
a. The Contractor shall promptly, and before the following 

conditions are disturbed, notify the District, in writing of any: (1) 
Material that the Contractor believes may be material that is 
hazardous waste, as defined in section 25117 of the Health and 
Safety Code, that is required to be removed to a Class I, Class 
II, or Class III disposal site in accordance with provisions of 
existing law.  (2) Subsurface or latent physical conditions at the 
site differing from those indicated.  (3) Unknown physical 
conditions at the site of any unusual nature, different materially 
from those ordinarily encountered and generally recognized as 
inherent in work of the character provided for in this contract. 

b. Upon receiving any such notice, the District shall promptly 
investigate the conditions, and if it finds that the conditions do 
materially so differ, or do involve hazardous waste, and cause a 
decrease or increase in the Contractor’s cost of, or the time 
required for, performance of any part of the work shall issue a 
change order under the procedures described in this contract. 

c. In the event that a dispute arises between the District and the 
Contractor whether the conditions materially differ or involve 
hazardous waste, or cause a decrease or increase in the 
Contractors’ cost of, or time required for, performance of any 
part of the work, the Contractor shall not be excused from any 
scheduled completion date provided for by this contract, but 
shall proceed with all work to be performed under the contract.  
A contractor shall retain any and all rights provided either by 
contract or by law, which pertain to the resolution of disputes 
and protest between the contracting parties. 

 
ARTICLE 17. REMOVAL OR RELOCATION OF MAIN OR 
TRUNKLINE UTILITY FACILITIES: The Contractor shall not be 
assessed for liquidated damages for delay in completion of this 
project, when such delay was caused by the failure of the awarding 
authority of this contract or the owner of the utility to provide for 
removal or relocation of the existing main or trunkline utility facilities; 
however, when the Contractor is aware that removal or relocation of 
an existing utility has not been provided for, Contractor shall 

promptly notify the awarding authority and the utility in writing, so that 
provision for such removal or relocation may be made to avoid and 
minimize any delay which might be caused by the failure to remove 
or relocate the main or trunkline utility facilities, or to provide for its 
removal or relocation.  In accordance with section 4215 of the 
Government Code, if the Contractor while performing the contract 
discovers any existing main or trunkline utility facilities not identified 
by the public agency in the contract plans or specifications, he shall 
immediately notify the public agency and utility in writing.  The public 
utility, where they are the owners, shall have the sole discretion to 
perform repairs or relocation work or permit the Contractor to do 
such repairs or relocation work at a reasonable price.  The 
Contractor shall be compensated for the costs of locating, repairing 
damage not due to the failure of the Contractor to exercise 
reasonable care, and removing or relocating such utility facilities not 
indicated in the plans and specifications with reasonable accuracy, 
and for equipment on the project necessarily idled during such work. 
 
ARTICLE 18. CHANGE ORDERS: Change orders may not cause 
the total aggregate cost of the project to exceed $15,000 or the 
project will become subject to competitive bidding.  The District, 
without invalidating contract, and as provided by law, may order 
extra work or make changes by altering, adding to, or deducting from 
work, the contract sum being adjusted accordingly.  All such work 
shall be subject to prevailing wage rates and shall be executed under 
the conditions of the original contract except that any claim for 
extension of time caused thereby shall be adjusted at the time of 
ordering such change.  In giving instructions, Contractor agrees that 
the District shall have authority to make minor changes in work, not 
involving change in cost, and not inconsistent with the purposes or 
approvals of the project.  Otherwise, except in an emergency 
endangering life or property, no extra work or change shall be made 
unless pursuant to a written order from District, and no claim for an 
addition to the contract sum shall be valid unless so ordered. 

 
ARTICLE 19. RESOLUTION OF CONSTRUCTION CLAIMS OF 
$375,000 OR LESS: For public work claims of $375,000 or less 
between Contractor and District, if District has not elected to resolve 
disputes by arbitration pursuant to article 7.2 (commencing with 
section 10240) of chapter 1 of part 2 of the Public Contract Code, the 
provisions of article 1.5 (commencing with section 20104) of chapter 
1 of part 3 of the Public Contract Code apply (“Article 1.5”). 
 
For purposes of Article 1.5, “public work” has the same meaning as 
in sections 3100 and 3106 of the Civil Code.  “Claim” means a 
separate demand by Contractor for a time extension, or payment of 
money or damages for work done by or for Contractor, payment for 
which is not otherwise expressly provided in the contract or to which 
Contractor would not otherwise be entitled, or a payment disputed by 
District. 
 
Each claim shall be submitted in writing before the date of final 
payment and shall include all necessary substantiating 
documentation.  District shall respond in writing within forty-five (45) 
days of receipt of the claim if the claim is less than $50,000 
(“$50,000 claim”) or within sixty (60) days of receipt of the claim, if 
the claim is over $50,000 but less than or equal to $375,000 
(“$50,000-$375,000 claim”).  In either case, District may request in 
writing within thirty (30) days of receipt of the claim, any additional 
documentation supporting the claim or relating to defenses to the 
claim the District may have against the claimant.  Any additional 
information shall be requested and provided upon mutual agreement 
of the District and the claimant.  District’s written response to the 
claim shall be submitted to claimant within fifteen (15) days after 
receipt of the further documentation for $50,000 claims or within 
thirty (30) days after receipt of the further documentation for 
$50,000-$375,000 claims or within a period of time no greater than 
that taken by the claimant in producing the additional information, 
whichever is greater. 
 
Within fifteen (15) days of receipt the District’s response, if claimant 
disputes District’s written response or within fifteen (15) days of the 
District’s failure to respond within the time prescribed, the claimant 



shall provide written notification to District demanding an informal 
conference to meet and confer (“conference”) to be scheduled by the 
District within thirty (30) days.  If the claim or any portion of the claim 
remains in dispute following the meet and confer (“meet and confer 
conference”), the claimant may file a claim as provided in chapter 1 
(commencing with section 900) and chapter 2 (commencing with 
section 910) of part 3 of division 3.6 of title 1 of the Government 
Code.  For purposes of those provisions, the period of time within 
which a claim must be filed is tolled from the time the claimant 
submits a written claim until the time the claim is denied, including 
time utilized as a result of the meet and confer process. 
 
If a civil action is filed to resolve claims within sixty (60) days (but no 
earlier than thirty (30) days) following the filing or responsive 
pleadings, the court shall submit the matter to nonbinding mediation 
unless waived by mutual stipulation of both parties.  The mediation 
process shall provide that both parties select a disinterested third 
person mediator within fifteen (15) days, shall be commenced within 
thirty (30) days of the submittal and concluded within fifteen (15) 
days from the commencement of the mediation unless time is 
extended upon a good case showing to the court or by stipulation of 
both parties.  If the parties fail to select a mediator within the 15-day 
period, any party may petition the court to appoint the mediator. 
 
If the material remains in dispute, the case shall be submitted to 
judicial arbitration pursuant to chapter 2.5 (commencing with section 
1141.10) of title 3 of part 3 of the Code of Civil Procedure, 
notwithstanding section 1141.11 of that code.  The Civil Discovery 
Act of 1986 (article 3, commencing with section 2016, of chapter 3 of 
title 3 or part 4 of the Code of Civil Procedure) shall apply to any 
proceeding brought under this subdivision consistent with the rules 
pertaining to judicial arbitration.  The court may, upon request by any 
party, order any witness to participate in the mediation or arbitration 
process. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Notwithstanding any other provision of law, upon stipulation of the 
parties, arbitrators appointed for purposes of this article shall be 
experienced in construction law and, upon stipulation of the parties, 
mediators and arbitrators shall be paid necessary and reasonable 
hourly rates not to exceed their customary rate.  Such fees and 
expenses shall be paid equally by the parties, except in the case of 
arbitration where the arbitrator, for good cause, determines a 
different division.  In no event shall state or county funds pay these 
fees or expenses.  Any party who, after receiving an arbitration 
award requests a trial de novo but does not obtain a more favorable 
judgement, shall pay the attorney’s fees of the other party arising out 
of the trial de novo in addition to payment of costs and fees required 
under chapter 2.5 (commencing with section 1141.10) of title 3 of 
part 3 of the Code of Civil Procedure.  District shall not fail to pay any 
portion of a claim which is undisputed unless otherwise provided 
herein and shall pay interest at the legal rate commencing on the 
date the suit is filed in court on any arbitration award or judgement.  
 
ARTICLE 19. DRUG FREE/SMOKE FREE/ALCOHOL FREE 
POLICY: All District sites are designated drug free/smoke 
free/alcohol free.  The use or abuse of controlled substances, 
tobacco products, and alcohol will not be tolerated. 

 
 
 
 
 
THIS CONCLUDES THE GENERAL TERMS AND CONDITIONS 
DATED ______________________________________ consisting 
of Article 1 through Article 19 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



ATTACHMENT C 

CONTRACTOR'S CERTIFICATE REGARDING 
WORKERS' COMPENSATION 

 
Labor Code section 3700 in relevant part provides: 
 

Every employer except the State shall secure the payment of compensation in one or more 
of the following ways: 

 
(a)   By being insured against liability to pay compensation in one or more insurers duly 
authorized to write compensation insurance in this State. 

 
(b)   By securing from the Director of Industrial Relations a certificate of consent to 
self-insure, which may be given upon furnishing proof satisfactory to the Director of Industrial 
Relations of ability to self-insure and to pay any compensation that may become due to his 
employees. 

 
I am aware of the provisions of section 3700 of the Labor Code which require every employer to be insured 
against liability for workers' compensation or to undertake self-insurance in accordance with the provisions 
of that code, and I will comply with such provisions before commencing the performance of the work of this 
contract. 
 
 

 
 

_________________________________________ 
Signature, Contractor’s Authorize Representative 

 
_________________________________________ 

Name of Contractor’s Authorized Representative, (Printed or Typed) 

 
 
(In accordance with article 5 (commencing at section 1860), chapter 1, part 7, division 2 of the Labor Code, 
the above certificate must be signed and filed with the awarding body prior to performing any work under 
this contract.) 
 



 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  R  

 

Meeting Date: June 8, 2017 

 

 

Item Title: Approval of Fire Life Safety Service Agreement 

 

 

Item Type: Action 

 

 

 

BACKGROUND:  

 

This agreement is to perform annual testing of all fire monitoring systems. This proposal does not include 

costs for parts and labor associated with any repair.  

 

 

 

 

 

 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

$8,600.00 from the General Fund. 

 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Jaime Garcia, Director of Facilities 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 











 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  S 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Public Hearing to Present the 2017-2018 Budget with the 2016-2017 Estimated Unaudited 

Actuals 

 

 

Item Type: Reports 

 

 

 

BACKGROUND:  

 

This is a hearing to review the Budget being presented for adoption at the June 22 Board Meeting.  The 

materials submitted with the budget include several pages of explanations, followed by the budget in the 

format prescribed by the State of California. 

 

 

 

 

 
 
FISCAL IMPLICATIONS: 

 

Approval of this budget will authorize the expenditure of approximately $25,687,501.00 from all General 

Fund sources during 2017-2018 for the operation of Castaic Union School District programs.  Changes in 

both income and expenses are anticipated during the year.  The Board will receive regular reports on 

expenditures and will receive at least two interim reports on the status of the budget. 

 

 

 

RECOMMENDATION: 

 

Hold a public hearing to Review the proposed 2017-2018 CUSD Budget. 

 

 

 

Submitted by: Linette Hodson, Chief Business Officer 

 Julia Phippen, Supervisor of Business Services 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 





















































































































































































































































































































































































 

 CASTAIC UNION SCHOOL DISTRICT  EXHIBIT 

 BOARD AGENDA ITEM  T 

 

Meeting Date: June 8, 2017 

 

 

Item Title: Public Hearing to Present the Local Control and Accountability Plan (LCAP) for the 

Castaic Union School District 

 

 

Item Type: Reports 

 

 

 

BACKGROUND:  

 

At its January 2014 Board meeting, the State Board of Education (SBE) adopted the regulations necessary to 

establish the Local Control Funding Formula (LCFF) as determined by State Assembly Bill 97 and 

Education Code (EC) Section 52060(d).  The LCFF is the funding system for California public schools. 

 

Within the LCFF, the Local Control Accountability Plan (LCAP), was established through Education Code 

Sections 52060, 52066, 47605, 47605.5 and 47606.5.  The LCAP requires an annual report or plan, 

delivered through an “annually updated template, used to provide details regarding local education agency 

(LEA)” or school district, “and expenditures to support pupil outcomes and overall performance, including 

priorities.” The “LCAP must describe, for the school district and each school within the district, goals and 

specific actions to achieve those goals for all pupils and each subgroup of pupils identified under Education 

Code 52052” (English Language Learners, Low-Income Learners and Foster Youth).  The LCAP must also 

include the proposed funding for the specific actions in the plan and the source of those funds (Basic, 

Supplemental or Concentration Grants as well as other district federal and local resources). 

 

The regulations guiding the development of the LCAP require employee and public consultation and review.  

The District has developed the plan by holding two evening meetings with 30+ approved stakeholders 

(parents, community members and leaders, teachers, staff, administration and members of the Board of 

Trustees) in April and May, additionally through meetings at each school site’s ELAC and district DELAC, 

monthly site-based staff meetings and monthly Administration Council (ADCO) meetings.  This process 

requires a public hearing June 8, 2017 and then a final review and approval of the LCAP during our June 22, 

2017 Board of Trustees meeting. 

 

The LCAP is being presented to the Board to go through the hearing the process. 

 

 

FISCAL IMPLICATIONS: 

 

There is no cost to conduct the public hearing. 
 

(continued on next page) 



 

LCAP Public Hearing 

June 8, 2017 

Page 2 

 

 

RECOMMENDATION: 

 

Approve item as submitted. 

 

 

 

Submitted by: Janene Maxon, Assistant Superintendent of Educational Services 

 

 

 

Approved for Submission to Board of Trustees:  Steve Doyle, Superintendent 



  LCAP Year ☑ 2017-18   ☐ 2018-19   ☐ 2019-20  

Local Control Accountability Plan
and Annual Update (LCAP)
Template

Addendum: General instructions & regulatory requirements.

Appendix A: Priorities 5 and 6 Rate Calculations

Appendix B: Guiding Questions: Use as prompts (not limits)

LCFF Evaluation Rubrics: Essential data to support completion of this LCAP. Please analyze
the LEA's full data set; specific links to the rubrics are also provided within the template.

LEA Name Castaic Union

Contact Name and Title
Janene Maxon
Assistant Superintendent

Email and Phone
jmaxon@castaicusd.com
(661) 257-4500

  LCAP Year ☑ 2017-18   ☐ 2018-19   ☐ 2019-20  

Local Control Accountability Plan
and Annual Update (LCAP)
Template

Addendum: General instructions & regulatory requirements.

Appendix A: Priorities 5 and 6 Rate Calculations

Appendix B: Guiding Questions: Use as prompts (not limits)

LCFF Evaluation Rubrics: Essential data to support completion of this LCAP. Please analyze
the LEA's full data set; specific links to the rubrics are also provided within the template.

LEA Name Castaic Union

Contact Name and Title
Janene Maxon
Assistant Superintendent

Email and Phone
jmaxon@castaicusd.com
(661) 257-4500
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2017-20 Plan Summary
THE STORY
Briefly describe the students and community and how the LEA serves them.

Castaic Union School District is a suburban school district located in the Santa Clarita Valley, in the northern portion of Los Angeles County. Castaic
serves nearly 2,400 students in grades kindergarten through eight in four schools. We also offer transitional kindergarten and preschool opportunities.
Castaic students attend either Valencia High School or West Ranch High School in the William S. Hart Union High School District. The Hart District is
planning to build the Castaic High School for a potential opening in 2019.

Castaic Union School District maintains its vision for all students in our “Commitment to Excellence”.  We have embodied the direction of
empowering the learners of today for the challenges and opportunities of tomorrow.

We believe that Castaic Union School District, in partnership with the community, provides children with a creative and collaborative learning
environment supported by a safe and nurturing atmosphere that creates life-long learners and empowers them to be critical thinkers in a global
community.

Our core values promote:

Respect for individuality, diversity, and shared decision-making.
Global citizenship, community involvement, strong families, and social responsibility.
Individuals who have the character and confidence to stand by their convictions.
Setting high academic and achievement expectations by promoting relevant and rigorous curriculum using real world applications.
Individual success by being proactive and innovative through creativity, critical thinking, communication, and collaboration.

We are confident in the vision that has been established by our Board of Trustees to ensure that every child is successful by providing the highest
quality instruction every day for every child.  Our financial situation has stabilized and we continue our efforts to provide support to our students in
the VAPA, drone technology, and innovative classroom space to name a few.  Great things are abound in Castaic!

LCAP HIGHLIGHTS
Identify and briefly summarize the key features of this year's LCAP.

The LCAP for this year provides services and supports for students that offer a well balanced curriculum.  The key features in Goal 1 is  we provide
a highly effective, fully credentialed teacher in every classroom and that students receive instruction in safe facilities conducive for learning.  Goal
2 highlights include daily time in every classroom to provide response to intervention to address our most at risk learners' needs, the opportunity for
teachers to collaborate across grade levels and for each school to select a school focus or pathway that will engage all learners.  The key features of
Goal 3 are the inclusion of technology with a goal to have all classroom using Google Classroom and other teaching and learning applications.  Goal 4
provides direction on supporting students through actions intended to improve attendance and discipline.  Additional actions in this area include
strategies to address the suspension rates for some of our subgroups.  Finally Goal 5's actions promote parent participation and communication.  

REVIEW OF PERFORMANCE

Based on a review of performance on the state indicators and local performance indicators included in the LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment
tools, stakeholder input, or other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying any
specific examples of how past increases or improvements in services for low-income students, English learners, and foster youth have led to improved performance for these students.

GREATEST
PROGRESS

Based on the LCFF Rubrics in ELA and Math our students are performing in the "green performance band".  Our attendance rate
continues to be high and our expulsion rate is low.  The reclassification rate for our English learners increased to 18%.  Parents and
students report that they feel their schools are safe and students are connected to the school.  We continue to increase our students
access and ability to use technology in order to more effectively use the standards aligned instructional materials.  As a results of these
successes the District will continue to provide standards aligned instructional materials and professional development for our teachers in
21st learning strategies.  The District will also purchase a universal screener that will support staff in addressing students' needs more
specifically during RTI time.

Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for which overall performance was in the "Red" or "Orange" performance category or
where the LEA received a "Not Met" or "Not Met for Two or More Years" rating. Additionally, identify any areas that the LEA has determined need significant improvement based on review of
local performance indicators or other local indicators. What steps is the LEA planning to take to address these areas with the greatest need for improvement?

GREATEST
NEEDS

On the LCFF Rubric for ELA students with disabilities performed in the red performance band and low income students performed in the
orange performance band.  On the LCFF Rubric for math students with disabilities performed in the red performance band.  The LCFF
Rubric for EL indicates that the District is performing at the orange performance band.  The LCFF Rubric for Suspension indicates the
students with disabilities, white students,  students of two of more races are in the orange band while African American students are in
the red bad.  Although this data is not current, the District will continue to monitor these groups of students and their suspension patterns.
The following actions will be implemented in order to address these needs:

a more structured targeted RTI time will be implemented
implement a universal screening assessment in grades K-8 that will provide more specific data on the needs of learners
provide training for staff on analyzing data and developing instructional plans based on the data
provide additional technology training for staff and parents to gain greater access to instructional materials
 the implementation of a new language arts program with ELD and other support material  will begin this year
provide training to the special education staff on aligning IEP goals to the standards
provide opportunities for school leadership teams to address alternative strategies to suspension and provide a positive behavior
support culture
specific training will be provided to teachers on the effective use of the ELD materials in the new adoption and English learners will
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be assessed each trimester to determine if progress toward achieving English proficiency is being met

Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student group was two or more performance levels below the "all student" performance.
What steps is the LEA planning to take to address these performance gaps?

PERFORMANCE
GAPS

Based on the LCFF Rubrics for ELA  students with disabilities and low income students are performing two performance levels below
all students.  Students with disabilities are performing two performance levels below all students on the LCFF Rubric in math.  On
the LCFF Rubric for Suspension African American students are performing at the red performance level which is below all students.
As a result the District will be implementing targeted intervention programs at two schools with the highest population of low income
students using Title 1 funds to provide additional teacher support and intervention.  The District will also be hiring an Administrator on
Special Assignment who will coordinate and monitor the services and actions that will be put into place to address these specific
areas.  The District believes that the high suspension rate for African American students has already been addressed and that more
current data will reflect this.

INCREASED OR IMPROVED SERVICES
If not previously addressed, identify the two to three most significant ways that the LEA will increase or improve services for low-income students, English learners, and foster youth.

The following are three specific actions that will be implemented to address our low income and English learners (the District does not have a
significant group of foster youth):

1. provide a specific time during the school day to implement RTI

2. provide a more structured ELD program based on data and using standards aligned ELA/ELD materials

3. implement a universal screener to better identify the specific needs of low income and English learners

BUDGET SUMMARY

Complete the table below. LEAs may include additional information or more detail, including graphics.

DESCRIPTION AMOUNT

Total General Fund Budget Expenditures for LCAP Year $15,118,790

Total Funds Budgeted for Planned Actions/Services to Meet the Goals in the LCAP for LCAP
Year

$13,222,531

The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget Expenditures. Briefly describe any of the General Fund Budget Expenditures specified
above for the LCAP year not included in the LCAP.

The district recognizes the need to provide appropriate special education services to identified students.  Special education expenses are projected to
be $4,026,193.  The district contributes $2,613,665 or 65% of the expenditures for special education services through the general fund.  These
services are not outlined in the LCAP.  The district receives $1,041,625 in state special education revenue and $370,903 in federal revenue.

Additionally expenditures related to substitute coverage for certificated and classified employees are not included in the LCAP but is a general fund
expense.

$17,465,976 Total Projected LCFF Revenues for LCAP Year
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Annual Update LCAP Year Reviewed: 2016-17

Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Goal 1
Goal #1: All CUSD students will learn from appropriately credentialed teachers working in their authorized areas of
instruction utilizing standards-aligned instructional materials in school facilities that are in good repair.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

100% of teachers will continue to be credentialed in their area of
instruction with the district retaining and recruiting high quality staff. HR
records will remain spotless in regard to audits and staff assignments.
100% of students will have instructional materials.  100% of CUSD
facilities will remain in exemplary or good repair as determined by the
Facilities Department guidelines and standards.

The District continues to provide fully credentialed teachers for all
positions

The District has purchased standards based instructional materials for all
students

The majority of our facilities received a "good" rating.  Although some
ratings received "fair" rating, the projects to correct these will be
completed during this summer

Annual Update LCAP Year Reviewed: 2016-17

Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Goal 1
Goal #1: All CUSD students will learn from appropriately credentialed teachers working in their authorized areas of
instruction utilizing standards-aligned instructional materials in school facilities that are in good repair.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

100% of teachers will continue to be credentialed in their area of
instruction with the district retaining and recruiting high quality staff. HR
records will remain spotless in regard to audits and staff assignments.
100% of students will have instructional materials.  100% of CUSD
facilities will remain in exemplary or good repair as determined by the
Facilities Department guidelines and standards.

The District continues to provide fully credentialed teachers for all
positions

The District has purchased standards based instructional materials for all
students

The majority of our facilities received a "good" rating.  Although some
ratings received "fair" rating, the projects to correct these will be
completed during this summer

4

http://ito.lacoe.edu/
https://elcap.lacoe.edu/lcap2017/#
http://ito.lacoe.edu/
https://elcap.lacoe.edu/lcap2017/#


ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

1.1 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct credentials
and authorizations to teach in their assigned areas.
Teachers will also be supported through an ongoing
BTSA/PAR program with oversight from the Educational
Services Division. Monthly facilities updates from the
Director of Facilities will indicate general facilities
upkeep and QS progress.

ACTUAL

Teaching credentials are regularly monitored by Human
Resources

New teachers receive support through an induction
program and PAR

the Facilities Director provides monthly updates for the
Board and site administrators

Expenditures

BUDGETED

1000-1999 Certificated Salaries - LCFF Base:
$6,614,796
3000-3999 Employee Benefits - LCFF Base:
$1,742,549
Admin. responsible for credentialing - 1000-1999
Certificated Salaries - LCFF Base: $802,795
3000-3999 Employee Benefits - LCFF Base: $134,388
1000-1999 Certificated Salaries - Federal Revenues -
Title II: $12,500
Restricted routine maintenance: 81500.0 - 5000-5999
Services and Other Operating Expenses - LCFF Base:
$117,177
Restricted Routine Maintenance: 81500.0 - 2000-2999
Classified Salaries - LCFF Base: $167,211
Restricted Routine Maintenance: 81500.0 - 3000-3999
Employee Benefits - LCFF Base: $47,112
Restricted Routine Maintenance: 81500.00 - 4000-4999
Books and Supplies - LCFF Base: $18,500

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base:
$5,305,998
3000-3999 Employee Benefits - LCFF Base:
$1,365,308
1000-1999 Certificated Salaries - LCFF Base: $802,701
3000-3999 Employee Benefits - LCFF Base: $175,724
1000-1999 Certificated Salaries - Federal Revenues -
Title II: $18,583
5000-5999 Services and Other Operating Expenses -
LCFF Base: $128,891
3000-3999 Employee Benefits - LCFF Base: $147,626
3000-3999 Employee Benefits - LCFF Base: $50,051
4000-4999 Books and Supplies - LCFF Base: $18,010

Actions/Services

PLANNED

1.2 Develop a district maintenance plan to repair and
maintain facilities and play areas. 1.3 Maintain noon
supervision at all sites. 1.4 School resource officer
(SCV Sheriff) will support school sites. 1.5 Provide
instructional materials for TK-6th grade that are
standards aligned in all subject areas.

ACTUAL

The District has provided noon supervision at the
current level at all schools

A school resource officer supports all schools to
ensure school safety

 instructional materials were purchased for each school
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as  required 

Expenditures

BUDGETED

No cost - 1000-1999 Certificated Salaries - LCFF
Base: $0
2000-2999 Classified Salaries - LCFF Base: $181,800
3000-3999 Employee Benefits - LCFF Base: $18,835
5000-5999 Services and Other Operating Expenses -
LCFF Base: $15,637
4000-4999 Books and Supplies - LCFF Base: $157,744

ESTIMATED ACTUAL

Noon Duty Aide & Lead Campus Security - 2000-2999
Classified Salaries - LCFF Base: $211,727
3000-3999 Employee Benefits - LCFF Base: $25,407
Includes Books and Supplies purchased by the School
Sites - 4000-4999 Books and Supplies - LCFF Base:
$222,098

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District has provided adequate staffing for all schools to provide an excellent educational program

The District continues to provide a safe facility at all of our schools given the fiscal constraints we are
currently under

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

The District has made a purposeful effort to communicate transparently about the status of facilities'
needs.  The District staff has worked collaboratively to identify the highest priorities for facilities

7 teachers participated in the induction program and all of these teachers will be retained.

13 teachers are in PAR, all of these teachers will be retained

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

There is a material difference of approximately $1.5 million dollars less expended than budgeted due to
a reduction of staff as a result of declining enrollment.

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

A realistic School Facilities Project list has been established for the 2017-18 school year

During the 2017-18 the District will participate in a consortium for the induction program
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Goal 2
Goal #2: The Castaic Union School District will maintain a balanced curriculum that is aligned with the Common Core
Standards, Preschool Foundations, and 21st Century Learning Skills to promote student achievement.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

100% of CUSD staff will continue to be provided with
professional development  that enhances Common Core
collaboration and implementation
100% of CUSD staff will continue to be provided with
professional development opportunities linked to effective
instruction aligned with the CCSS
ELA/Writing and Math Benchmarks will be reviewed; student
proficiency in both ELA and Math will increase by a minimum of
2% from the previous year's baseline data
CELDT data will be reviewed; English Learner proficiency as
measured by AMAO #1 and  AMAO #2 on the Title III
Accountability Report will increase  from the previous year
The English Learner Reclassification Rate will increase from the
previous year
DIBELS data will be reviewed annually; the number of students
moving from RtI Tier III to RtI TIER II will increase
Increase number of students who score at Levels 3 and 4 on the
CAASPP
Decrease the number of long-term English Learners

100% of CUSD staff  continued to be provided with
professional development  that enhances Common
Core collaboration and implementation
100% of CUSD staff  continued to be provided with
professional development opportunities linked to
effective instruction aligned with the CCSS
ELA/Writing  Benchmarks were reviewed; student
proficiency in  ELA was not able to be calculated
due to the District piloting two publishers 
Math benchmarks were not administered this year
The District missed the AMAO 1 target by .8%; The
District did not meet AMAO 2 less than 5 year cohort
by 3.1% however the District did meet AMAO 2 more
than 5 years cohort by 1.9%
The English Learner Reclassification Rate
 increased from the previous year at a rate of 18%
DIBELS was not administered consistently this year
therefore no data is available
Increase number of students who score at Levels 3
and 4 on the CAASPP
The District decreased the percent of long term
English learners English learners tp 41.3%
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

2.1 Provide Common Core Professional Development
in ELA and Math to all staff as we continue to build a
culture of continuous improvement by implementing
best practices.

ACTUAL

The District provided staff with professional
development in identifying priority standards.
 Teachers also studied and reflected on student
progress on these standards after students took
benchmark assessments.  Additionally all teachers
piloted new language arts programs and examined how
the standards were addressed in each program.
 Teachers developed a trimester pacing plan to ensure
that all standards were adequately addressed.  Staff
re-visited the depth of knowledge to apply their
understanding to the new ELA program

Expenditures

BUDGETED

Professional Development - 1000-1999 Certificated
Salaries - LCFF Base: $83,635
3000-3999 Employee Benefits - LCFF Base: $14,001
District TOSA - 1000-1999 Certificated Salaries -
Teacher Effectiveness: $34,709
3000-3999 Employee Benefits - Teacher
Effectiveness: $5,810
District TOSA balance of salary from Educator
Effectiveness - 1000-1999 Certificated Salaries -
LCFF Base: $43,170
3000-3999 Employee Benefits - LCFF Base: $7,227
4000-4999 Books and Supplies - Federal Revenues -
Title II: $8,000
4000-4999 Books and Supplies - Other State
Revenues: $96,984

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - Teacher
Effectiveness: $34,709
3000-3999 Employee Benefits - Teacher
Effectiveness: $5,810
1000-1999 Certificated Salaries - LCFF Base: $43,170
3000-3999 Employee Benefits - LCFF Base: $7,272
4000-4999 Books and Supplies - Federal Revenues -
Title II: $12,692
need to move to goal 1 (state lottery) - 4000-4999
Books and Supplies - Other State Revenues: $57,660

Actions/Services

PLANNED

2.2 Continue to provide training in 21st Century
Learning Skills to staff, students, parents and
community.

ACTUAL

The District continued to provide training on the 4 C's
(21st Century Learning as well as training on google
classroom.

Parents were provided an opportunity to gain greater
understanding of technology being used in the
classroom that as parents they would be able to
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access at home.  For 5th and 6th grade parents a
training was provided on how to access and understand
the on-line grading system

Expenditures

BUDGETED

No cost. Site-based, Shortened Wednesdays, and
Stakeholder meetings - 1000-1999 Certificated Salaries
- LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

2.3 Provide Professional Development in CCSS for
middle school teachers in content areas other than
English and Math, i.e. PE, Science, History and Fine
Arts.

ACTUAL

The District partnered with the High School District
regarding Next Generation Science.  As a result middle
science teachers have embraced teaching NGS.

The history teachers had an opportunity to review the
new Social Studies Framework.  A training is planned
for September

Expenditures

BUDGETED

Professional Development Substitute Costs -
1000-1999 Certificated Salaries - Federal Revenues -
Title II: $1,980

ESTIMATED ACTUAL

Expenses included in Goal #2 Action 7 - 1000-1999
Certificated Salaries - Federal Revenues - Title II: $0

Actions/Services

PLANNED

2.4 Begin CA ELA/ELD standards adoption committee.

ACTUAL

The District had an active ELA/ELD standards adoption
committee. The committee reviewed new ELA
adoptions using the LACOE rubric.  The committee
members shared with school staff.  A final decision
regarding the District ELA adoption was made and
approved.

Expenditures

BUDGETED

Stipends for ELA/ELD Pilot Team - 1000-1999
Certificated Salaries - Federal Revenues - Title II:
$3,250

ESTIMATED ACTUAL

 

Actions/Services PLANNED ACTUAL
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2.5 Provide in-school intervention, RtI, for ELA, Math,
History, and Science

Each teacher is able to provide up to 5 hours per week
for intervention and support in math and ELA.  At the
middle school this occurs in history and science as
well.  

Expenditures

BUDGETED

Five hours per week - RtI support (elementary)CMS
Advisory - 1000-1999 Certificated Salaries - LCFF S &
C: $988,417
3000-3999 Employee Benefits - LCFF S & C: $260,301

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF S & C:
$786,072
3000-3999 Employee Benefits - LCFF S & C: $202,268

Actions/Services

PLANNED

2.6 Provide CA state ELD Standards professional
development for administrators and teachers.

ACTUAL

District teachers and administrators received training
through the Ventura County Office of Education 4
times this year to better understand the ELD
standards.  These teacher reps and administrators
redelivered this content to all staff.

Expenditures

BUDGETED

Professional Development - site based staff meetings,
shortened Wednesdays, and planning - 1000-1999
Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

2.7 Provide planning time for teachers.

ACTUAL

Each grade level was provided a half day for
collaboration and planning 3 times throughout the year
per grade level.  

Expenditures

BUDGETED

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $18,000

ESTIMATED ACTUAL

note: some of these funds should be moved to other
actions - 1000-1999 Certificated Salaries - Federal
Revenues - Title II: $22,505

Actions/Services

PLANNED

2.8 Maintain one FTE TOSA to support instruction of
subgroup students.

ACTUAL

A TOSA was hired to provide additional support for
teachers.  Among her responsibilities she provides
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model lessons for teachers, assists teachers in
planning lessons and locates instructional materials for
teachers to address specific needs.  She also provides
supports with the use of technology and the
implementation of Google Classroom.  The TOSA
provides support to teachers in PAR.

Expenditures

BUDGETED

District TOSA - 1000-1999 Certificated Salaries -
Teacher Effectiveness: $34,709 (repeated expenditure)
3000-3999 Employee Benefits - Teacher
Effectiveness: $5,810 (repeated expenditure)
District TOSA - 1000-1999 Certificated Salaries - LCFF
Base: $43,170 (repeated expenditure)
3000-3999 Employee Benefits - LCFF Base: $7,227
(repeated expenditure)

ESTIMATED ACTUAL

this is a repeated expense - 1000-1999 Certificated
Salaries - Teacher Effectiveness: $34,709
3000-3999 Employee Benefits - Teacher
Effectiveness: $5,810
repeated expense - 1000-1999 Certificated Salaries -
LCFF Base: $43,170
repeated expense - 3000-3999 Employee Benefits -
LCFF Base: $7,227

Actions/Services

PLANNED

2.9 Provide Castaic Middle School staff collaboration
time in regards to block scheduling.

ACTUAL

See Action # 7 in Goal 2

Expenditures

BUDGETED

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $18,000 (repeated expenditure)

ESTIMATED ACTUAL

See Action #7 Goal 2 - 1000-1999 Certificated Salaries
- Federal Revenues - Title II: $0

Actions/Services

PLANNED

2.10 Provide Next Generation Science Standards
(NGSS) professional development for all administrators
and teachers.

ACTUAL

Teachers in grades 3-5 were provided a professional
development opportunity with College of the Canyons
Science department on NGSS.  Middle School teachers
received training in coordination with the High School
District

Expenditures

BUDGETED

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $18,000 (repeated expenditure)

ESTIMATED ACTUAL

this was a repeated expenditure - 1000-1999
Certificated Salaries - Federal Revenues - Title II: $0

Actions/Services PLANNED ACTUAL

11



2.11 Develop a partnership with College of the
Canyons t provide Professional Development in Next
Generation Science Standards (NGSS).

 Middle School teachers received training in
coordination with the High School District

Expenditures

BUDGETED

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $18,000 (repeated expenditure)

ESTIMATED ACTUAL

this was a repeated expenditure - 1000-1999
Certificated Salaries - Federal Revenues - Title II: $0

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District focus this year was in the areas of ELA and science.  The ELA adoption process was
 completed.  Teachers in grades 3-8 have had the opportunity to participated in intensive work with the
NGSS.  Intervention time has been provided at all schools and at all grade levels. The District TOSA
has provided extensive support in both curriculum and instruction.

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Based on CAASPP and report card grades students in this district are meeting grade level standards.,
Students with disabilities and

 economically disadvantaged students performed lower in achievement as indicated on the Dashboard.
 In particular this occurs in ELA.  English learners performed at a relatively higher level in both ELA and
math.

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

There is a material difference in this goal due to a reduction in expenses in goal 2 action 5.  This
difference in budgeted to expended expenditures is due to a reduction in teaching staff.

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

The Dashboard (Students with Disabilities and Low Income are performing in the red performance
band) results have caused the District to have a better understanding of the needs of particular groups
of students.  Next year we will provide a more articulated intervention program to better meet the
needs of the most at-risk students.  Special education teachers need to receive training on writing
standards aligned IEP goals and supporting students in accessing grade level standards.
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Goal 3
Goal #3: The Castaic Union School District will continue to provide opportunities to extend learning through preschool
programs, intervention activities and enrichment experiences that enhance student achievement using a variety of
instructional strategies including technology and visual and performing arts integration.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

ELA/Writing and Math Benchmarks will be
reviewed; student proficiency in both ELA and
Math will increase from the previous year's
baseline data
In order to plan for future growth, 2016-17
CAASPP data will be compared to 2015-16 data  
CELDT data will be reviewed; English Learner
proficiency as measured by AMAO #1 and 
AMAO #2 on the Title III Accountability Report will
increase on each of the objectives from the
previous year
The English Learner Reclassification Rate will
increase by a minimum of 2% from the previous
year
Middle School Promotion Rate will remain above
the state average
Appropriate cluster placement of GATE students
3rd through 6th grade will increase 
Castaic Middle School will continue to provide two
classes of STEM Science
REACH placements will be maintained with a
class of 7th grade students and a class of 8th
grade students
State PFT scores will increase from 2015-16 in
grades 5 and 7

Reading benchmarks were not administered this year due to the piloting of new ELA
materials and their assessments

Growth in English Proficiency - less than 5 years did not meet target (21.1%); less than
five years met the target (52.8%)

Reclassification rate - 18%%

Middle School Dropout rate is = 0

GATE students 3rd through 6th grade have been clustered into GATE classes 

Castaic Middle School is fully implementing NGSS in their science classes

REACH (AVID) placements has been  maintained with a class of 7th grade students and
a class of 8th grade students

CAASPP Math - 43% of all students met or exceeded targets, 13% of students with
disabilities met or exceeded targets

CAASPP ELA - 58% of all student met or exceeded targets, 37% of low income students
met or exceeded targets, 17% of students with disabilities met or exceeded targets

 

Physical Fitness Area
Total Tested

Grade 5

# of Grade 5

Students in HFZ

% Grade 5 Students 

in HFZ

13

https://elcap.lacoe.edu/lcap2017/#


Aerobic Capacity 275 215 78.2%

Body Composition 275 181 65.8%

Abdominal Strength 275 239 86.9%

Trunk Extension 275 250 90.0%

Upper Body Strength 275 173 62.9%

Flexibility 275 231 84.0%

 

Physical Fitness Area
Total Tested

Grade 7

# of Grade 7

Students in HFZ

% Grade 7 Students 

in HFZ

Aerobic Capacity 288 175 60.8%

Body Composition 288 201 69.8%

Abdominal Strength 288 266 92.4%

Trunk Extension 288 246 85.4%

Upper Body Strength 288 238 82.6%

Flexibility 288 241
83.7%
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

3.1 CUSD will ensure access to CCSS for all students
with the same rigorous coursework.

ACTUAL

All students in CUSD received rigorous standards
aligned instruction in the core academic areas including
PE.

Expenditures

BUDGETED

No cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

3.2 CUSD will continue to provide purposeful
professional development to its staff members
(technology, arts integration, NGSS, and CA State
Standards).

ACTUAL

See goal  for update on this action

Expenditures
BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

3.3 CUSD will utilize disaggregated data to provide
supplemental services and materials that ensure
access to CCSS for low-income pupils.

ACTUAL

The District provides 1 hour per week for 20 weeks for
teachers to collaborate and review data on students
who are not meeting grade level standards.  The goal
of this collaboration time is for teachers to be able to
plan instruction that meet the needs of these students
with a focus on math and ELA.

The District provides instructional assistants at each
school to support English learners. The District also
provides after school tutoring and homework support
two days a week for all eligible students throughout the
year.

Expenditures

BUDGETED ESTIMATED ACTUAL
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Teachers, RtI, ELD, SDAIE, Study Skills - 1000-1999
Certificated Salaries - LCFF S & C: $988,417 (repeated
expenditure)
3000-3999 Employee Benefits - LCFF S & C: $260,301
(repeated expenditure)
LOS and NHS Tutoring - 1000-1999 Certificated
Salaries - LCFF S & C: $16,293
3000-3999 Employee Benefits - LCFF S & C: $2,683
Instructional Aides - 2000-2999 Classified Salaries -
LCFF S & C: $82,000
3000-3999 Employee Benefits - LCFF S & C: $13,505

This is repeated a expense that is reported in goal 2 -
1000-1999 Certificated Salaries - LCFF S & C: $0
this is a repeated expense in goal 2 - 3000-3999
Employee Benefits - LCFF S & C: $0
1000-1999 Certificated Salaries - LCFF S & C: $3,568
3000-3999 Employee Benefits - LCFF S & C: $584
2000-2999 Classified Salaries - LCFF S & C: $83,286
3000-3999 Employee Benefits - LCFF S & C: $8,887

Actions/Services

PLANNED

3.4 All elementary schools will implement and support
arts integration as a means to enhance to CA State
Standards and narrow the achievement gap.

ACTUAL

During staff development days and staff meeting
teacher leaders are modeling lessons on how arts can
be integrated into other curricula areas to support
student achievement.

Expenditures

BUDGETED

Provided through local partnerships - PTA, Arts for All
grant, Castaic Ed. Foundation grants - 5000-5999
Services and Other Operating Expenses - LCFF Base:
$0

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $0

Actions/Services

PLANNED

3.5 Provide students with access to STEAM (science,
technology, engineering, arts, and math) monthly.

ACTUAL

Each of the school sites are implementing STEAM in a
variety of ways.  For example, an in school TV
channel is operating, coding classes and Drone classes
are being implemented and arts integration is occurring
throughout the district

Expenditures

BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $1,483

Actions/Services

PLANNED

3.6 Determine VAPA support needed at each school

ACTUAL

The District staff provides a full arts integration
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site. program that has been funded with grants.

Expenditures

BUDGETED

No cost - provided through local partnerships -
1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

3.7 Purchase resources for VAPA lessons as identified.

ACTUAL

No LCFF funds were used to provide VAPA lessons

Expenditures

BUDGETED

No cost - provided through local partnerships -
4000-4999 Books and Supplies - LCFF Base: $0

ESTIMATED ACTUAL

4000-4999 Books and Supplies - LCFF Base: $0

Actions/Services

PLANNED

3.8 In an effort to provide Career Path courses,
Castaic Middle School will continue to offer Agriculture
and Sport Medicine classes.

ACTUAL

Career paths are not provided however Castaic Middle
school offers students a variety of clubs that provide
experiences for students. 

Expenditures

BUDGETED

Agriculture and Sports Medicine classes - 1000-1999
Certificated Salaries - LCFF Base: $26,089
3000-3999 Employee Benefits - LCFF Base: $4,297

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0
3000-3999 Employee Benefits - LCFF Base: $0

Actions/Services

PLANNED

3.9 All school sites will continue to provide RtI (Power
Hour, Advisory) daily

ACTUAL

See goal 2 Action 2.5

Expenditures

BUDGETED

RtI - 1000-1999 Certificated Salaries - LCFF S & C:
$988,417 (repeated expenditure)
3000-3999 Employee Benefits - LCFF S & C: $260,301
(repeated expenditure)

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0
3000-3999 Employee Benefits - LCFF Base: $0

Actions/Services
PLANNED ACTUAL
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3.10 Castaic Middle School will continue to offer clubs
(e.g. SSA, CMS TV, Yearbook, ASB, Choir/Drama,
DFYit, NJHS, Track).

Castaic Middle School  continuesto offer clubs
(e.g. SSA, CMS TV, Yearbook, ASB,
Choir/Drama, DFYit, NJHS, Track).

Expenditures

BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

These are funded through the base and may be
included in salaries or in other operating budgets

Actions/Services

PLANNED

3.11 Elementary school sites will encourage the
development of clubs through student input (e.g. Lego
Club, SSA, and Chorus).

ACTUAL

Elementary school sites implement  clubs based
on student input (e.g. Lego Club, SSA, and
Chorus).

Expenditures

BUDGETED

Substitute costs for Safe School Ambassador teacher,
Teacher Extra Duty Pay for Lego Club/Chorus -
1000-1999 Certificated Salaries - LCFF Base: $1,040

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $440

Actions/Services

PLANNED

The District recognizes the need to contribute to
programs for students with disabilities therefore a
general fund contribution will be made.

ACTUAL

The District recognizes the need to contribute to
programs for students with disabilities therefore a
general fund contribution has been  made.

Expenditures

BUDGETED

8000-8999 Revenue and Other Financing Sources -
LCFF Base: $2,544,965

ESTIMATED ACTUAL

8000-8999 Revenue and Other Financing Sources -
LCFF Base: $2,544,965

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District implemented the majority of the actions in this goal.  A focus on providing students with a
balanced curriculum including access to the visual and performing arts as well as offering clubs,
electives and activities to support a variety of learners was accomplished.  All school sites have been
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implementing an RTI period daily.  All of these actions are intended to provide greater successful
access to the core.

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Although the District has implemented the RTI program based on a review of data and stakeholder
input there is a need to establish more structure and develop common expectations for how this time
should be used.  Based on walkthrough data it is evident that students are receiving many
opportunities to be engaged in VAPA/Arts Integration and STEAM activities. Based on student survey
data from 4th -6th graders they report positive experiences while learning in the science lab and
participation in the VAPA/Arts Integration activities and request more time in these areas.

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

There is not a material difference between the Budgeted and the Estimated Actual Expenditures.

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

Based on a review the data and observations, the RTI daily time will be more structured with common
expectations established.  (Goal 2, Action 2) Schools will implement a universal screening assessment
and implement a system of progress monitoring in order to specifically identify those students who
need re-teaching or pre-teaching of concepts and skills.  Schools will provide flexible group small group
instruction that will allow for students' needs to be addressed in a timely manner. (Goal 2, Action
10) Schools will be provided an allotment of funds to support a school focus or career pathway. 
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Goal 4
Goal #4: The Castaic Union School District will provide instruction on the effective use of technology to support full
implementation of Common Core Standards

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

100% of classroom teachers will continue to use SMART boards
on a daily basis as a means of providing access to California
State Standards for all students
Grade levels 5 through 8 will use Google Docs
District-wide Technology Professional Development Surveys will
be distributed and analyzed at the beginning of the school year; 
85% of teachers will rate their technology skills at Intermediate or
above
Elementary staff will be introduced and begin implementing the
use of Google for communication, planning, and daily instruction  

100% of classroom teachers will continue to use
SMART boards on a daily basis as a means of
providing access to California State Standards for all
students
Grade levels K through 8  use Google Docs
District-wide Technology Professional Development
Surveys have been distributed and analyzed at the
beginning of the school year;  Teachers reported
their level of proficiency in technology and
identified areas in which they wanted more
professional development with the highest area
being Google apps
Elementary staff was introduced and began
implementing the use of Google for communication,
planning, and daily instruction  
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

4.1 Under the direction of the Educational Services
Technology Team, 21st Century technology and tools
will be introduced, implemented and coordinated
throughout the district.

ACTUAL

Principals and other district staff provide tools and
apps for teachers to use in their classroom throughout
the year during various staff meetings and
professional development

Expenditures

BUDGETED

No Cost - 4000-4999 Books and Supplies - LCFF Base:
$0

ESTIMATED ACTUAL

4000-4999 Books and Supplies - LCFF Base: $0

Actions/Services

PLANNED

4.2 District and site-based Technology Teams will
develop Board Policy regarding student/teacher
devices, e.g. BYOD

ACTUAL

This action was not completed

Expenditures

BUDGETED

No Cost; collaboration will take place on Shortened
Wednesdays - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

4.3 CUSD will continue to provide professional
development addressing technology and California
State Standards, content, building capacity and
improving instruction

ACTUAL

TOSA provides training on using technology to support
instruction and assessment.  

Expenditures

BUDGETED

Professional Release - 1000-1999 Certificated Salaries
- LCFF Base: $83,635 (repeated expenditure)
3000-3999 Employee Benefits - LCFF Base: $14,001
(repeated expenditure)
District TOSA - 1000-1999 Certificated Salaries -
Teacher Effectiveness: $34,709 (repeated expenditure)
3000-3999 Employee Benefits - Teacher

ESTIMATED ACTUAL

this is an expense that was identified in goal 2 -
1000-1999 Certificated Salaries - LCFF Base: $0
this expense can be found in goal 2 - 2000-2999
Classified Salaries - LCFF Base: $0
this expense can be found in goal 2 - 1000-1999
Certificated Salaries - Teacher Effectiveness: $0
this expense can be found in goal 2 - 3000-3999
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Effectiveness: $5,810 (repeated expenditure)
District TOSA - 1000-1999 Certificated Salaries - LCFF
Base: $43,170 (repeated expenditure)
District TOSA - 3000-3999 Employee Benefits - LCFF
Base: $7,227 (repeated expenditure)
4000-4999 Books and Supplies - Federal Revenues -
Title II: $8,000 (repeated expenditure)
ELA Supplemental Materials - 4000-4999 Books and
Supplies - Other State Revenues: $96,984 (repeated
expenditure)

Employee Benefits - Teacher Effectiveness: $0

Actions/Services

PLANNED

4.4 Teachers will be provided with specialized training
regarding technology resources available to better
facilitate implementation of California State Standards
for our subgroups (low income pupils, foster youth,
English learners, R-FEP students, as well as GATE and
Special Ed).

ACTUAL

See Goal 3.3 and 4.5

Expenditures

BUDGETED

No Cost - professional development will take place on
Shortened Wednesdays and other site based meetings
- 1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

4.5 Teachers of supplemental subgroups will receive
additional support through planning time and materials
that specifically facilitate implementation of Math
materials for targeted subgroups.

ACTUAL

See goal 3.3 and 4.5

Expenditures

BUDGETED

No Cost - professional development will take place on
Shortened Wednesdays and other site based meetings
- 1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base

Actions/Services

PLANNED

4.6 Teachers will utilize science and art labs to provide

ACTUAL

Teachers utilize science/art labs to provide students
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hands-on delivery of both science and art standards. with hands on learning experiences

Expenditures
BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

4.7 Develop student technology grade-level standards.

ACTUAL

Technology grade level standards have been identified
for each grade level; these will be implemented through
the report card in 2017-18

Expenditures
BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

4.8 Develop a district-wide technology survey.

ACTUAL

An end of the year technology survey will be
conducted to identify hardware, software and training
needs

Expenditures
BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

4.9 Develop after school and/or in-school Computer
Coding Academy at the elementary school sites.

ACTUAL

Although a Computer Coding Academy has not been
implemented, coding classes are offered at the
elementary school level.

Expenditures

BUDGETED

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $2,000
4000-4999 Books and Supplies - Federal Revenues -
Title II: $1,000

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - Federal Revenues -
Title II: $0
4000-4999 Books and Supplies - Federal Revenues -
Title II: $0

Actions/Services
PLANNED ACTUAL
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4.10 Continue to provide Computer Lab support at the
elementary school sites.

Each elementary school is provided with support to
operate their computer lab.

Expenditures

BUDGETED

Computer Lab Aides - 2000-2999 Classified Salaries -
LCFF Base: $38,262
3000-3999 Employee Benefits - LCFF Base: $6,302

ESTIMATED ACTUAL

Computer Aides at CES, LOS, & NHE and School
Media Tech @ CMS - 2000-2999 Classified Salaries -
LCFF Base: $61,870
3000-3999 Employee Benefits - LCFF Base: $6,805

24



ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District implemented a majority of the actions in this goal.  Throughout the year, during
school-based staff meetings, applications and technology tools were introduced, taken back and used
in the classroom, and feedback was shared during these monthly meetings.  All elementary school
sites planned and delivered science and art lessons in the labs to support hands-on learning
experiences.  All school sites have been implementing computer coding classes and lessons in their
computer labs.  Each computer lab has additional support provided to ensure the effective use of
technology when addressing State Standards.  

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Based on student survey data, our 4th - 8th grade students enjoy using the computer lab when
completing assignments and/or projects.  Students also requested more lessons that incorporated
computer coding and video game design.  Teacher feedback during monthly staff  meetings conveyed
that applications introduced and implemented increased student engagement and access to the core.
Although applications and use of technology tools were introduced and implemented, it is the District's
continued focus to support staff and students in building confidence in using technology.  

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

The original plan included only elementary computer lab support.  The updated plan, however, showed
all four schools receiving computer lab support.   

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

As more technology becomes available, the District will provide guidelines and training to both parents
and staff to better understand technology resources available at all school sites.  Staff will continue to
be provided professional development and support to implement technology such as Google
Classroom (Goal 2, Actions 2 and 10) Additionally, this would include training in the technology support
materials in the newly adopted English Language Arts and English Language Development series for
staff and parents to ensure successful use to its fullest potential.  (Goal 2, action 1) 
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Goal 5
Goal #5: The Castaic Union School District will continue to extend its use of current technologies including social
media to foster communication and partnerships between schools and the community.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Ongoing use of School Messenger will continue with the system
being used to convey important messages to the home as
appropriate
Jupiter Grades will continue to be used by 100% of teachers and
administration at Castaic Middle School
Encourage the use of Jupiter Grades in grades 5th and 6th. 
Wireless access will continue to expand at all four school sites
(100% by Fall of 2016)
7th and 8th grade staff and students will implement Google Docs
and become a Google School
District Office, PTA's, and PAC's will continue to use FB sites as
a means of additional home/school communication 
All staff will continue to use email as a means of home/school
communication

Ongoing use of School Messenger continued with the system
being used to convey important messages to the home as
appropriate
Jupiter Grades  continued to be used by 100% of teachers and
administration at Castaic Middle School
The use of Jupiter Grades in grades 5th and 6th was implemented
at all elementary sites
Wireless access  was expanded 100% at all four school sites in
the fall, 2016
7th and 8th grade staff and students implemented Google Docs
and became a Google School
District Office, PTA's, and PAC's  continued to use FB sites as a
means of additional home/school communication 
District Office now uses Twitter and Instagram to communicate
school events
All staff continued to use email as a means of home/school
communication
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

5.1 District and site-based Technology Teams will
create district guidelines for the use of social media.

ACTUAL

This action was not completed at this time

Expenditures
BUDGETED

1000-1999 Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

5.2 At designated sites, written parent communication
will be translated into Spanish. Spanish translation will
be provided at all designated site parent meetings.

ACTUAL

Bilingual aides are available to translate for all parent
communication in Spanish.  This is available at all
schools and the District Office sites.   Additionally this
year for the first time, all relevant classified personnel
were given an assessment of their oral and written
knowledge of Spanish and an additional stipend was
provided these employees to ensure the most accurate
translations were made available. 

Expenditures

BUDGETED

Bilingual Aides (liaison) - 2000-2999 Classified Salaries
- Federal Revenues - Title III: $22,955
3000-3999 Employee Benefits - Federal Revenues -
Title III: $3,781
2000-2999 Classified Salaries - LCFF S & C: $750

ESTIMATED ACTUAL

2000-2999 Classified Salaries - Federal Revenues -
Title III: $23,883
3000-3999 Employee Benefits - Federal Revenues -
Title III: $2,504
2000-2999 Classified Salaries - LCFF S & C: $750

Actions/Services

PLANNED

5.3 Increase parent participation at district-wide events.

ACTUAL

This year there was an increase in the number of
parents who have attended our DELAC and
our LCAP stakeholder meetings.  Additionally many
parents attended the District Math Field Day
Competition.  At the school sites there has been
increased attendance at PTA meetings and other school
based events.

Expenditures
BUDGETED ESTIMATED ACTUAL
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1000-1999 Certificated Salaries - LCFF Base: $0 1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

5.4 District/sites will provide after school and evening
workshops to increase student achievement and parent
involvement.

ACTUAL

Two of our schools provided an evening workshop on
the use of technology such as Google apps and other
instructional applications.  Additionally one of our
elementary schools provided training for parents on
homework and how to support their children.  

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

5.5 Maintain a translator at the district level.

ACTUAL

A District translator is available at the District.  No
funds are required for this position since this is part of
the staff's current assignment.

Expenditures

BUDGETED

Included as part of duties for existing staff -
2000-2999 Classified Salaries - LCFF Base: $0

ESTIMATED ACTUAL

2000-2999 Classified Salaries - LCFF Base: $0

Actions/Services

PLANNED

5.6 Partner with the William S. Hart School District's
Golden Oak Adult School to offer CBET and U.S.
citizenship classes for EL parents.

ACTUAL

The District partnered  with William S. Hart District to
provide CBET classes and U.S Citizenship classes
through their Adult School Program; no fees were
charged to the District

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
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Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District implemented all of the actions in this goal.  Additionally the District for the first time
assessed classified staff in Spanish writing and speaking to provide a stipend for these employees to
improve the quality of translations

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Although we have implemented all of our actions, we continue to want to increase parent involvement
in our district through increased parent workshops and other District events.  

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

 

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

At each school site staff will host parent meetings that will provide parents with information on the
Jupiter Grading System to develop greater understanding.  Additional training for parents on the use of
Google Docs will be made available.  The District will develop guidelines for  the appropriate use of
social media.   Provide training opportunities for parents on how to use the on-line portions of ELA and
math.
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Goal 6
Goal #6: The Castaic Union School District will continue to promote a bully-free environment and positive school
climate through district-wide implementation of the Positive Behavioral Support System which will enhance student
engagement and prevent absenteeism.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL
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ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Student suspension rate will remain less than the state average
SARB referrals will decrease below the state average
The CUSD attendance rate will continue to be equal to or greater
than 98%
Chronic absenteeism will be reduced from 5% to 3%
CUSD's middle school drop-out rate will remain at 0
CUSD's expulsion rate will remain under 5 expulsions per
school-year
Students grades 4 through 8 will participate in a Health and
Safety Students Survey that will yield information as to students'
feelings about school safety and connectedness
Parents will participate in a Parent Satisfaction Survey in regards
to school safety, climate and facilities

 

Based on current year data, all significant subgroups of students
performing in the red or orange band on LCFF Rubric decreased
their rate of suspension (White - 29 students to 9, Students with
Disabilities  -24 students to 12, African American - 7 students to 3
and Two or More Races - 2 students to 0)
SARB referrals decreased below the state average (data will be
available by June 1)
The CUSD attendance rate was 96%%
Chronic absenteeism will be reduced from 6% to 4% (The
2016-2017 school-year, we had 6% chronic absenteeism and 94%
attendance rate) 
CUSD's middle school drop-out rate will remain at 0
CUSD's expulsion rate  for this school year is 0
On the Healthy Kids Survey which was administered in grades 5
and 7; at the 5th grade level, 59% of the students reported a high
level of school connectedness; at the 7th grade level, 67% of the
students reported a high level of connectedness.  At the 5th
grade level 87% reported at a high level feeling safe at school; at
the 7th grade level 72% reported at a high level feeling safe at
school
Parents  participated in a Parent Satisfaction Survey in regards to
school safety, climate and facilities
95% of the parents responded to a Parent Satisfaction Survey
that their children were safe at school
86% of parents responded to a  Parent Satisfaction Survey that
our facilities are in good repair
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

6.1 Provide a school environment that ensures a
secure, bully-free setting and facilitates responsible
decision-making thus enhancing pupil engagement and
learning.

ACTUAL

At the 6th grade and middle school the schools offered
the Safe Schools Ambassadors Program.  Middle
school students provided training for elementary
students on identifying peer problems and how to
address these in an appropriate manner.  The
elementary schools implement Positive Behavior
Intervention and Supports and the middle school
implement a variety of systems for rewarding and
providing incentives for students.  An Anti-Drug Club
(DFYIT) which is throughout the Santa Clarita Valley,
have middle school students participate in during the
school year.   

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

6.2 Monitor attendance and truancy rates, keeping
attendance rates above 95%.

ACTUAL

At each school an attendance clerk monitors
attendance on a daily basis.  At each elementary
school a public display of attendance is made
available. An attendance incentive has been provided.
 At the District level high risk students for absenteeism
are monitored by district staff.

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

6.3 Foster pupil engagement through exemplary
teaching, student activities and enrichment that
encourage good attendance habits.

ACTUAL

Based on our high attendance rates this year our
students are attending school regularly.
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Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

6.4 Increase the effectiveness of current school
safety plans through collaboration with local agencies.

ACTUAL

Our schools have current safety plans.  Our students
and staff follow the safety plans.  The District has a
limited amount of reported safety issues.  Our District
works with the LA Sheriff's Department  and the LA
County Fire Department.  Additionally the District has
a contract with the LA County Sheriff to provide a
Resource Officer.

Expenditures

BUDGETED

5000-5999 Services and Other Operating Expenses -
LCFF Base: $0

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $0

Actions/Services

PLANNED

6.5 Connect students with local resources that support
their health and welfare.

ACTUAL

At the middle school there is a school based counselor
that provides support for students as well as providing
external resources.  A school based counselor is also
available to the three elementary schools and middle
school to provide support services for special
education students.  A District nurse is also provided
for all schools.  In addition to the required
responsibilities the nurse also provides connections for
students and the parents to outside agencies.   

Expenditures

BUDGETED

nurse and 2 counselors - 1000-1999 Certificated
Salaries - LCFF Base: $0
nurse and 2 counselors - 3000-3999 Employee Benefits
- LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $240,358
3000-3999 Employee Benefits - LCFF Base: $72,107

Actions/Services

PLANNED

6.6 Elementary teachers will teach and reinforce our
district positive behavior support system.

ACTUAL

See action #1
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Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

Actions/Services

PLANNED

6.7 Visiting artists and assemblies will provide visual
and performing arts workshops to promote artistic
appreciation of diverse cultures and tolerance.

ACTUAL

Schools have hired consultants to provide classes,
workshops and assemblies in visual and performing
arts for all students

Expenditures

BUDGETED

No Cost - provided through local partnerships -
5000-5999 Services and Other Operating Expenses -
LCFF Base: $0
5000-5999 Services and Other Operating Expenses -
Other Local Revenues: $7,000

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $46,138
5000-5999 Services and Other Operating Expenses -
Other Local Revenues: $7,000

Actions/Services

PLANNED

6.8 Provide training for administrators and office staff
on attendance monitoring protocol.

ACTUAL

Fall and Spring training is provided to all district and
school office staff to update them on new procedures
 and processes to ensure that the data that is put into
the data information system is accurate. 

Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

Actions/Services

PLANNED

6.9 Monitor attendance rates district-wide.

ACTUAL

See action 6.2

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

6.10 Adopt September as Perfect Attendance Month
and district-wide, recognize students with perfect
attendance for that month.

ACTUAL

All schools participated in September as Perfect
Attendance Month and recognized students who had
perfect attendance during this month.  This event was
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to establish positive attendance habits.  At the
elementary sites classroom recognition and incentives
were provided.

Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

Actions/Services

PLANNED

The District provide home to school transportation as
well as transportation for special ed. as indicated on
students' IEP; parents will pay for a portion of the
transportation costs.

ACTUAL

The  District has provided home to school  and special
education transportation.  Parent contribution to
transportation equaled $35,000.

Expenditures

BUDGETED

2000-2999 Classified Salaries - LCFF Base: $301,620
3000-3999 Employee Benefits - LCFF Base: $114,466
4000-4999 Books and Supplies - LCFF Base: $43,900
5000-5999 Services and Other Operating Expenses -
LCFF Base: $158,600

ESTIMATED ACTUAL

2000-2999 Classified Salaries - LCFF Base: $301,620
3000-3999 Employee Benefits - LCFF Base: $114,466
4000-4999 Books and Supplies - LCFF Base: $43,900
5000-5999 Services and Other Operating Expenses -
LCFF Base: $123,600

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District implemented all of the actions in this goal.  Efforts to maintain high attendance rates were
a high priority. Safety and positive school climate were also important actions to this goal.

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

The District was highly effective this year in providing a safe environment for students to attend
school.  Attendance rates were high, suspension and expulsion rates were low.  Surveys indicated that
parents and students feel that our schools are safe and students feel connected to school.  Our
facilities remain safe and the district continues to ensure that repairs are completed on a prioritized
fashion.  

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

The result of this difference includes the salaries of the School Nurse and two school counselors.  This
was included in the budget but not in the LCAP.  
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Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

Although the District received a performance rate in the  yellow range.  African American students,
students with disabilities and white students performed either in the "red and orange" on the LCFF
Rubric, this data reflects two year old data and a relatively low number of students.  Since the district
has become aware of this data, the District has taken several actions to remedy the situation.  For
example all elementary schools are implementing PBIS, at the middle school level a Safe School
Ambassadors Program is being implemented as well as a full time counselor.  Students at all schools
are recognized for a variety of positive behaviors including improved academics, improved attendance
and student of the month related to specific character traits.  Wooden's Pyramid for Success is a part
of the middle school's positive behavior rubric.  

The District will be reexamining the implementation of PBIS throughout the District to ensure that this is
being implemented as effectively as possible.  
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Goal 7
Goal #7: The Castaic Union School District will promote the development of character traits that utilize the strengths
of a diverse community.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Office referrals for disrespectful behavior will be fewer than 250
incidents
CUSD teachers will offer multicultural perspectives in their
classrooms as evidenced through administrative walk-throughs
Positive Behavior Support Plans will continue full implementation
at 100% of CUSD schools
At least one multicultural assembly or workshop will take place at
each CUSD school site

Office referrals for disrespectful behavior will be fewer than
250 incidents.  In 2016-17, office referrals decreased to 90
referrals for disrespectful behavior. 
Positive Behavioral Intervention Support Plans were
 implemented at 75% of CUSD schools
At least one multicultural assembly or workshop took place
at each CUSD school site
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

7.1 Teachers will receive Professional Development
regarding the Positive Behavioral Intervention Support
System and Tolerance Education

ACTUAL

At the beginning of each school-year, our elementary
teachers review the Positive Behavioral Intervention
Support System (PBIS) definitions and lessons.  Each
area in the PBIS is reviewed with the students the first
two months of school.  Behavior incentives are given
out throughout the school year.  The principals hold
assemblies and reward positive behavior monthly.  The
PBIS system and data is reviewed during staff
meetings and the spring professional development day.
  

Expenditures

BUDGETED

Trained by district/site based staff - 1000-1999
Certificated Salaries - LCFF Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

7.2 Visiting artists will provide Visual & Performing Arts
workshops and assemblies to promote artistic
appreciation of diverse cultures

ACTUAL

See goal 6, action 6.7

Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

At the beginning of each school-year, our elementary teachers review the Positive Behavioral
Intervention Support System (PBIS) definitions and lessons.  Each area in the PBIS is reviewed with
the students the first two months of school.  Behavior incentives are given out throughout the school
year.  The principals hold assemblies and reward positive behavior monthly.  The PBIS system and
data is reviewed during staff meetings and the spring professional development day.   

All four schools implemented Artists In Residency programs where students were exposed to diverse
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cultures to gain a deeper appreciation of their artistic value in our society.  

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Throughout the residencies, through walk-thrus of lessons and a culminating
performances/assemblies of each, it was clear that our students were gaining a better understanding
and appreciation of the diverse cultures they were learning about.  Students stayed focused and
engaged and sparked an interest learning more on their own.  These residencies brought the world to the
school setting. This fostered interest also lead to service projects in and outside
our schools' communities.  The Artist In Residency programs will continue to be a focus in our district.
 

As a result of staff, administrator, and stakeholder meetings, it was decided that we will revise the
structure of our current PBIS system.  

Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

No material difference. 

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

Based on the reflections of students, staff, and parents, the assemblies and Artist In Residency
programs in regards to diverse cultures, will continue in the 2017-2018 school year.

Based on a review of the data, our PBIS system will be more structured with common expectations
established between all four schools.  These new actions can be found in LCAP Goal 4.   
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Goal 8
Goal #8: The Castaic Union School District promotes collaboration and respect amongst all stakeholders and actively
seeks parental input in the decision-making process.

State and/or Local Priorities Addressed by this goal:

STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Well-attended parent/community meetings will continue (PTA/PAC; SPC;
CMS Portfolio Day). There will be an increase in the number of parents
regularly attending the following meetings and collaborations:

ELAC (minimum of 2 additional parents per school site from
previous year)
DELAC (minimum of 2 parents total per meeting)
Castaic Education Foundation (one additional community member
per school site from previous year)
CUSD Board Meetings (Minimum of 10 community attendees per
meeting)
Special Ed. Advisory Committee, partnering with all districts in
SCV (Minimum of 4 parents total per meeting)
Increased parent participation at GATE Parent Advisory
Committee meetings

ELAC (minimum of 2 additional parents per school site
from previous year) - met
DELAC (minimum of 2 parents total per meeting) - met
Castaic Education Foundation (one additional community
member per school site from previous year) - not met
CUSD Board Meetings (Minimum of 10 community
attendees per meeting) -  met
Special Ed. Advisory Committee, partnering with all
districts in SCV (Minimum of 2 parents total per meeting) 
Increased parent participation at GATE Parent Advisory
Committee meetings - (GATE Parent Meetings were not
held this year)
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions/Services

PLANNED

8.1 CUSD will continue to offer opportunities for parent
participation and involvement through a variety of
events, e.g. Math Nights, Open House, Parent
Education Nights, elementary/middle school's fine arts
performances, parent advisory committees,
district-wide community events, etc.

ACTUAL

CUSD offers a variety of opportunities for parents to
participate.  All elementary schools have open house.
 All schools provide a Back to School Night.  Schools
offered a different events such as STEM night
and visual and performing arts performances and
exhibits.  Each school has a School Site Council or
Parent Advisory Council.  All schools have an active
PTA which provides many parents with opportunities for
input and involvement.

Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

Actions/Services

PLANNED

8.2 Continue to use School Messenger for broadcasting
important and relevant parent information district-wide.

ACTUAL

School Messenger is available at all schools and the
district to increase communication.  This service is
used at least on a weekly basis.  School Messenger is
able to provide translation.  Emails and other
attachments are able to be sent using this service.

Expenditures

BUDGETED

5000-5999 Services and Other Operating Expenses -
LCFF Base: $1,322

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $3,588

Actions/Services

PLANNED

8.3 CUSD will bring in guest speakers and facilitators
from local community agencies on Parent Education
Nights to address parents of low-income pupils on a
variety of topics that will help them help their children
to do their best in school.

ACTUAL

At some schools, principals have had speakers attend
Parent Education Nights.  For example at the Middle
School a program on Making Good Choices was
provided at the beginning of the year.  High School
representatives have come and met with parents to
increase understanding of the transition to high school.
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Expenditures

BUDGETED

No Cost - 5000-5999 Services and Other Operating
Expenses - LCFF Base: $0

ESTIMATED ACTUAL

5000-5999 Services and Other Operating Expenses -
LCFF Base: $0

Actions/Services

PLANNED

8.4 Design ELAC and DELAC meetings that are
engaging and interest parents to encourage better
attendance, e.g. light meals, guest speakers, student
performances, and child care.

ACTUAL

During this school year ELAC meeting attendance
has increased. In part this increase is related to the
fact that meetings were held during the day, food was
provided, student performances were provided and
guest speakers were invited to speak.  School sites
encouraged the increased attendance that was gained
this year at the DELAC meetings.

Expenditures

BUDGETED

No Cost - 1000-1999 Certificated Salaries - LCFF
Base: $0

ESTIMATED ACTUAL

1000-1999 Certificated Salaries - LCFF Base: $0

Actions/Services

PLANNED

8.5 Hold one Board Meeting at each school-site at least
once throughout the year.

ACTUAL

This year one Board meeting was held at a school site.
 

Expenditures
BUDGETED

 

ESTIMATED ACTUAL

 

ANALYSIS
Complete a copy of the following table for each of the LEA's goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Describe the overall implementation of the
actions/services to achieve the articulated goal.

The District implemented fully or partially all of the actions in this goal.  The actions in this goal were
ambitious given the size of our district.  We will continue to find ways to encourage our parents to
participate in a variety of ways.

Describe the overall articulated effectiveness of the
actions/services to achieve the goal as measured by the
LEA.

Parent involvement in formal committees, school events, LCAP and other organized events
has increase.  The District has always had excellent parent participation when their students
are involved.  
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Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

The cost of School Messenger was more than what was included in the LCAP.  

Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve
this goal as a result of this analysis and analysis of the
LCFF Evaluation Rubrics, as applicable. Identify where
those changes can be found in the LCAP.

The District will implement GATE Parent Meetings two times per year.  The focus of these meetings will
be to further develop an understanding of the gifted learner and differentiation in the classroom to
meet gifted students' needs.  Other actions will continue.
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Stakeholder Engagement

LCAP Year 2017-18   2018-19   2019-20  

INVOLVEMENT PROCESS FOR LCAP AND ANNNUAL UPDATE

How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?

Once a month, during Administrative Council (ADCO), the LCAP goals were reviewed.  School sites and District Office departments gave continued
updates/input in regards to meeting the LCAP goals for this school year.  January through May, many of the LCAP collaborative conversations were
centered around revising and preparing for the updated 2017-2018 LCAP.  

School site principals quarterly reviewed the LCAP goals in tandem with their school site plans where updates of progress were discussed and
evidence was shared of progress towards LCAP goals was shared.  

The school site ELAC and district DELAC committees reviewed and further defined progress towards LCAP goals, paying close attention to the goals
that were related to English Learners.  Our ELAC and DELAC committees also gave feedback on how their students were progressing in relation to the
LCAP goals. 

In the spring of 2017, a formal stake holder committee was developed.  This committee included representation from our sub group population,
administration, Board Members, certificated and classified employees, and PTA/PAC.  At the first meeting, the progress of current goals were
reviewed and discussed.  The purpose of the LCAP and its impact to our district in meeting the eight state priorities was defined.  During this time,
there was a Q&A.  The budget was also reviewed in detail.  At the first meeting, we had five focus areas for the stake holders to discuss and share
out thoughts (parent engagement, Arts Integration, NGSS, technology, and other.  Many ideas and comments from the stake holder group were noted
and prioritized.  

In early May, we held our second official stake holder meeting where we began revising our goals and actions using their input in order for us to
complete our 2017-2020 LCAP.   

IMPACT ON LCAP AND ANNNUAL UPDATE

How did these consultations impact the LCAP for the upcoming year?

During our monthly ADCO meetings, it was apparent that we move from eight goals to five goals.  Our ADCO group collaborated together as we
rewrote the goals based on our local and CA Dashboard data and observations that had been reviewed throughout the year.  This data supported the
revisions of our goals and actions.  

Based on the school site quarterly reviews of the LCAP, the site administrators brought back feedback to our ADCO meetings, which was used as we
prepared our 2017-2020 LCAP.  

After reviewing the LCAP with our ELAC and DELAC groups, we were able to fine-tune our goals related to English Learners and their progress
towards ELD and mastering standards.  

These meetings were very impactful as they brought us all together in developing our district focus using all stake holder input.  It was encouraging

44

http://ito.lacoe.edu/


during these meetings at how our parent and community groups were engaged and really valued being apart of the development of our future LCAP.
 Their suggestions were very helpful, and many were included in the writing of our latest LCAP.  This year, more so than the last two years, our LCAP
truly paints a picture of our district and all of the stake holders that are involved.    
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Goals, Actions, & Services
Strategic Planning Details and Accountability

Complete a copy of the following table for each of the LEAâ€™s goals. Duplicate the table as needed.

    New   Modified   Unchanged

Goal 1
Goal #1: All CUSD students will learn from appropriately credentialed teachers working in their authorized areas of
instruction utilizing standards-aligned instructional materials in school facilities that are in good repair.

State and/or Local Priorities Addressed by this goal:
STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

Identified Need: The District continues to provide fully credentialed teachers for all positions

The District has purchased standards based instructional materials for all students

The majority of our facilities received a "good" rating.  Although some ratings received "fair" rating, the
projects to correct these will be completed during this summer

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators Baseline 2017-18 2018-19 2019-20

Facilities Inspection Tool -
good rating in each area

Currently:

the District has a range
between "good and fair"

Target = "good in all areas" Target = "good in all
areas"

Target = "good in all
areas"

Credential Audit - 100% Currently - 100 % of
teachers are fully
credentialed and
appropriately assignment 

Target = 100% Target = 100% Target = 100%

All students will have all
core instructional materials

All students have core
materials 

100% of students will have
all core instructional

100% of students will
have all core

100% of students will
have all core
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at school and at home
(Williams)

materials instructional materials instructional materials
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEAâ€™s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct
credentials and authorizations to teach in their
assigned areas. Teachers will also be supported
through an ongoing Induction/PAR program with
oversight from the Educational Services
Division. Monthly facilities updates from the
Director of Facilities will indicate general
facilities upkeep and QS progress.

 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct
credentials and authorizations to teach in their
assigned areas. Teachers will also be supported
through an ongoing Induction/PAR program with
oversight from the Educational Services
Division. Monthly facilities updates from the
Director of Facilities will indicate general
facilities upkeep and QS progress.

 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct
credentials and authorizations to teach in their
assigned areas. Teachers will also be supported
through an ongoing Induction/PAR program with
oversight from the Educational Services
Division. Monthly facilities updates from the
Director of Facilities will indicate general
facilities upkeep and QS progress.

BUDGET EXPENDITURES
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2017-18   2018-19   2019-20  

Amount $4,927,541 Amount $4,497,816 Amount $4,547,584

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries

Amount $1,231,885 Amount $1,256,522 Amount $1,281,652

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $802,795 Amount $810,822 Amount $818,930

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
Admin. responsible for
credentialing

Budget
Reference

Certificated Salaries
Budget
Reference

Certificated Salaries

Amount $134,388 Amount $137,075 Amount $139,816

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $12,500 Amount $12,500 Amount $12,500

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries

Amount $134,169 Amount $134,169 Amount $134,169

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating
Expenses;
Restricted routine maintenance:
81500.0

Budget
Reference

Services and Other Operating
Expenses Budget

Reference

Services and Other Operating
Expenses

Amount $167,211 Amount $168,883 Amount $170,571

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Classified Salaries;
Restricted Routine Maintenance:
81500.0

Budget
Reference

Classified Salaries
Budget
Reference

Classified Salaries

Amount $54,482 Amount $55,571 Amount $56,682

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits;
Restricted Routine Maintenance:
81500.0

Budget
Reference

Employee Benefits
Budget
Reference

Employee Benefits

Amount $18,500 Amount $18,500 Amount $18,500

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies;
Restricted Routine Maintenance:
81500.00

Budget
Reference

Books and Supplies
Budget
Reference

Books and Supplies
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Develop a district maintenance plan to repair
and maintain facilities and play areas. 1.3
Maintain noon supervision at all sites. 1.4
School resource officer (SCV Sheriff) will
support school sites. 1.5 Provide instructional
materials for TK-6th grade that are standards
aligned in all subject areas.

 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct
credentials and authorizations to teach in their
assigned areas. Teachers will also be supported
through an ongoing Induction/PAR program with
oversight from the Educational Services
Division. Monthly facilities updates from the
Director of Facilities will indicate general
facilities upkeep and QS progress.

 CUSD will continue to closely monitor teaching
staff to ensure all teachers hold the correct
credentials and authorizations to teach in their
assigned areas. Teachers will also be supported
through an ongoing Induction/PAR program with
oversight from the Educational Services
Division. Monthly facilities updates from the
Director of Facilities will indicate general
facilities upkeep and QS progress.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $0 Amount   Amount  

51

https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#


Source LCFF Source   Source  

Budget
Reference

Certificated Salaries;
No cost

Budget
Reference

  Budget
Reference

 

Amount $181,800 Amount $183,618 Amount $185,454

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $18,835 Amount $19,211 Amount $19,592

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $15,637 Amount $15,637 Amount $15,637

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Amount $157,744 Amount $159,321 Amount $160,914

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide all students in grades Tk-8 with
adequate standards aligned core materials and
appropriate training to support the effective use
of these materials

Provide all students in grades Tk-8 with
adequate standards aligned core materials and
appropriate training to support the effective use
of these materials

Provide all students in grades Tk-8 with
adequate standards aligned core materials and
appropriate training to support the effective use
of these materials

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $425,000 Amount $50,000 Amount $50,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies;
science or social studies
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Action 4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide adequate resources for the District to
operate; this includes utilities, insurance,
contracts, legal fees

Provide adequate resources for the District to
operate; this includes utilities, insurance,
contracts, legal fees

Provide adequate resources for the District to
operate; this includes utilities, insurance,
contracts, legal fees

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $976,300 Amount $986,063 Amount $995,923

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses
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Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide classified (non-instructional staff) to
support school and district operations

Provide classified (non-instructional staff) to
support school and district operations

Provide classified (non-instructional staff) to
support school and district operations

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $1,205,656 Amount $1,217,712 Amount $1,229,889

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $301,414 Amount $304,428 Amount $307,472

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $120,627 Amount $120,627 Amount $120,627

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies;
Materials & Supplies including
operations & admin

Budget
Reference

Books and Supplies
Budget
Reference

Books and Supplies
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Action 6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide each teacher with an allocation to
support the purchase of instructional supplies
and materials. 

Provide each teacher with an allocation to
support the purchase of instructional supplies
and materials. 

Provide each teacher with an allocation to
support the purchase of instructional supplies
and materials. 

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $120,000 Amount $120,000 Amount $120,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies
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    New   Modified   Unchanged

Goal 2
Goal #2: The Castaic Union School District will ensure a rigorous curriculum that is aligned with state standards,
preschool foundations , and 21st Century Learning Skills and provide intervention and enrichment opportunities that
enhance student achievement.

State and/or Local Priorities Addressed by this goal:
STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

Identified Need:  

There continues to be a need for training in the California State Standards and the
implementation of those standards
ELA percent of students meeting or exceeding grade level standards - 58% (grades
3-8 SBAC)
Math percent of student meeting or exceed grade level standards -  43% (grades 3-8
SBAC)
The District missed the AMAO 1 target by .8%; The District did not meet AMAO 2 less
than 5 year cohort by 3.1% however the District did meet AMAO 2 more than 5 years
cohort by 1.9%
The English Learner Reclassification Rate  decreased from the previous year at a rate
of 4.6%
The District decreased the percent of long term English learners English learners
to 41.3%

Based on this data and the LCFF Rubrics there is a need in our District for teachers to have an
increased understanding of the California State Standards and how to implement these standards in the
classroom especially in the area of math.  The District has not had a strong structure for providing
ELD at the elementary level.  Students with Disabilities perform in the "red band" and low income
students perform in the" orange band" in ELA . There is a need to continue to understand the data
related to the performance of these students and how to meet their needs.  In math students with
disabilities performed in the "red band".  There is a need to better align the expectations for math
between  general education and special education.  The District continues to have a need to provide
structured ELD at all grade levels especially at the upper grades.  There is a need to re-calibrate our
process for re-classification.

EXPECTED ANNUAL MEASURABLE OUTCOMES
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Metrics/Indicators Baseline 2017-18 2018-19 2019-20

SBAC math grades 3-8 met
or exceed standards

Currently = 43% (all
students) met or exceeded
targets

Students with Disabilities =
13%

Target = all students 53%

 

Students with
Disabilities = 17%

Target = 58%

 

Students with
Disabilities = 19%

Target = 63%

 

Students with
Disabilities = 21%

SBAC ELA grades 3-8 %
met or exceed standards

Current - 58% of all
students met or exceeded
standards

Low income - 37%

Students with Disabilities -
17%

Target = all students 63%

 

Low income - 42%

Students with
Disabilities - 20%

Target = all students 68%

 

Low income - 47%

Students with
Disabilities - 22%

Target = all students 73%

 

Low income - 52%

Students with
Disabilities - 24%

Reclassification Rate Current rate = 18.1 Target = 18% Target = 20% Target = 22%

Percent of students
acquiring English

Current rate = 59.7%
(14-15)

Target = 65% Target = 68% Target =70%

Percent of English Learners
attaining English
proficiency (5 years or
more)

Current = 52% (14-15) Target= 54% Target = 55% Target = 56%
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEAâ€™s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Provide Professional Development in
ELA/ELD, Math, History (Social Studies),
and Science, including 21st Century Skills
and technology  to all staff as we continue
to build a culture of continuous
improvement by implementing best
practices.

Provide Professional Development in
ELA/ELD, Math, History (Social Studies),
and Science including 21st Century
Skills to all staff as we continue to build a
culture of continuous improvement by
implementing best practices.

Provide Professional Development in
ELA/ELD, Math, History (Social Studies),
and Science including 21st Century
Skills to all staff as we continue to build a
culture of continuous improvement by
implementing best practices.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  
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Amount $83,635 Amount $83,635 Amount $83,635

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
Professional Development sub
costs

Budget
Reference

Certificated Salaries
Budget
Reference

Certificated Salaries

Amount $14,001 Amount $14,001 Amount $14,001

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $2,000 Amount $2,000 Amount $2,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 

In order to support learners with differentiated
needs, each school will provide in school
intervention for identified students.  At the
elementary level the focus will be on math and
ELA and at the middle school science and
history  will be added to math and ELA. Each
school will provide a plan that will address
District expectations for providing intervention.
 The implementation of a universal screener
and progress monitoring assessment tool will
also be included.

In order to support learners with
differentiated needs, each school will
provide in school intervention for
identified students.  At the elementary
level the focus will be on math and ELA
and at the middle school science and
history  will be added to math and ELA.
Each school will provide a plan that will
address District expectations for providing
intervention.  The implementation of a
universal screener and progress
monitoring assessment tool will also be
included.

In order to support learners with
differentiated needs, each school will
provide in school intervention for
identified students.  At the elementary
level the focus will be on math and ELA
and at the middle school science and
history  will be added to math and ELA.
Each school will provide a plan that will
address District expectations for providing
intervention.  The implementation of a
universal screener and progress
monitoring assessment tool will also be
included.
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BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $730,005 Amount $744,605 Amount $759,497

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
Five hours per week - RtI support
(elementary)CMS Advisory

Budget
Reference

Certificated Salaries
Budget
Reference

Certificated Salaries

Amount $182,501 Amount $186,151 Amount $189,874

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Develop a partnership with College of the
Canyons to provide Professional Development
in Next Generation Science Standards (NGSS).

Develop a partnership with College of the
Canyons to provide Professional
Development in Next Generation Science
Standards (NGSS).

Develop a partnership with College of the
Canyons to provide Professional
Development in Next Generation Science
Standards (NGSS).

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $5,000 Amount $5,000 Amount $5,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide an Administrator on Special Assignment
to coordinate services such as:  Title I, Title II,
Title III (English learners), home school,
independent student, GATE, State Testing.  In
addition provide support to district staff and
principals for the RTI program including the
administration of the universal screener and
progress monitoring tool and new curriculum
adoptions.

One FTE Administrator on Special
Assignment to coordinate services such as:
 Title 1, Title II, Title III and English
learners, GATE, Home School Program
and Independent Stud.  Provide
additional support to District staff and
principals in the oversight of the Response
to Intervention Program (including the
implementation of the universal screener
and progress monitoring assessments, state
testing, new curriculum adoptions

One FTE Administrator on Special
Assignment to coordinate services such as:
 Title 1, Title II, Title III and English
learners, GATE, Home School Program
and Independent Stud.  Provide
additional support to District staff and
principals in the oversight of the Response
to Intervention Program (including the
implementation of the universal screener
and progress monitoring assessments, state
testing, new curriculum adoptions

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  
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Amount $14,298 Amount $14,298 Amount $14,298

Source Federal Revenues - Title I Source Federal Revenues - Title I Source Federal Revenues - Title I

Budget
Reference

Certificated Salaries;
District Administrator on Special
Assignment

Budget
Reference

Certificated Salaries
Budget
Reference

Certificated Salaries

Amount $5,810 Amount $5,810 Amount $5,810

Source Federal Revenues - Title I Source Federal Revenues - Title I Source Federal Revenues - Title I

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $81,023 Amount $81,023 Amount $81,023

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
District Administrator on Special
Assignment

Budget
Reference

Certificated Salaries
Budget
Reference

Certificated Salaries

Amount $17,227 Amount $17,227 Amount $17,227

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide planning time for teachers across
schools at all grade levels in order to articulated
the standards and identify best practices and
instructional materials to meet the needs of
students

Provide planning time for teachers across
schools at all grade levels in order to
articulated the standards and identify best
practices and instructional materials to
meet the needs of students

Provide planning time for teachers across
schools at all grade levels in order to
articulated the standards and identify best
practices and instructional materials to
meet the needs of students

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $18,000 Amount $18,000 Amount $18,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

CUSD will utilize desegregated data to
provide supplemental services such as
after school tutoring and homework support
and materials that ensure access the
California Content Standards for
low-income pupils.

CUSD will utilize desegregated data to
provide supplemental services such as
after school tutoring and homework support
and materials that ensure access the
California Content Standards for
low-income pupils.

CUSD will utilize desegregated data to
provide supplemental services such as
after school tutoring and homework support
and materials that ensure access the
California Content Standards for
low-income pupils. (Val Verde and
Northlake Hills)

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $1,993 Amount $1,993 Amount $1,993

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries

Amount $3,504 Amount $3,504 Amount $3,504

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $1,728 Amount $1,728 Amount $1,728

Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide each school with a per pupil allocation
that the school may use to support a school
focus or career pathway such as VAPA,
STEAM, Arts Integration and Broadcasting;
 funds may be used for to support professional
development and parent education

Provide each school with a per pupil allocation
that the school may use to support a school
focus or career pathway such as VAPA,
STEAM, Arts Integration and Broadcasting;
 funds may be used for to support professional
development and parent education

Provide each school with a per pupil
allocation that the school may use to
support a school focus or career pathway
such as VAPA, STEAM, Arts Integration
and Broadcasting;  funds may be used for
to support professional development and
parent education

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $50,000 Amount $50,000 Amount $50,000

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Amount $26,000 Amount $26,000 Amount $26,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
professional release

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 8

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Teachers will utilize science and art labs to
provide hands-on delivery of both science
and art standards

Teachers will utilize science and art labs to
provide hands-on delivery of both science
and art standards

Teachers will utilize science and art labs to
provide hands-on delivery of both science
and art standards

72

https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#


Action 9

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Visiting artists will provide Visual &
Performing Arts workshops and assemblies
to promote artistic appreciation of diverse
cultures

Visiting artists will provide Visual &
Performing Arts workshops and assemblies
to promote artistic appreciation of diverse
cultures

Visiting artists will provide Visual &
Performing Arts workshops and assemblies
to promote artistic appreciation of diverse
cultures

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $6,000 Amount $6,000 Amount $6,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II

Budget
Reference

Services and Other Operating
Expenses;

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses
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Kennedy Center
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Action 10

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Purchase and implement a universal screener in
ELA that can be also used for progress
monitoring

Purchase and implement a universal screener in
math that can be also used for progress
monitoring

Implement a universal screener in ELA and
math that will also be used for progress
monitoring

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $45,000 Amount $70,000 Amount $70,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Employee Benefits

Amount $3,000 Amount $3,000 Amount $3,000
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Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 11

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide (2) cross grade level articulation
opportunities for all teachers TK-8 to ensure
that teachers understand the key standards
that students must be proficient in before
leaving the grade level; grade level data will be
reviewed. The focus of this articulation will be in
ELA and math

Provide (2) cross grade level articulation
opportunities for all teachers TK-8 to ensure
that teachers understand the key standards
that students must be proficient in before
leaving the grade level; grade level data will be
reviewed. The focus of this articulation will be in
ELA and math

Provide (2) cross grade level articulation
opportunities for all teachers TK-8 to ensure
that teachers understand the key standards
that students must be proficient in before
leaving the grade level; grade level data will be
reviewed. The focus of this articulation will be in
ELA and math

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $16,000 Amount $16,000 Amount $16,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II
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Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 12

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide bilingual instructional assistants to
support English learners in obtaining access to
the core instructional program

Provide bilingual instructional assistants to
support English learners in obtaining access to
the core instructional program

Provide bilingual instructional assistants to
support English learners in obtaining access to
the core instructional program

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $79,782 Amount $79,782 Amount $79,782

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $19,945 Amount $19,945 Amount $19,945
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Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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    New   Modified   Unchanged

Goal 3
Goal 3

The Castaic Union School District will  utilize technology to provide instruction to support full implementation of State
Standards and foster communication with all stakeholders 

State and/or Local Priorities Addressed by this goal:
STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

Identified Need: In order to prepare students for the 21st Century our students need use technology to access the
California State Standards.  As more technology becomes available the District must provide
guidelines and professional development for staff and parents.  Utilizing new curriculum adoptions to
the fullest extent possible requires teachers and parents to have a better understanding of how to use
the technology that supports the programs.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators Baseline 2017-18 2018-19 2019-20

8th grade electronic
portfolio

All students had to provide
a year end electronic
portfolio

Students' electronic
portfolios will demonstrate
increased use of
technology (such as of
videos, charts, graphs)

Students' portfolios will
demonstrate increased use
of technology (such as use
of more sophisticated
presentation style)

Students' portfolios will
demonstrate an interactive
piece in the final
presentation

Percent of classrooms
impementing Google
Classroom

Currently - 25% Target- 40% Target - 50% Target - 75%

Parent Satisfaction Survey no data curently Create a baseline    
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEAâ€™s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Under the direction of the Educational
Services, 21st Century technology and tools
will be provided, implemented and coordinated
throughout the district.

 Under the direction of the Educational
Services, 21st Century technology and
tools will be provided, implemented and
coordinated throughout the district.

 Under the direction of the Educational
Services, 21st Century technology and
tools will be provided implemented and
coordinated throughout the district.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $0 Amount   Amount  
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Source LCFF Source   Source  

Budget
Reference

Books and Supplies;
No Cost

Budget
Reference

  Budget
Reference
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Teachers will be provided with specialized
training regarding technology resources
available to better facilitate implementation of
California State Standards for our subgroups
(low income pupils, foster youth, English
learners, R-FEP students, as well as GATE and
Special Ed).

Teachers will be provided with specialized
training regarding technology resources
available to better facilitate
implementation of California State
Standards for our subgroups (low income
pupils, foster youth, English
learners, R-FEP students, as well as GATE
and Special Ed).

Teachers will be provided with specialized
training regarding technology resources
available to better facilitate
implementation of California State
Standards for our subgroups (low income
pupils, foster youth, English
learners, R-FEP students, as well as GATE
and Special Ed).
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Implement student technology grade-level
standards in grades K-6 and develop
technology grade level standards for grades 7-8

Implement in grades 7-8 grade level technology
standards

Continue to implement and revise as needed.
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Action 4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Revise a district-wide technology survey to
identify the needs of staff and students related
to hardware, software and applications related
to district adopted curriculum

 Implement a district-wide technology
survey to identify the needs of staff and
students related to hardware, software and
applications related to district adopted
curriculum

Continue to implement and revise  a
district-wide technology survey to identify
the needs of staff and students related to
hardware, software and applications
related to district adopted curriculum
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Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans: K-6

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Continue to provide Computer Lab support at
the elementary school sites.

Continue to provide Computer Lab support
at the elementary school sites.

Continue to provide Computer Lab support
at the elementary school sites 

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $38,262 Amount $38,644 Amount $39,416

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries;
Computer Lab Aides

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $6,302 Amount $7,828 Amount $7,984
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Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

District and site-based Technology
representatives will become trained in
district wide applications (such as Google
Classroom) certified) and will provide
training at their school sites.

District and site-based Technology
representatives will become trained in district
wide applications (such as Google Classroom)
certified) and will provide training at their school
sites.

District and site-based Technology
representatives will become trained in district
wide applications (such as Google Classroom)
certified) and will provide training at their school
sites.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $3,000 Amount $3,000 Amount $3,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating Budget
Reference

Services and Other Operating Budget
Reference

Services and Other Operating
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Expenses Expenses Expenses
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Action 7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 District/sites will provide after school and
evening workshops in areas such as
Google Classrooms,ISafe , curriculum and
assessment websites to increase student
achievement and parent involvement.

 District/sites will provide after school and
evening workshops in areas such as Google
Classrooms,ISafe , curriculum and assessment
websites to increase student achievement and
parent involvement.

 District/sites will provide after school and
evening workshops in areas such as Google
Classrooms,ISafe , curriculum and assessment
websites to increase student achievement and
parent involvement.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $2,000 Amount $2,000 Amount $2,000

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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    New   Modified   Unchanged

Goal 4

Goal 4

Utilizing the strengths of a diverse community, CUSD will strive to maintain high levels of student engagement that
will sustain above average percentages of attendance and promote the development of character traits in a bully free
environment through the implementation of PBIS

State and/or Local Priorities Addressed by this goal:
STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

Identified Need: In order to maintain the high attendance rate and the overall low suspension rate there is a need to
continue to provide on-going incentives for attendance and to ensure that attendance procedures are
consistently implemented.  Although our suspension rate is low on the LCFF Rubric for Suspension
(which is 2 year old data) our African American students are in the '"red performance band" and our
white and students who are two or more races are in the orange band. This data reflects a very small
number of students.   Therefore there is a need to continue to provide counseling support and when
appropriate alternatives to suspension.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators Baseline 2017-18 2018-19 2019-20

Attendance Rate Current - 96.3 Target - remain in range
between 96 - 98%

Target - remain in range
between 96 - 98%

Target - remain in range
between 96 - 98%

Suspension LCFF Rubric All students - yellow
performance band

White  students - orange

African American - red

Hispanic - green

English learners - green

All students - green
 performance band

White  students - yellow

African American - yellow

Hispanic - green

English learners - green

All students
- green  performance band

White  students - green

African American - green

Hispanic - green

English learners - green

All students - blue 
performance band

White  students - blue

African American - blue

Hispanic - blue

English learners - blue

expulsion rate Current rate - 0 Target - 0  Target - 0  Target - 0 

92

http://somesite.com/
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#
https://elcap.lacoe.edu/lcap2017/#


Healthy Kids Survey School connectedness -

5th grade  - 93%

7th grade - 96% 

Caring adult
relationships

5th - 97%

7th graders - 90%

Meaningful participation

5th graders - 91%

7th graders - 72%

School Connectedness

5th grade  - 93%

7th grade - 96% 

Caring adult
relationships

5th - 97%

7th graders - 90%

Meaningful participation

5th graders - 91%

7th graders - 80%

School Connectedness

5th grade  - 92%

7th grade - 96% 

Caring adult
relationships

5th - 97%

7th graders - 90%

Meaningful participation

5th graders - 91%

7th graders - 85%

School Connectedness

5th grade  - 92%

7th grade - 96% 

Caring adult
relationships

5th - 97%

7th graders - 90%

Meaningful participation

5th graders - 91%

7th graders - 90%

Chronic Absentee Rate Current Rate - 5.6% Target - 4.5% Target - 3.5% Target 2.5%
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEAâ€™s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Monitor attendance and truancy rates, keeping
attendance rates above 95%.

Monitor attendance and truancy rates,
keeping attendance rates above 95%.

Monitor attendance and truancy rates,
keeping attendance rates above 95%.
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Increase the effectiveness of current school
safety plans through collaboration with local
agencies.

Increase the effectiveness of current school
safety plans through collaboration with
local agencies to ensure that staff receive
training on current areas of concern such
as addressing active shooters and suicide
prevention

Increase the effectiveness of current school
safety plans through collaboration with
local agencies 

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $2,000 Amount $2,000 Amount $2,000

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Connect students with local resources that
support their health and welfare by providing
nurse and two counselors

Connect students with local resources that
support their health and welfare by
providing nurse and two counselors

Connect students with local resources that
support their health and welfare by
providing nurse and two counselors

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $240,358 Amount $240,358 Amount $240,358

Source LCFF Source LCFF Source LCFF

Budget
Reference

Certificated Salaries;
nurse and 2 counselors

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries

Amount $72,107 Amount $72,107 Amount $72,107
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Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Visiting artists and assemblies will provide
visual and performing arts workshops to
promote artistic appreciation of diverse cultures
and tolerance.

 Visiting artists and assemblies will provide
visual and performing arts workshops to
promote artistic appreciation of diverse
cultures and tolerance.

 Visiting artists and assemblies will provide
visual and performing arts workshops to
promote artistic appreciation of diverse
cultures and tolerance.
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Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Provide training for administrators and office
staff on attendance monitoring protocol.
Explore the possibility of implementing
electronic signatures for attendance reporting

 Provide training for administrators and
office staff on attendance monitoring
protocol.

 Provide training for administrators and
office staff on attendance monitoring
protocol.
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Action 6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Monitor attendance rates school wide
and district-wide to ensure that attendance rates
remain at a high level

 Monitor attendance rates school wide
and district-wide to ensure that attendance
rates remain at a high level

 Monitor attendance rates school wide
and district-wide to ensure that attendance
rates remain at a high level
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Action 7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Implement September as Perfect Attendance
Month and district-wide, recognize students with
perfect attendance for that month.

Implement September as Perfect
Attendance Month and district-wide,
recognize students with perfect attendance
for that month.

Implement September as Perfect
Attendance Month and district-wide,
recognize students with perfect attendance
for that month.
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Action 8

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Teachers will receive Professional
Development regarding the Positive
Behavioral Support System and Tolerance
Education

Teachers will receive Professional
Development regarding the Positive
Behavioral Support System and Tolerance
Education

 

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $3,000 Amount $3,000 Amount $3,000

Source Federal Revenues - Title II Source Federal Revenues - Title II Source Federal Revenues - Title II

Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries Budget
Reference

Certificated Salaries
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Action 9

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide home to school transportation for
students to ensure high attendance is
maintained

provide to school transportation for students to
ensure high attendance is maintained

Provide to school transportation for students to
ensure high attendance is maintained

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $301,620 Amount $301,620 Amount $301,620

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries

Amount $114,466 Amount $114,466 Amount $114,466
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Source LCFF Source LCFF Source LCFF

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits

Amount $43,900 Amount $43,900 Amount $43,900

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies

Amount $158,600 Amount $158,600 Amount $158,600

Source LCFF Source LCFF Source LCFF

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses
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    New   Modified   Unchanged

Goal 5
Goal 5: The Castaic Union School District promotes collaboration and respect amongst all stakeholders and actively
seeks parental input in the decision-making process.

State and/or Local Priorities Addressed by this goal:
STATE 1 2 3 4 5 6 7 8

COE     9 10
LOCAL

Identified Need: In order for the District to communicate and support parent involvement the District needs to continue
to provide multiple ways to communicate with parents.  Parents continue to request more opportunities
to connect with school and district staff.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators Baseline 2017-18 2018-19 2019-20

Parent Survey School communication with
parents - 96%

Parents feels that their
children are safe at school
- 96%

School communication with
parents - 96%

Parents feels that their
children are safe at school
- 96%

School communication with
parents - 96%

Parents feels that their
children are safe at school
- 96%

School communication with
parents - 96%

Parents feels that their
children are safe at school
- 96%

DELAC meeting attendance Average attendance - 4
parents 

Target - average
attendance - 6

Target - average
attendance - 8

Target - Average
attendance - 8
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEAâ€™s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action 1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

 Continue to use School Messenger for
broadcasting important and relevant parent
information district-wide.

Continue to use School Messenger for
broadcasting important and relevant
parent information district-wide.

Continue to use School Messenger for
broadcasting important and relevant
parent information district-wide.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $3,588 Amount $3,588 Amount $3,588

Source LCFF Source LCFF Source LCFF
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Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses

Budget
Reference

Services and Other Operating
Expenses
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Design ELAC and DELAC meetings that are
engaging and interest parents to encourage
better attendance, e.g. light meals, guest
speakers, student performances, and child
care.

Design ELAC and DELAC meetings that are
engaging and interest parents to
encourage better attendance, e.g. guest
speakers, student performances, and child
care.

Design ELAC and DELAC meetings that are
engaging and interest parents to
encourage better attendance, e.g.  guest
speakers, student performances, and child
care.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $500 Amount $500 Amount $500

Source LCFF Source LCFF Source LCFF

Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies Budget
Reference

Books and Supplies
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

At designated sites, written parent
communication will be translated into
Spanish. Spanish translation will be
provided at all designated site parent
meetings.

At designated sites, written parent
communication will be translated into
Spanish. Spanish translation will be
provided at all designated site parent
meetings.

At designated sites, written parent
communication will be translated into
Spanish. Spanish translation will be
provided at all designated site parent
meetings.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $22,955 Amount $22,955 Amount $22,955

Source Federal Revenues - Title III Source Federal Revenues - Title III Source Federal Revenues - Title III

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries
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Amount $3,781 Amount $3,781 Amount $3,781

Source Federal Revenues - Title III Source Federal Revenues - Title III Source Federal Revenues - Title III

Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits Budget
Reference

Employee Benefits
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Action 4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Provide support throughout the District by
providing a translator at the district level.

Provide support throughout the District by
providing a translator at the district level.

Provide support throughout the District by
providing a translator at the district level.

BUDGET EXPENDITURES

2017-18   2018-19   2019-20  

Amount $750 Amount $750 Amount $750

Source LCFF Source LCFF Source LCFF

Budget
Reference

Classified Salaries;
stipends for translation

Budget
Reference

Classified Salaries Budget
Reference

Classified Salaries
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Action 5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Partner with the William S. Hart School
District's Golden Oak Adult School to offer
CBET and U.S. citizenship classes for EL
parents.

Partner with the William S. Hart School
District's Golden Oak Adult School to offer
CBET and U.S. citizenship classes for EL
parents.

Partner with the William S. Hart School
District's Golden Oak Adult School to offer
CBET and U.S. citizenship classes for EL
parents.
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Action 6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  All  Students with Disabilities  Specific Student Group(s):  

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served:  English Learners  Foster Youth  Low Income

Scope of Service:  LEA-wide  Schoolwide          OR          Limited to Unduplicated Student Group(s)

Locations:  All Schools  Specific Schools:    Specific Grade Spans:  

ACTIONS/SERVICES

2017-18 2018-19 2019-20

 New  Modified  Unchanged  New  Modified  Unchanged  New  Modified  Unchanged

Explore the possibility of implementing a district
wide Parent Academy 

Provide a Parent Academy district wide Provide a Parent Academy District wide
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Demonstration of Increased or Improved Services for Unduplicated
Pupils

LCAP Year 2017-18   2018-19   2019-20  

Estimated Supplemental and Concentration Grant Funds: $1,015,878 Percentage to Increase or Improve Services: 5.90%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or quantitatively, as compared to services
provided for all students in the LCAP year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions supporting each schoolwide or LEA-wide use of funds
(see instructions).

The District provides the following increased or improved services:

provide one hour daily of response to intervention time to support low income, foster youth and English learners
provide instructional aides to support English learners in gaining access to the core
provide tutoring to identified students (low income, foster youth and English learners
purchase and implement a universal screener to better identify the academic needs in ELA of low income students and English learners in
order to more systematically provide intervention
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